DEPARTMENT OF THE INTERIOR 
BUREAU OF EDUCATION . 


BULLETIN. 1922, No. 10 


SUPERVISION OF RURAL 
4 , SCHOOLS 


By • 

KATHERINE M. COOK 

Sprriatiti in Rural E>ducatina 
' Bureau ol Educaiioo 


V 







4 


* • 


Ofc. 


I 


/ 


4 



/ 


ADDITIONAL COPIES 

‘ or THIS PITBLICATIOS MAY HE PROCURED FROM ’ 
THE srpERiNTEHi»ENT <»r Dort*Mp.>rrs 
GOVERNMENT PRINTING <»F>ICI£ 
WASIIINGTON, I*, c. ^ 

* at ' 

15 CENTS P^K (OPV 







, OO XT ENTS. 


\ 


'•“f rinplr)\in|r suporVi.s.ry 


I. .lrNKH,„, l>«ov,,<,o^ . ON, K,.N,S,, S, ■■Pnv.s.ON, S. pkk.ntkv,, 
i-.Nrs. am. Si iKHvi.sMits, 'miNTpst.- 

lii’iirial intrn.lnrlion . 

''SL. 

• liapt.-r ni. I^'ural'sij’J?.^ f-r P.ipor. ; 

tnTiif States. . . •''<**‘’">1 i^upervismu inM|,p 

1 1: ■ ' V : ::::::::: 

II. luiral Hup»-r\i\s)rf5 ' : 

Vi ""Z''- 'r'"," ■ ■ ■ 

‘I <>• ^•r sijprTvisiii;: riirai 


I-^HT II. Mk.„oi... ok S'--v.s,s,,^, „ak SniooLSA. PRAKTrcPiM.v Five 


han , .r v 1“ < "nnpcticm . 

laph r \ II I.~ Supervision m Ne,w Jersey 
hapter IX.— Supervision in Illinois 
K^pter X Supervi.sion in Wisron.-^in 
< Iiapter XI.~Suporvisinn in Ohio 


A m:\Dix [VS, 

'* ^IqHirfment.s of 

in ^ ^►nm'ctiiMn^Xew "I* rural .‘Schools in iwtnin coumies 


^Hlary. . . . ‘‘‘iumf ion of the various Slates: StaiY an.l 


Page. 

I 

3 

5 


7 

11 

17 

17 

19 

22 

24 


37 

41 

49 

57 

60 


03 

97 



si:i*Ei!vi.sinN OK rprai, sohooi,s. 


GENERAL INTRODUCTION. 




UPTM.-I-.II as in \v.-U-..rKHMiz.Hl , iry sy.sionis has linlo rpsonililame to 

aiimml vositation ,,f s, l,ml.s ,,r.„.|iv.'.l t.y many rminty or «ihor niral suporin- 

^t.Mi.l.ml.s., Tl..Miiaj..riiy .jrih.w.. Ill, -<.rsari- folly ,a.ng,-ionsoftlToIimiiaiioiigimpnfied 

0|M|, Ouni l.y iIm> romimoiis un.li-r « l.i.-h ilu>y «%,rk ami arc a*i-iivc in their effort* 
••■P".'“'-<‘I.M-tioii is still ilic prcvailiuRioctluxi of aele< tl.)ii. (See 
P . .Short orum-ertain tonprc. Ioto:,|istam csioiruv..| inTcachinKi.sol.tedVchools, 
1.0 ON. -.ssivo t,uinl.or of toa.-hcrs per sii,H.rvLsor. ami e.v^, atiministrative dutieo 
all .•omi.tno t.> make tho^soporiniomlont a visit.ir rather than a supervisor The 
.^siatotorv pr.ivisr..n that the "eounty soperintendent shall visit caoli seltool at least 
om e a year - verv- eoimnoi; ammo,' .iiate.s seems to indi.nte that the conditions 
.ITIl..’ " coneeption of the dutiea 

.Mon. and more each year the conviction is •jfrowinK among rural sehmil officials 
and .stud. nts of mliieational con.litions in rural communiiiiN. that the immediate 
h..,«> for tiuproyemenl «f the a.hools in the opmi country is thnmgh pn.f.N^ional 
suporv ision. Theteaeluni; fon etsiua.leupin largi-part .vfunpn.parwI.ineNperien.NNi 
an.l inimaiure t.Ni< hers. Th.‘re is little indiiNttion at pn.smit that thi.s will change 
niat. rially.vvithin the next five years. h;ven if adequate pmvisions for completely 
ehanging i|,e situatron vv'ere immmliately initiate.1 and st. a.Iilv punmml. its accom- 
, plishment would re., u, re at least that time, Ju.sti.e to the ehihlnm now in si hool 
.leniands a more untnmliate remmly. Profrt«ional su,.ervW..n is the h.«t wav so 
farenqiloyml to gtvato teachers with little eN,a.rienee anil prepamtion a pmfe»ional 
..utl.H.k and sonic iraimng in ihe prinei,>|.s and use of ni.Klern methoilH of classroom 
■ onraiii7.atioii uih) toarhiiip. ^ * 

It IS genenilly conceded that no a.loquate provision for siipi'rv ision has hwn made 
I'l the ,w.«t nor 18 now being made iiiMhose States in which the a.Iininistnition and 
8 .ip..rvi.si..n oi a large numl.er.of ritnil scIi.h.Is wMely V.-parated are intriistcf to one 
olh.vr. usually a county mi,veiiiitendent, or one wh.»«. duli.s. correspond to those of 
su. 1 an oiheer; that the administrative otganization in v,«ue in the niajoritv of the 
. fates particularly in thase orgoiiiz.Nl on the small district unit liasis, neither pro- ’ 
vmles for miperyisioii detinitely nor lemis itiwlf r<-adily to sueh provision on the ^rt 

. • V* does not end when siiperviMiB 

am iirovideil . I he whole siihjm't of n-,?tli.sls of sfiperv isi.ui in rural sclioo'l sv-stems, 
..r^pini^tion of small schools, coiirmfl of study adapt.Nl to rural life, as well asdifli- 
■•ulties inherent in open-countrv' , oinlitimis wi.i. li siii«-rvisori iiiust oven onie; present 
new and unsolved problems. Sm-cessful methmls of prmxidiire, while established 
III rimny coniiniimiira, are not genenilly uriderstcMKl nor widely praelieed There 
iirc not enough stiperv isors, with the pre,yiratioii and e.vperienee ne,'(«ary tosuecess 
t.i (1 1 positions which arc itowjiecoming available. Information c 6 nce?hing effective 
■ metho.ls f.>llowed by ronil supervisors is thcrofiiro of equal interest^fo'that'roncerning 
heir appointment. Because of these faius it.is believtxl that a description of plsiu- 
yiowed in certain sections of thb country vvhoro supervision is ^establishcd' will bo 
iiggf stive and helpful That ehildren on the farms and in the open country |uiv« 
advantages foPa sc.lind cduralioti iii some measure at least mtuivalept to those no# 
eiijoyml by . hildren in cities is a matter of justice* which should not l« longer over- : 
hHikrd. Since professional supervision is an effective iheansto that end.it isa niattor* 
of supreme nioment to all those who are interested in iuipipving rural scbools. 

; . ' ,.i. ■ 


srpi:i:visioN or puhal schools. 


^ Defnwhon of irrjns, - This simiy \s cc^nivnuHl primarily with supornsor? ami supor- 

vismn rath.Ttluui wiih^tiporiniomleiJlsaml lulministratirm. TMiiisiiiinioh h.*twi‘<-n 

liu* n'rnis ‘\supt*niiP*mi<'n( ” and ‘‘suporvisor” is perhaps not ^<h‘finito n«r so wvll 
umK‘rst»KMl as appli(Ml to rural systmns as when oily systems are disetissi^l Tli.‘ 
rural superint»Mulent is Ixuh suj)(Tvi9nr aiVl adnnnistraiiv<i ollieer in most ( asos. 
In small systems with tew s<‘lnN)ls and temluMs the snpmnttuident ean penorm 
Uie duties oiVl>Mili sjitislaetorily. Nearly all tlie New l-n-laml (own-^ldps and .enaju 
eoumies several States are examph‘s of sm li systems. On the mln r hand, super- 
intendents <iiten delejraie adnjini$lrat ive duii<‘.s to ilndr supervisory assistants, or 
both ollicers share ail tin* work of tl|e (^lliee rejrardless'of its speeilie nanire., Con- 
se<|ucuily . deliiiiie dilferentiatit>n in so far as tluiies perionned is t onetMiKtl is not 
atioinpied. The term *‘s,,poriiitendeiil is n.-e.l to dt‘.sigtiaw‘ the rhiof adminis- 
irativeand suj)ervisory ollitvr; the fenus •‘stipervi.y.r ' and “supervi.-ory a.ssisiani*’ 
refer to professional assi^uints whos<- duties ar«* ehietly supervi.sory not always 
whelly supir\isory. I’lerieal and seereiarial assistants are m.t imimhHl. The 
quc^siionnaire used in the eulleetjon uf data imludiHl u sptviile reqm st that ^dis- 
tinction he made as between these ami pniK-sshaial su[HT\isory .UN-^midjita. 'Phe 
t«mi 8U{XTvmioii ’ ;is used here refers to i he work of supervising the sehools whether 
done by aup<‘rintendents or su])ervL‘<or» ijr-hot h. 

Scqpt o/t»/ur/y — This <4titdy is tlividetl into }wo parts. Part I is nmcemetl with 
the pn>visions made in thl; adminbtrat'ive orpini/utiou for tht‘ sU}h rvbaon r.f nir.il 
si'iiools in the diliereni States, wliejlier presc ribed In 'statute* (*r subject to the m tnm 
of State and loeiU autliorilies. Inlonuaiion <cmeerning the titles, t< rpis, ap|>oint- 
luents, salaries, ami the like of rural sujK*rinteiidents and 8njx*r\i.sors is givi'ii in 
Ubular I'oriu, t liapler 111 'dcsc rihis the provisions for .supervising* sehoob whether 
. by MiiH'iintendents alone or with sup. rvi,sor\ us.<^u*tants. riiapmr IV and the tables 
gi\e a coniph’le accTJTnrrVoj the seh*etiun, terms, salaries, etc., of rural mlinini.^tfativo 
ami snjHirVisory ollieors. A list of States, with staff of the county de])anim*nis of 
iHliK'ulion in each county in which supervi»or> asslstmts are einpioved, is^vem in 
Appendix A. ^ * 

Much of the information i.s c ompiled from Stale .school law.s. It includes only 
gcuieral State laws. The few comities whic'h do not conhmn bfit operate tinder 
ppeeial actrt are mu considered. Additional, information wa« WN ured from State and 
county authorities. It i^as romplete as it was jtossihle to make it. Only a \i r\ 
few failed to supply ilu* inh.rtmilion reipn-sted. All material wirn collected during 
the summer and early autumn of I<j2l and nmcerns conditions at that time. 

Part 11 relates. to metliocls and results of profes^innal 8u{s*r\i<ion in rural schools 
as obsiTvbd hy the represcuitative of the bureau of ICdneation. It is believed that 
the descTij)tion pven of j>laiis bdlewcd in si lected sc*( tions of the country will Im* 
8t*i?{^‘*‘^tivo and holpiul to 8jjjx*rint\‘tidcnls and others as a means of deciding on the 
relative merits among certaiy plane tlicy may have iiudor I’onaidc ‘ration and ^t lie 
jxiKsibifitiesof adapting them to particular conditions, as well m to siq^Tvisora ihem- 
wlveS who are dosiroiiH of improving their ow n metlmds by comparison W'itlMhat 
others engaged iJi the same kind of work, • ^ 

Tim aim is to he .suggestive rather Umn comprehensive. Not all SlAte**^, eounth*,^. 
ur systems in which good supervision is lione and m»t all plans or methods.iis<*d in the 
Beelions described are included. Such a procedure would result, among other dis- 
adyantagoH, ill much repetition. A few ofjilm systems iu wliich su|>e^ ision is now 
being carried on with success and a few' of/he outstamling characteristics or ace»)fti- 
plishments of each are descrihed. The particular system.s .wen^ wdected for one or 
more of the following reasiins: 

1. The typo of work done is unique. ' « 

. 2. Kesults are accomplished under luifavorublo laws. , S • 

^ ' 3. Methods used o/ rysulw st‘( tired are pariiculurly gnml or esp(‘ciall>- suggi-siivc^ 

4. Geri(‘ral adaptability or merit of the plan or system more or less iiidependenr of 
the results accomplished. , 
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PART I. GBJNERAL provisions CONCERNING SU- 
PERVISION, SUPERINTENDENTS, 'AND SUPER- 
VISORS. 7 


Chapter I. 


A. 


LEGAI. AND OTHER AUTHORIZED METHODS OF EMPLOYING SUPER- 
VISORY ASSISTANTS. ,> '< 


Lvul iir Ollier aiiilmrired provieioi.H niuil;‘;f.pr4^e nii|iervi»i.in of rtiral « li^.l- in 
a.l.lili.ii, lo iha, given |,y tlie .tt.lminislralive uHkit-iIim i«, il,e en|«.rinteml.‘ni or 
» >iool«-var>- in the different Slaut.. Ilmiglily iliey niiiy. he elaadlied 

1 Ry Bpe.-inl Matulory pravirion, oa in New Jersey, \\ up,-onsin. and l-alifornia 
... Tliruugl, delegal^.,. hy alaime »f «ide>mer8 l„ the adminialralive er geverning 
h-ard or Iman a of ediu-atWii wl.ieli ap,-eif,cally or hy inferein e inelmle tll^t of em* 
[•l.iying ajMvial anpervwora. da in ni.wt of the , ouniv unil Stat.f 

X Through 8,nvial .w..ng..n.ent;eivil or lla.al h,.arda.a». l, ;o.. ,«mtv 

roiimj e.mrM, ard Iho like voltimarily ..K-praie with arh.».| anihoriiiea f..r ihi^ 

08 in a fow romiiif?8 in (’o|..r;ul..;iini iflinpia, 
th,!« "f V""' f !"'.■■■*' iaiH iiideiH-iideiilly or in . .M,H r,uion with ■ 

K follows that, then- ia eoiratdenihlo yariely also ivgarding the olli^i.ds ^f|,o .,«anme 
ni>I»>iiathiltly foreatiibli.dtingrti|w.rVision. the way in whielt 

l’r..re'a,K!n7lde“"’ ■>'«< !«>=• wl«>nl they ' 

In a i.mnher^,d Slates the State itse:.-«..,.n,ea the r,.a,s,n«hilitv for esiahliahing 

In’Xe7i'!;r P'- ■ rural s,-h.«.ls 

o h rs •Mate off, rials eooporate willi eonniy, town, or other sehooloirieials. In s.mo 

and r' •""'""rea the State pays a large jiart of ihesalariess.f sn|s.rintendentii 
and an, *rv, sore ami awninea a goo.1 deal of the rea,.onaihilitv f.>r.dire,‘ti„g their work 
In other i-aaea ,t laentirely a loeal affair. The offieialsof a ..initl v or other 1it.it aastime 

nn-xd ir?’""’"'”'"^- *‘“®Pl«y .O'* ntimher of stiiVryisoh. needml nn.l 

P ide tmiisportation at cotirily exjaitist;. There are oilfdr Smtes in whiel’i the 
1 > arrangement prevails as to a,),)oiiitmem niol res|sinsihiliiv, hsit the Slate aids ' 

^ paying sulanca. of st.,K.rin,e,. dents ami su,K.ryi..,m.' An.-nig tile" tales in wlZ 

rati' «r. •' ^7,*“".'^'“ '''« *‘'>mher of s..,H‘rvisom, ll.oir.salaJies, qnalili. 

tit . " * i ^ j either ( I ) subjoft to the tliwrciioii of olfimls* i e 

c-riw wdtW*^** h "r th<^ regtdar c.ninty dvil or fisrii Isnird in’e.«.ft‘ 

.anon with cminty «hool officials; or (2)Hterc ia a atatiitorv pn.viaion aotting forth h 

Uie nuidT/"" o^att jtefviaom aiid’theiraalariea. Genetally 

PdJ bv thrl"!!.r"^T!*T*"‘'f "““’^’^"f'ch^oUorteachen.; thpaalari« 

or PfofeMonal q^ifitatioim and experionee of auperihtendenta * 

oupeniwra am aomettmes aubjert to-tho diaerpUon of Uio emplo^^; board or 

' ■ ' ■ ■ • ■ .*■ \. '■ : ■ ■ , 8 . . ■ - 
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officials, and Bomotimos a minimum m^uimment is lixinl by nlatuto or by iTknjliUiiMW 
of higher officials, umially the State suporiiitciKiciit or iho State board of <* *dm aiion. 
Sonio States issue and require a tx?rtificale for 8upcr\'Lsion prorurcHl asnvulartvui h 
ing cx'Ttilicates are. Information in n^gard to t^uabrnmions is given in driai! in ilie 
tables. , • • , 

Among those States which have taken somo spwial step toward |»nn id im: Mijx'r- 
xiaion more than that ftirnlslunl by the ix'gular county or other rum! su|x‘rinUMKloui. 
and have thcnd>y n‘cogni/i*d t!iis as a problem or need, u miinber of diiiererit 

plans for making this pnoision :m» followtHl. Kxui t rhissifivution is diffi« u)l b< < 
of overlapping rathef than drstiiu t and delinite poIici,*s. llowe\er, tliciv are urnupif 
of States among which tnera^'is consideralile rosiunblarua* in the provisions :oio]Oi‘d, 
esptH'ially as they roncorn responsibility for appoint nuMits and s;vlarios nbsuporN isur-, 
and other legal and official regulations^n«gardi^ supervision. I'till in^innatn^i for 
all States w given in Uhapter ill. Hather general elas.-iijraiions cma-rnim: Mi<h 
regulations as appointment and source from wijicli salary is paid an* given la Iom 
S ince lines of difTerentiation are not sharply draw is the classifications have liniiu- 
tions. They are intended to sliow gtmeral tendencies only, ’ 

A diatinctipn is made i^tf the i lassiticatifui bel\v(H*n systems in which, supervisors 
are employed through c(X)p«*ration with civil authorities and thosi* in which they ar^ 
employed by boards of education. This is ( onsid<'nHl fundaimuital btH-auH* instant c* 
of such cboperation while thc/cxist an' unusual and bevaus<» a ptdicy dc>widtni cic 
tirely on cooperation with boards \vho«* primary resptmsibility is for activitii s other 
than education i:f apt to be unci*rtaiu and spasmtHlir. 

AuthoritifS or admirmfratirr unit chlij!tj.rfSf)Ouiiihli /or pntfwfnt and aanmot of .^ihr\n 
of rural jutyen \$f>rij asaistaiifs in (he dijfert nf N/u/y. 

I. Sute: Delaware, Vermont^ ronne<'ticut, New Jerst*y,* Wisetuisin, \irgiuia (in 
part).* 

II. Uounty: (ot Hoard of tHlucation: Alabama, Tt‘nnosst*c, Kentucky, Louisiana 
Maryland, North Carolina, Utah, Mississippi, New Mexico, South Caroiina, Florida 
Georgia,* and Virginia * (some counties in each), (h) ( ’ourity board of etiut ation anti 
local boards: Ohio, (r) County civil boards: Illinois,' (^dorado, Kansa.s, aiaJ .Xlichi- 
gan. (d) County funds, statutory provision <*onceming number of sujK*rvis4»rs and 
Bometimos the amount paid each: Pennsylvania, North Dakota, S<iuth Dakota 
Montanof^Minnesota,* ('alifornia,^ some <;ouifli('s in Ongun.'^ 

Ilk Local. West Vij^nia, somo counties in Minnesota ^ and Indiana, Virginia, 
Maine with State aid. 

Appointment of ruYaJ supervisor!/ asmtants. *' 

States in wdiich State officials, usually, boards of education, appoint 'sn|H*r visors 
New Jersey, Delaware, and <’onne<'ticut. 

States in which county boards of csducation appoint supervisors: Alalwma, Gt'orgia, 
Kentucky, Ixiuisiana, Maryland, New Mexico, North Carolina, South Carolina, 
Tennessee, and Utah. ‘ . 

States in which county suporiutendeuts appoint superv’isors, usually with con* 
sent of county educaRon or civil boards, or l(Kal boards of trustees: California, Cols- 

* New Jersey belpi^ teachers are paid from a 8tate*wide county Ux; amount nelng dodiicted l>ef«r , 
* apporthminenL 

s La vqi^Una supervisors are paid from different souiscs. ^ . ♦ 

nn some counties of Oeorjpa them is a special law. In .Minnw^aa Jx>ih imuhud.s 4 mlieiUe<l are used. 

* In California Sute and county funds will he used under the new law. County funds uVre u4d in 
most of the cases mporled bcre< 

* Oregon in Httet adQPted an optional law providlDK for the county unit of a«fmlni-stralIoa. .So cons* 
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r.nlo, Horida,® Illinois, Itidianu, Kansas^ Mirhif^n, Mion<^M>ta. MwsUsip|ii,-* * .Mon* 
Xorih Ihikoia. l\‘im«jvlvania^ Somh Dakoia, Wa-shinKfon. Viivinia (in 
I, Wisf'Otisili.' 

' Siairs ill whirli liH'al Ixiarils app^Iiiii supi*rvii*<.rx; *Ohin. W.^i Viivinid, Vinrinia 
(ill somo rust s >, Maino, Hluxlo Island, Wmioin. ■ 

Siairs ill whirh tio Kiiporvist»ry iwisnoKs an* n*|x»riril Arkansas. Ari/niia. Idaho. 
I»*wa. MisiH'uri. Nrlinisku, \r\ad;i, N« \v York, Oklnhonui, Trxos^ Wyoniiiijr, Mimm-* 
fliuVrMs, aild Nrw llaiiiiisliin'. • ' ' • J 

, * ■ * * 

Eniiii ttr uther aulhknM*' itrtmsumx uhich prufrsiiotuil tii/xrt‘t,Rory (Uif«/an/# 

I-. Maiuiory |lru\ i.dt»n < oinvriiiiii; su|KTvi.-oM t.r 'yuprrxldun; Nyw Jt*rai*y, Wia- 
i\)i».'.iii, iViinsylvania, Ualiforiiia^ <'oiiin-riii ut (fur trriaiii to^i&i, Ihtluvi-An * Maiiio 
i.frr supplying brtpin>; h*arlirrst, M iiinrstita. Montana ^(vrtaiii rouutii*^i, Noi;th '! 
l.kikota, Sntiih hakofa, aiid'(.)n‘p)n. 

JI. S|K*i iliwl or iiiiplird ^>o\vvr of rouniy board of I'duratiuu Alabama, MimU- 
.-ippi, FWida, lu*orj'ia (aiRvial law in soino rouiitirst, Kouturky, Louisnuia, Mary^; 
land ^iniiiitnuui pn*tH*ribiHl ^ly atatuiri, Moniana (souie i'ouiUii'tiK Ni-a* Mexi^'o,/ 
Nnrib (‘Urolina, Soulb Tar^dina, Utab, Ti*nii«*t<tMv, and Ohio.® . *1 

III. Sp<nialrooiMT4iivourraii)s^-iin‘m with - ivil iMwnIs. rolorado. Illinois. Kansaa^ 

Mi> bi^*aii, and \Va.diini:ton. ^ # 

, J\. A< tion <tf lura! di.-trirt .<rbixt| otiirials lii«lr{H‘tidriiily or in rooiH*raiion wiih 
oili.T di>trirl olli.ials: Wr.ti Virginia, Indiana, • Hiio,'* Maim-, Vrnnoiit,*'* Kbodi* 
Island,''’ X’ii^'iiiiaJ' ' • , 


Chapter II. 

UNITS OF ORGANIZATION FOR ADMINISTRATION AND FOR 
SUPKRVISION, ' - . I 

’ ' ^ . I 

Hit systrins under which rural ty lns.ls are t.r»wni/aHk for- adini nisi m linn <lif(^ 
. amonV States. In federal lh**re are ihnn* uniti— the districi, ibo l<»wu «»r fowosbiL 
ainl the county. These are not always deliniiely different iannl so far as the dutiU 
of their rt^spiH'iiTe schtMi) oflicialaaro concerned. In many Static the authority and 
dutic.s cniKvriuxI with the atlminisiration of ihe w'ho«tls are divident anions ^Hiciiu 
»d two. or even all three ofahe' uiiii.i'n:inie*l.. VTene/ally, lix».*the State" itself sfaa^ 
n‘.<ponHibiIiiy by coiu ri but ing to school aupp<»n, regulating the ct»rtificaiion ofteacL 
jTH, s«.‘iting upiniitimiiiii aundards, or regulating in various ways the practice follow^ 
by jiiiinagiiig tmanla an<J oflicials in iniinetliate charge. | 

Reeain^ of this lack of definite difTe^euiitit-ion an<I overlapping-, cl and Heat ion bf 
^Suites according .to units of admiuiKtration is dilbcnlt. The viewpoint <d thestipir* 
viwtry nllicer and his relation to the iiianageiiient of the is the one on^e 


• Iti'plies from those States dcotare time the ap|xiiiittnciii is iitwle by the suponiitrudeut. Iluwev«r ' 
ilw J.tmrr to limko stj. Ii ap.rxiiniiiii iit ap|n*ar5 to U wsiihI ui Iho «»uniy l^mriJ. I'n»ltal4y iRo aopumt* 

ro/iynMl toisroully a iioniiiiaiion. . ^ ^ . ■ 

? iViswiiisiii' a coumy Ixmid appuims. The county supi rlniendenl desIdUtfS three persons from iriukn ‘ 
niiel.s soheted. ' - 

' As used here means action or approval of civil or .school official hoards. • ’ ; 

• Ohio; ill most casi s Uie superx isors are nominated by the ^nty auperiniehdeot and aptxamed by 

towtiidiJp or dlsiricttruslces. * ^ ” 

Vermont and Rhode Island report a few supervi.sufy assistants. It Is not clear whether liwy an ibr 
rural or city-schools. . . -*v - 

•' Virginia: superxi^ are appomtotJ and paid iri different ways' somrtimes by coupty bcwids a^ 
sometimes by local boards. In aU cases the State dffldals approve the appointmem and part otS 
salary (s paid from State funds. • ■ f 
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b^B of which the tables in this bulletin are compiled. It may not agree \nih 
other classifications made for another purpoBc. As an illustraliow of what is 
meant, Arizona may be cited as an example. It is classified herelmong Stute« 
organized on the district basis, but it is sometimes ciassified with States organized 
on the county unit basis because the county is the chief source of school support. 
Aside from support, however, the district is the important unit. District boardshave 
complete control over the schools in their charge, their organization, management 
course of study followed, employment of telichers and the like, fjuitc independ- 
ently (.f the county superintendent or other county oflioers. The superintendent 
must secure his rewlts through voluntary cooperation of school directors and 
teachers without definite authority or jurisdiction over them. It follows, then; 
that the district is the dominant unit considered from the standpoint of supervision! 
while the county is, if we are considering only support. 

It 18 apparent from the above that the unit of territory for supervision and that for 
general administration do not always coincide in rural-school systems. While the 
county IS the unit of territory for supervision throughout the United States except 
in New England, Nevada, New York, Delaware, and some divisions or districts in 
Virginia and West \irginia, the unit for school administration mav be any one of 
the three units named above-county, township, or district, Units for theadminis- 
tration and supervision of rural schools are the same under the township organization 
prevailing in the New England Stales; the county organization as found in Alabama, 
Utah, and other States similarly organized ; and in certain special instances, of Which 
the Ohio county, described in Part II, is an exanipTe. 

It is generally true in the cities the U'nited States that the immicipal or civil 
unit iH also the uijit for school adiniriistraUon. Civil ami school units are coterminous 
also in the New England States and in the counties in those Stales in which the strong 
forpi of the county unit of schmd organization prevails However, in the majority of 
States it is'still true that while the county is the unit for civil affairs, and usually al.«^o 
for school supervision, the district is the unit for the administration of the schools. ‘ 
In certain other States in which the county is the unit for supervision, the township 
is the unit for the administration <.f sclimda. Examples are Indiana and Pennsylvania. 

. There is general agreement among students of sehtK)! administration that if the civil 
and school unit is the same, tlie financial and biisineaH management of the schools is 
Bimplified, and greater cOicieni^y and economy are possible. At present compara- 
tively few rural-school systems are organized in that manner. There is also general 
agreement that the units for the administration and for the supervision of schools 
should be the same. The duties involved are so closely allieKi that their sepuratim 
or division among different authorities is not calculated to secure the most efficient 
results. W^hen such important duties as eni ployment and placing of teachers, regula- 
tion of salary scales, adoption of a course of study, selection of textbooks and the like 
are performed by boards of trustees or directors who have no oliligation to consult the 
pphciesor plans of the siiperintendent who has charge of the supi^rvisi.-ii (,f the school.s, 
effective results are not easily secured. 

Below is given a classilication of States according to Itio units of administration and 
of supervision. 

Unit of organization for administration. 

In the following 10 States the county is the unit of organization for adinimatraUon- 
Ktintucky, ILpuieianti, MWyland, Kew Mexico, North Carolina, tennessce, Alahtoa 
' Florida, Georgia,* and Utah. ^ * 

jhe township 2 is the unit for administraliori in the fplimving lOStates : Ooilnecl rcul, 
^Indiana, Maine, Maasachusetts, New jlaiiipshire. New Jersey, Ohio, Pennsylvania! 
Rhode Island, arid Vermont. 

I a^a.nrga^l^ed oi\ county UMia. 





The district is the unit for administratifni in the following 20 States: Arkansas, 
Arizona, (California, Colorado, Delaware, Idaho, Illinois, Kansas, Minnesota, Missouri, 
Nebraska, Nevada, New York, Oklahoma, Texhs, \ irginia, Washington, West Vir- 
ginia, Wisconsin, and Wyoming. 

In the following 4 States both county and district are units of organization for admin- 
istration: Mississippi, Montana, Oregon, and South Carolina. 

The following 4 Slates have both township and district units: Iowa, Michigan,* 
North I»akoia. ami South I>ak(»ta. 


' Un it o / onjo n hat ion /or su pen ision . 

In the following States the unit for superWsion is the county: Alabama,' Ari- 
zona, Arkansas, California, Colorado, Florida, Georgia, Idaho, Illinoij, Indiana, Iowa, 
Kausa.*». Kentucky, l.ouisiana, Maryland, Michigan, Minnesota, Mi^ssippi, Mi^uri, 
Montana, Nebraska, New Jersey, New Mexico, North Carolina, Nhnh Dakota, Ohio, 
Oklahoma, Oregon, Pennsylvania, South Carolina, South Dakota, Tennessee, Texas, 
Washington, Wisconsin, Wyoming, I* tab, and West \ irginia.-V 

In the following 7 Slates the township is the unit for supervision: Connecticut, 
Maine, >iassachusetls. New ilampshirc, Rhode Island, Vermont, and W’est Virginia.* 

The Stale is the unit supervision in Delaware. 

In Nevada the '‘di.sirict *’istheunit ofsupcrvision,madeupofoneormorecounties. 

In New York the ** superintendent’s district ** is the unit for supervision. 

In Virginia the “division ’ is the unit for super\ision.«> 

tCither the county, township, or district may be the unit of supervision in Ohio and 
West Virginia. In Minne»»ta it is usually the county hut in a few cases it is the 
district. * / 

In the following States the units for administration and supervision are the same: 
AlalTama, Connecticut, Kli»ri(y; Kentucky, Louisiana, Maine, Maryland, Maasachu- 
eetts. New Hampshire, Mexici>, North (Volina, Rhode, Island, Tennessee, 
I'tah, and Vermont ^ 

Chapter III: 

RURAL SUPERINTENDENTS AND RURAL SCHOOL SUPERVISION IN 
THE DIFFERENT STATES. 


It ai»pears, then, (hat the country is the unit for supervision in the majority of 
States; the town in the New England group; while Delaware, New York, West Virginia, 
Virgi Ilia, ami N evada have plans differing somewhat from cither* A brief description 
of the plans followed and the general status of supervision in the different States is 
given below. This information with that contained jn the ‘^.directory ” of superxdsed 
rouiities by States which' follows later in this bulletin will give a fair idea of the 
progress in securing professional sftpen ision which has so far been made in each of 
the States. 

i.’^STATE, District, AND Tp.w'N8inp SUPERVISION. 


In. the New England States it is generally tnie that the supervisory unit is the towii. 
Roth rural and city schools within its boundaries are under the supeiyision of the 
same supcrintendcDt and. his a^stants, if any. As the territory ie small and the 
number of teachers relatively so, in theory at least the rural schools, receive the same 
super vision as those in Cities,- and generally the superintendent can superxise the 
entire territe:7 ade<iuately • In Maine, Malsachusetts, and Rhode island the responsi- 
bility forsupei^ision is chiefly local with a Stale sulMidy. In Vermont, New Hamp- 
shire, and (Connecticut the, State assumes the larger share ol the responsibility. . . ^ 

~ rr ; — ‘ v v ' “ i - ' — 

^ ' In mime m^isterlaldRtrkt, .w^^^^ V . ’ ' ' 

^ V I » ■ r-, , :y.. 
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In Connecticut towns with fewer than 20 lepal schools can, by petition to State 
board of education, come under State direction. There are in ilie State some towna 
in which supervision is not provided: there are others, huvinj^ more than 2!> schools, 
which are independent and in which the superintendent is employed by the lo,-al 
board. There ?re also superintendency unions in which two or more towns unite 
and employ a superintendent. While all of these systems are found, tlie greater 
part of rural territory is under State direction. 

In New Ilam^hire the superintendents are nominated by th<» town l>oards «,r joint 
. boards in ca&e of snperintendency unions and employed l»y the Siatt‘ lx>ard of <*dnca- 
tion. Onjy those holding supervisory certi fibres gran twl hy the State lK*ard of cdina- 
T tion are eligy>le for nominatl|p. The ^te p^ys a maxiniuin of $2,CKK) U)ward tijo 
^ salary of the superintendent. The remainder is paid by the superx isory itiii(»n.. 

Of the total numbei^f (»5 town gr union superintendents, 56 are primarily rural super. 

^ intehdents. None of the latter have assistant supervisors or clerical assistant.s. The 
Stole makes no provision for paying any. The superintendents w ork largely tinder the 
direction of the State board of education, though their duties are assigmil also l»y local 
board$. , ‘ ’ 

In Vermont the Slate board of education divides the State into supervisory districts; 
lixes and pays the salaries of superintendents, and may remove them wlienever in its 
judgment the welfare of the schools require! The siyjerinK'iidenis are «electc<l by the 
school directors of the town or towns, in case of a union, from a list of qiialilied persons 
8ubmitte<i by the commissioner of education, lloweverywhen a town or school district '** 
or an incorporated school district has 25 or more legal schools therein, iinh s.s a iiiujoriiy 
of the school directors of such district desire to come under the direction of tlte State, 
the l>oard of directors may select thesiipiTinlemlentund dcUTiiiine hi.s salary, w liidi 
shall be paid by the district, thesalaiy shall lie not less than $l7.i(K), $1,200 i»f wltli h 
and an additional sum equal to half the excess of $I,5(K), shall be paid liy tlic Stale 
up'to a maximum of $2,000. 

In Maine there are 400 towms and plantations liosides 20 citie.s atid the uiiorgani/ed 
territory. The schools are in charge of 140 superiniendtuits, of whom. li’, 2 are .“iiper- 
intendents of unions and the remaining H of single cities. As Maim* i.s alino.st ent in ly 
rural, these 8 are the only superintondents who have no rural scho<»I.s in ilieir tei t inny. ‘ 
The others may be considered niral superintendents. The union superintendents, 
have not more than 50 teachers to superx’ise, most of them have fewer; tlie average for 


the State is aliout 33. Salaries are paid jointly by the towns and the State. In addi- 
tion to a specified proportion of the salary paid by the Stale, ud«iitionul aid i.-* gixVn 
through th^medium of a siiperviai^ e^iualization fund, ibis lioing designe d to a.s,sist\ 
the equalization expenses of admimstration. 

. Maine has ihaugurateel a plan for providing supervisory ansiatants. Kach year a 
summer ^hool of six weeks* duration is held at one of the State normal schools located ' 
at Castine. Here from 50 to 100 teachers, selecteel by the Riiperintend«*nis under whose 
direction they work lit^use of unusual ability and niark<*d Biicceas as teachers, are 
given an intensive course in rural-school supervision. Kxpen.seH involved, incliidiiig 
board and travel of those attending, are paid wholly by the Slate. Only teachers who 
arc graduates of a -standard normal school or have equivalent preparation and are 
chosen hy their superintendent for o;tceptional ability are eligible. 

At the close of tteiwune UMM iXftcheto return to their respective towns or super- 
visory unions, where they'are assistonts.to the superintendent, working under his 
direction. They are called “ helping i^chers. They teach regularly for observ'atioa 

and \'isit schools in the towns in which they are located to give special help in class- • 
room organization, methods, and management. In some ca^ the helping u^achers 
have one or more days each, week free for visiting schools. In others they remain in 
their ow^ rooms, teaching for ohservaiion and UfYering assistanc e and ad vice to toachers 
• 0 btto theih.b;^ th^:8uperintend6Ut as directed 
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Durinp the flchobl year 1920-21 there were 115 active helping teachers in the State. 
The salaries paid by town school authorities range from $800 to $1,300 per year, to 
which the State adds a bonus of 25 per rent from State funds. 

1 n Massachusetts there arc 237 towns in union aiiperintendencies. Only 17 of these 
towns have more than 5,000 inhabitants, f»0 more than 2,500. In almost all cases each 
of these larger towns is asso,riated with one or more smaller ones for the purf> 08 e 8 of 
supervision. The union superintendents are, thcremre, eonsidered. as nirarsuperin- 
tcndctits. since mtich or all of the territory under their direction is rural. They are 
employed by the boards of the towns represepted, and ihe^Iary m prorated among the 
tow nsaee<\iding to the number of teachers. The State re<piirosthat traveling expenses 
up to if 100 bri*paid when supcrinteiglehts receive riot more than'$2,700 annual salary, 
aiuP in alinaMt all cases it is granted even when the salary exceeds that amount. T^L 
nisjoiiiy of Hie union superintendents have clerical assistants. The Stale pays part 
of^he salaricsof superintendents not exceeding $1,250. Prior* to 1902, the. formation of 
union iJupcrintciuiem y districts and provision for supervision were optional. Since 
that lime all towns are required to employ a^superiniondcnt either independently or," 
if ihoir valuation is .$2,Ti0O,0t)O or less, with other tow‘ps in a uniom 

I n Klunlc Island t.hv‘re are 38 c-ities an^ towns with superintendents. Of these, 7 are 
rluj^^ilied l»v the State department os rural. 3 are uijion superintendency districts, and 
the others are independent towns with a superintendent'. The State assists in the 
paum-ni of salaricsof .superintendents to the extent of $750 per year. . • 

In Nevada the State ass'umc% the entire responsibility for the supervision of schools 
ouii?idc of <»iiies w hich employ superintendents. The Sute is divideJUIrio five die- 
tri- is under the supmisiou of deputy State superintendents of public instruction who 
arc employed and paid by and responsible to the State board of edm ation. There are 
17 « <nimicsin the State making up the five supervisory districts. One district is com* 
poised of otic loiinty, two distric'te of three counties each, one of four counties, and one 
»u hix eountic.*^. Traveling exjieiises arc ailowxHl, and provision for necessary office 
expomlinin; i.s matle by the Sute board of education from State funds. 

In Virginia the snperintemicnt is called the division superintendent. Hcisselected 
l»y the .'^late l)oard,of edu< ation and half hissulary^ is paid from Sijite funds. Therp are 
HH» (oiintic.-* in the State: in 79 of the.HO the division and comity arc coterminous; 18 
-ounties rfuwtituK? 9 divisions; that is, 2 counties make 1 division in these caws; 3 
Hmiuies make up another division; in all, 89 divisions cach*under the di region of a 
division superintendent. Twenty-eight of the ixuinties, included among those w'hich 
are divisions, employ one or more assistants to the dixnsion superintendent. The 
pupervi.sors are s<»mctimos employed by the county- board on the nomination of the 
division superintendent and approved by the State department: somerimes by local 
boards on the nomination of the division superintendent. - The State pays from $600 
to .$I,(MK) toward the salary of each supervisor; the remainder of the salary comee 
from th(* county or fr«m local district funds. The manner of appointmerit o^super- 
visors is not the same in all cases, nor is .the salary always paid in the same way; 
wmetimes the State and county pay the salary ; sometimes the State and local boards. * 
In West Virginia the mag^terial district is the unit of administratinn, and in some 
ewes of superx ision also, though nominally the county is the uni^ "Fpr taxation, the 
district is the unit; for general supervision, the county. The county is divided iuto 
inagisterial tlistiicts by the county court, a board corresponding to a county board of « 
Hupen-isors or commissioners in other States. The magieterinl district itsplf is a civil 
dmsion and corresponds closely to the township aa understood in Penn^'K’ania and 
Indiana. 


The magisterial tlistrict boards of education may hmplby one or more district super- 
risors. Nominally the superxnsors are assistanUi to the county superintendent; in 
reality they aib independent superintendepts responsible , to the board appcdndng^ 
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Each county is made up of three or more ma#fisteria! disfricts. The number of 
mafdsterial districts inrluded in any county and the number of districts which emptov 
auper\isors \ ary in the different counties. Of the 55. counties in the State :t0 include 
one or more districts \rith supei^isors; in 25 there arft^one. f'resont distribution 
<I92(V21) is as follows; Each of eipht counties imdudes one ^listrict eniployinfr a super- 
\*i8or, totaling eight supenisors: eight counties include tuoMljstrict^ with one or more 
superv-isors, totaling 10 tiistricts ami is 8uper\risors; thn*e counties, three districts 
^ch, wnth supernsors or nine di.stricts with nine supervi.sorsisix coiftities, fohr. dis- 
mctseach»or 24 districts with 2ti superN-isors; and five counties, five districts each;, 
with one supei^dH^iT or 25 tiiatricts and 25 Huper\i.«ors; i^ all, 50 counties, S2 di^ 
tricts, and H6 super\-^rs. 

In Janaur>% 1912, younty school commissioners in New York were replaced hy 
district superintendents, each in charge of a county or portion of a county. Tht* law 
designates the number of suiH*r\isor\' distri< t< ^rithin each countyi^ A*t pre^nt four 
countiesconstilute one district each: eight conntiosaredivided into twodistrict.^cach; 
17 into three; 14 into four; seven into five; four into six; two into .«eveii; and one info 
eight districts. There are 208 superNisory districts an<I 57 counties. These super- 
visory districts do not include city and union freo-.school districts, ^^^th a population 
of 5,000 or over, providwl such di.strirts employ superintendents. 

Thedistrict superintendents arc appointed by a boanl which has no other dutiesand 
is made up of two members from each towmship in the district. They are elect'd for 
a terpi of five years at the regular general eIec;tion in the same manner as oth<?r tov^m- 
ship offices are elected. The •superintendent must h<» a citizen and resident of the 
State, but not neceasarily of the.county or district. Uc must hold a State c;'ri,ificate 
authorizing him' to teach in any of the public scrfbols of the State, without further 
examination and fulfill other requirements prescril^d by the State commift*ioncr of 
education concerned with the supon-ision of cours«»s of study in agriculture ami teach- 
ing the same. ./Ue is elected for a five-year term at a salary which may he fixed by the 
electing board. The State pays $ 1 ,800 toward his salary, hut t he remainder, if any, is 
paid by the board from di.slricj[ funds. . 

The Now York plan was intended to relieve the county .superintendent*^ of the 
excessive amount of work which fell to them umler the old county system. The 
di\ision into districts gives superintentfents a mm h smaller territory with fewer 
schools and teachers to .super\ise,.ami, thcrefor<*, is an improvement over the oM one. 

It resembles in many ways the plan whieh prevails in many other States with the * 
district system id which the county is the unit forsuper\ision, but in which thorounties 
aro smallef and the }>opuIation less den.**e than in New York. The following quotation 
from the report of the State commiarionor.of elementary schools indicates that the 
* present system is not entirely satisfactory: 

^Tiile many cities have supervisors and special teachers able to give needed 
assistance to classroom t^ohors and to tiiroct the work in spot ial fields and special 



, direction of export supervision of rural schools. 

Umlor the provisions of a law passed in l>elaw*aro in 1921, the old organization, 
which wfia on the county unit plan, was materially changed. Local districts are 
reUdnod tinder the new scheme, but are subject in many important ways to Sla^ 
regulations. Supervision is entirely uqdcr State direction and contitd. . There is an 
•distant State superintendent jn charge of elementary schools, who directs the work 
of seven rural superviiKirB. Of the three counties two supervisors are aasigned to each 
- ' of two counties and three to the other county. These seven supervisors have charge 
wMte schpple. . There malgp three ^lored industrial supenisors, one ass^ 

^ ...o 

' ^ ‘ ■'— *• ** I 




.. '•* nvHAj. sriTooi. st^pervtsiox. H 

There are no county Ruperintemlentfl. The a.viFtant State auperintendent, witlj • 
a huflinoPH manager, practically replaces the former county superintendent^^. All of 
the officers mentioned above are paid in the main from State funds, though the State 
receives assistance for 8uper\nsion from the Delaware School Auxiliary Association 


In the other SfaUis tluM oiinty is the unii, of t»*rritor\ for the sujK'rvision of rural 
schools. Kesjioiisihility restswith the county superintendent or <*ounty commissioner 
of schools, with assistants if pro^ide«!, or without, as tint ease may he.* To save 
repetition, they are grouped fur further tieseri pi iin in five groups^ omitting New 
Jersey, Wisconsin, and Ohio, accounts qf each of which are gi\en in Part H. 

{a) dilates in wliicli thecounty is the unit forsuiMir\ ision and general school admiB 


(/») A small group of Staton in which assistants to the sbpenntendent are pro\dded 

h>r in l ho stat utt^, t he number depending on the number of districts, schoole, or toachera 

in thecounty. 

(c) States in which a few counties have professional superxdaors, usually secured bv 
coo|ierative arrangement with county civil authorities. 

(di Two Stales in which new laws providing supervision have been passed with 
ymfi appointments made.umler their imivision, though these laws are not yet fully 
in operation. ' ^ 

«f) States from which neither supei^isors, oUier liian the rt*gular county superin- 
tendent, nor special arrangtuneiit for supervi.sors an- n*ported. 

Tv) STATES HAVl.Vt; COrXTV-l’.'CjT ^PLAX OK AlXMIXISTRATION. 

.Siipervisionunderthecpiinty-unii plan of organization variesacrordingtothespecific 

provisiorn which prevail in the j>articular county or State. The best organization, 
in the opinion of most authorities on school administration, is one which is similar to 
that commonly found in cities, viz: A hoard of ctlucation, clectetl by the people, 
which is intrustiid with the control and management of the schools of tho county* 
including the seI<*ctionaml ap|>oinlment of tho county superintemlent astho board’s 
exe<-uti VO officer and the selection qf the supers i.sory ami toachingstaf! on his nomina- 
tion. All of these conditions are found in Alahnma, Kentucky, Louisana. and Utah, 
In Alal^aniaand Kentucky the board is ek-ctetl from the county at large; in Louisiana 
ono member is elected from ^ach police jur>* ward; in Utah one froo> each of five 
divisions of tho county or county district. 

The method of district reprewntation on the lK>ard of education, a» in I-ouiflana 
and Utah, was at one time common in cities; just as representatives, usually called 
aldermen, were elected from certain districts or wanls to civil or fiscal municipal 
boards. However, in 93 per cent of the cit ios of the United .States the plan of ward 
representation on school lioards has litW superseded by. representation from tho city 
at laivo for all members. Since the practice is losing in favor rapidly it is probable 
that tho ward representation plan for cities will be entirely abandoned in afow years. 

^ In Tennessee the board of education is elected from tho county' at Inge, but the 
reunty superintendent ie oppmnted and the budget made by the county court, afiscal 
body . . For this reason, Tennessee is not among tlu]^'SUtes givl^ tho board of cducW' 
tion full rentrol and management of tho schools. 

In Maryland the county boards of education are select^ by the go>-emor; in North' 
Carelina by the legislature. In.both these States tho boards have the entire 
ment of the aehools under their jurisdiction and apDoint the countv imnorinten.i«nt. 
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The minimum ealar>' for such supornsor is |1»300.. The State pays half the salary 
from the general State school fund up to $2,000; the county hoanl may pay a higher 
salary and may employ additional sui>er\i8or8. The law in this State alty) provitles 
» that each coimty shall have at least one statistical and one stenographic' aasistunt.' 
In all the above county unit Stafc»s the county boanl of education may and, in .'^uno 
of the countries of each of t hew States. doc\s appoint snpcTvisc)ry assistants it» die 
county superintendent. Alabama, Mar>*land, and I'tah have gonc» further than any 
other States in this group in the percentage of countiev in whicli thc»re arc? supervi.'^ory 
assistants. 

In the States having the weaker form of county unit (Arkansas. Missi.ssippi. Nc*w 
Mexico,^ Florida, South t'arolina, and (ieorgia* the sup«?rin*endent is elec'tcni in all 
except Arkansas and Georgia, in Ijoth c>f which hc»' is apfMnntc'd by a c'cninty bcwnlof 
. education. They have, in niost cases. inadc*abeginningin ^hedire<;tr(>n ofsupc'rvi.'''ioii, 
though few* counties have super\dsors and thesc» relatively few. South Ca^>|ina 
reportsmore rural supervisors than any of the lUhers in thisgroup. Itesidc»s 21 counties 
with supervisors of white schools, there are 4-t counties in which there are supen is<trs 
paid wholly or in part from the Jeannes Fund. » » 

Admntagta for tuperrmnn of couniy organkatM .—Tho county unit plan of organ- 
' ization for administration offers spiH^ial advantages for supervision, 
i First, the board of education assunies entire tf^^nsibility to the pc*ople of the 
county for the efficiency of the schools. There can^ no <}ue.stioli as to the* plariiu: of 
credit for success or blame for failure. There is, therefore, a c'onstaiit Incontiw to I ho 
board and its appointees to conduct an (?Hicient s>>tem. 

/ Second, ^e unit is large enough to insure funds adofpiate to finance the .'•■rhcMtls 
with reasonable liberality, hence possibility of salary enough to secure prepared and 
experienced supe^*i8op^ and teachers. > 

Third, centralization of authority in all matters concerne<| with schools leads to 
unity of purpose aijd' procedure througiiout the system . 

Fourth-, there is a reasonable uinouiit of unitormity in the letigih of term, quali- 
fication of teachers, and school facilities. The effectiveness of supervi.'<ion is improved 
accordingly. \ 

Fifth, consolidation i.s promoted and distances necessary for the siipervi.'jor to travel 
reduced and more visits to sbhools made j)o.ssible. 

Sixth, educational policies are continuous. Political changes do not lead to change.s 
in superintendents and teachers. Uositions and tenure can he go\*t?rned by q iial ity of 
service rendered. 

It does not follow that good results are impossible under the. district unit plan of 
organization. However,' two tilings are necessary to efficient administration: System 
and personnel. UTiile any sj^stem with a high-class personnel will be reasonably suc- 
cessful, even those.of unusual ability can not do as good work under adverse condi- 
tions as they could if the administrative system were favorable. 

Some pUmi followed under (he county unit of organization. — County suponision 
offers problems in staff orgamzation different from those which must be met in cities; 
among them the- long distances w*hich must be traveled to reach the schools. The 
distribution of the supervisor's timeamong schools and teachers is in itself ah important 
consideration. The following are among the plans most commonly followed: 

1. The regional or district plan. * This b in operation in a number of rural counties. 

, The ^unty is divided into regions qr districts. Thb ^hools of ehch district are under 
; the supervision of one, person, usually called a super\isiDg principal or supervisor. 
These regions or districts are small enough to enable the supervisor to visit schools 
frequently and become familiar with the pupils and their work its well as with the 
; » . teachers. Generally he makes his home in the district. >iaturally the plan does not 


^ ; woounge a Ugh degree pf speci^ization on the part of the mpervisor. 
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2. Spocial or jniidc Hupcr\nsion. According to this plan, which is in common use, 
the work is divided on the basis of (o) subjects, usually spocial subjects such as music, 
art, etc.: [h) grades: or 4 combination of those. Division on the basis of single * . 
subject*, other than special eubjt*cts, is not found.practicable as frequently as that by 
grades. I’riniary, elementary-, and high school superxnsion, each di\’iaion in cluuge 
<»i a special supervisor, is a common method of arrangement. 

;i. A conjbination of tl»es# two. The combination of the regional and special-subject 
plans is snceossiiil in many counties. ;.\8 practicid it mo**t commonly means the 
. adoption of the n*gional plan for the usual elementary and high schoed subjects, wth 
special supervisors of music, art, ]^»mo c*conomk*s, manual training, and agriculture 
for the whole ctHinly. 

Kmm ph s of the nbw ( plamt . — The regional plan of organization combined with some ’• 
.sp<*riar-subjcct supervision is followed in Jefferson < ’ounty^ Ala. The staff is composed 
of the c»)iinty .*ufx*rinlendent, two a^vislant superintendents, four special -subject 
^ supervi.'iors. and to supervising principals. The superintendent and one assistant 
superintendent, and tlie four sp«‘cia!-subject BuperxnsorB have os their Held the county 
os a wlioie. Each of the pu j>er\ isipg principals is assigned to a defmite'soction or 
n*ginn. 

tiranite sch«>ol dk-trict, Utah, is an illustration of a countrwith special-subject 
supcrvis<ir.* and a primary su|a^r\-i.sor. There are spwial -subject superx-isors for art, 
iiiii.de. manual training, and sowing. resi>ectively. and one primary supervisor. 

Still another c»>mbmation plan is fo|low*od in Baltimore (.’mint)', Md. It is de- 
scribed by the county superintendent as follows: 

The fliiperxisory corps con.dsts of a grammar-grade Puper\nsor and an assistant: one 
primary-gmde super\-isnr with an assistant; one rural-scliool 8uper\dsor; a part-time 
FuperW.'Sorof manual training: a part-tinioeuperx-isorof home economics: and aspeciid- 
i.-<t in niu.*ic wlio gives on the average of two days a weelc to the improvement of niunc 
in the' .suburban scliool.-*. We cwiperatc w ith the Mar>'land State Normal School in 
the piipen'isioh of music in our rural schools. The teacher of music in ^e Mar>'land 
.'^late Normal Srho<d devotf*8 two days a week to the superi-ieion of music in the ohe- 
teacher and two-teacher *R:hools in the strictly rural districts. The grammar-grade 
supervisor and the primary-grade supernsor and their assistants devote their time to 
the ini prove ‘Uient nt the ({iialitv of classroom instruction in the suburban schools ^d 
the schools in the territory which we term the middle zone. The rural supervisor 
.-ponds all of her time in the northern part of the county working with one-teacher 
and two- teacher schools. 


ffi) SUPERVISORS PROVIDED BY STATIT'E ACCORDING TO THE NUMBER 
; - OF TEACHERS OR SCHOOLS. » 

■ In Pennsylvania, North Dakota, South Dakota, and in some counties of Minnesota 
and Montana, assistant or deputy superintendents are provided for by statute, the 
number depending on the number of teachers, districts, or schools within the county. 

In Pennsylvania the superintendent is allowed one assistant superintendent if 
tliere are more than 200 schools in the rounty and an additional assistant for each 200 
teachers above that number, up to four'assistants. The superintendent and assistanta 
are appointed by the townsKi p trustees. The latter are chiefly supeiyisory assistant^ 
relieved of clerical and administrative work as far as poreible. 

North and South Dakota hav'e provisions fpr assistants, the number being based on 
the number of .t^hers or schools. In North Dakota the county superintendent 
“uiay appoint an-oflice deputy if the county hiw more than 50 teachers and a field ' 
deputy foT each additional 100 teachers. In South Dakota the county sup^tehd- 
ent “shall be entitled to and may appoint”, a deputy if the county has: 50 or more 
teachers. If 100 teachers or more are employed, the eup^intendent. may appoint a 
deputy with qualificatipne the saune as those of sujierintendent. The minimum 
mlarypreMfibed is $1,000. 

9900#'— 22 2 . '' 
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Ill both thesf* States the work of deputy superintendents may be either clerical (tr 
siip<»r\*isory. In some ominties n^pnrtinp to the bureau the clerical work occupies the 
greater t»art. oi the af«*istants time. The comini.ssioners liave a great deal of dLscn»tion 
in both States as to appointment and salary and the success of the plan depends in 
a Iaige-m<»asureon their inrere.«t and gi*nen).>*ity in providing funds. 

In Montana tile county commissioner* may ap|^»int a deputy (other than a clerks in 
counties with 75 or mon* teachers empIoy«*«l in di.strii'ts of the thinl class. The salary 
is .'?I25 jH*r month and expenses, .Mmitana Im.^ a law p«Tinitting o*mnti<»s to organize 
on the county unit . basis. IsUh the county ami rli.-trict systems are in op^'ratiop in 
the State. 

In MinIu^<^^t;i the < ounty su|M‘rintendent ’• i.-^ authoriziNi * to apm»int an assi.<i:inl 
. siiperintemlent in counties with not l< ss than 75 rtor more than 121 st h.wds for to iUwm 
in the ynir at a salart* t»f >;t per day ami ex p< nsi‘s. When the number of is iLv, 

<»r more two full-time a.ssi.'Jtant'J tin» allo\ve<l. Sal:iri(‘s are lixi^I by the l ounty boanl 
of rommi.ssioiiers (fiscal'. _ • * , 

In addition topup»'r\ ision under the generiil provi.'<inn.'* then»are a few* special plans 
, ^ in o|a>ration in Minnesota. Tlie'fol lowing stafein^mt froni tin* insp(*< forof niml.srhools 
explains this; 

.U present tlie work (sfinervi.'^ion-) i.'* liinitMl ami ran In* done only where the h.llow. 
ing conditions exi.-i: (l i rnonrani/.fHl territ*»r>*, tliaf i.*». large district with seveni 
scliool.s nmler the direction of one hoard, as in several <*oiinties in northern .Miniie.s>ia; 
(2 1 axsociaU*d districts, that i.-^. organized districts with one-nHiia schools which an* 
a.sso<iatiHl as providt**! by statute wit It a central .school which maitPains a liigli sch*M.l 
or graded seh«M»l offi*ring indii.'trial coiir^es. 

I n one couiitv prganizefl as in • 1 1 there are as assi.stants to the* eonntv .superintendent 
the following: Two deputy sniMTintendents. one principal, four srH*cial-siihj(*ctsut>er- 
visors, and two helping teachers. Ku(‘h of the latter has charge of a given .si*etion i he 
county. All are appoiiiUMl hy the county superinlemlent and provid(*tl with traveling 
expenses or with transpiirtation. * . ^ 

Another coiirily contains one district in which five rumi .schooKare associated with 
city school.s and Kupervi.**cd by cin* siipervi.*<ors: and one di.strict Avhich emplovs two 
Buperxisors for its rural .school.s. This county apparently is organize under both ( h 
and (2). Four other counties are re|>ortcHl bv the State in.s|M*rfor. three of wluch 
contain one district each, made np ot as.-mciat<*<i scissils each ili.^trict w'ith a snpen*is)tr 
in charge?. Tlie other county contains i\yo such di.'*tricts. one enfplo\ ing one super- 
vi.**or, the other two super vi.^ors. In all. .six counlie.s organi/.cd iiDdi*r one or tin* other 
of the plan.f de.serilx*<l. ^ 

(r> srPKRVi.siox TiiRoivnr coopkr.^tion with rivn. ArxiioRitiKs. 

In two counties in Illinois, two in ('olorado, one in Kunsa.s, one in Michigan, and ji 
few* in Washington, supervisors are reporte<l employed as a<vistarVs to the county 
superintendent by special arrangement w*ith the himrds of commissioners or h(«rds of 
euperviftors in charge of genera! civil and biwiness affairs of the counties. The super* 
^ viflory assistants are usually appointed by the county superintendents with the appne 
val of the civil lioards. The-salarx' paid and term for whi<*h superx'isors are employ^nl 
are fixed in the same way. Detailed description of the plan followed in two coimties 
in Illinois is given in Part 1 1. Similar arrangements oh to salary and -employment are 
• made in the counties in the other three States. In some of these connlie.'^ very sati^- 
fadory work is being done. There is always the possibility that an arrangement of . 
Ihis kind will so convince Uie patrons of tlm schools of the necessity of profcHsional ' 

. 8ti{)er\'i8i6h that; they will make permanent pronrion for its <*ontiniian<*e. 'On tin* 

; . . other hand, there ’ is grave danger that the plan will hot be iii force, long enough 

under favorable conditions to give it a fair tr>'out and with only spasmodic and tem- 
porary efforts which may fail altogether of having permanent results. 






QURAL SCHOOL srPEBVISIOX. ' !5 

* 

(n) RECENT LECAL PROVISIONS NOT FrLLV IN OPEnATION. 

Two StatOB, Indiana and California, have new laws ron<‘erninj?fiiipervi(4inii -enacted 
in the le.d?Iative t-e^ions of 1921. In ('alifeniia, an appropriation for the payment of 
.siilaries <»f t>iiper\ isurn is made. In Indiana, the law mendy provideci that the town- 
sliip intsie<‘8 may ap{X)int an af^^ist'ant to the (x>unty pii|H^rintendent. f?inee neither 
of ihcH' law.s was lulfy in operation when tht* data for this hnllctin were odlertiKl, it is 
m.! pi»ssihle at this time to say lUvtv many supervisors will- l-e employtHi under their 
■prto isioiis. A brief stiminary of the ^pw in eaeh Siati* is i;iven luM-atise some superiH' 
teiifh-iiis reported supervis<»rt» einploywi undi»r its provisions. 

i nlifornio.— A ti appropriation cd $1,100 is matle from State ami f otiniy funds for the’ 
paynieiit. <»f rural supervisors in the same way as money is up)H>rtioruHrfor teaehers. 
Tli^* basis (d apiHuii(mm«*nt for su|>ervision is .MMl units of overa>;e daily atumdam e.* 
or luajor frar tioti then^cd. There is no provision as to lu»w many 8Up<‘rvis-*rs may.be 
ettii*lo\ f‘d nor what, salaries are to be paid. Rolli <d ihes«' may U* re^mlaied by the 
t (tuniy siiperintendc^ni. In stune eases ;is ntiteh as $^l.0(H) in bein^ paid. One county 
sii peri tit cm lent, writes the biinaiu a.s follows: 'Wo are now workint; mit the detailsand 
shall ei| her provide the Iravclin;; expenses S(*puraiely or will inrlnde it os a part of 
Jhe .silary paid, in whi< h event the salary will probably be per month. \Vc shall 
n'dtin? the nunf1»erand try to imTcas<» the i|ualtiy of stt|H*rvision.’* 

^ Ihttmna, The Indiutia law <*oneefniiii; assislarwe to the e'^miiy superintendent 
;piovides that ‘ the towii.diip tm.^tees may aiiilmtize the lounty sitperinteiident to 
aitpomt an a.ssisiani to tU? n>i;niy superiniendeni U^ assist him in hi.- ollieial duties, 
if III their jitdjjriiient siieh a*->istam*e is net,«-ssnty. Sueh assistant .«^liall be appointed 
l<\ ilie <‘ 0 nnty siiperiniemlent and shall work under his direction and supervision.” 
He .'‘hall he emplovi-d for a liuie and at a salary to l*o determined by iho to^\^l8hip 
ini.^iees of the eounty and shall he paid out of the county treasury. * 

« {VJ STATE.S WITfKNO St'PERViSORY .VSSJSTA.NTS, 

’ lull States * no {yupervisoiy aitfiistants for nmil schools were roporie<l to the Bureau 
id Kihnation. These Stales arc as follows: A^kan^a.^ Arizona, Idaho, Iowa, Mis- 
souri, Neliraska. Nevada, New^'Yerk, Oklahoma, Texas, and WyoIllin)u^ In all of 
them the county or district superintendent alone ;tive.'« su< h supervision. as he finds 
time for in addition tq his other duties. Letters from the superiniendents in thwe 
Maiiisand in many counties inolhorStatesin which a-seislantsare not provided indicate 
a unanimity of opinion on the part of the rural superintendent a.*! to the neetl of pro- 
fesrimml supervisory assistance if aatisfaviory si hool work i.s to l»e accomplishcil. .V 
few e.\iract8 from such letters indicate the trend of these replies: 

Lxiracie from letters of county supeiintendents in different parte of the United 
Stales concernint; the need of supervisory assistants. ' • . . 

From a ouinty commissioner in .Michigan: 

1 rivret tosay that there are noassistants to the county school comtniKsioner. There- 
fine. then* can he no re.il siiperxisory^ work. I have trud tu do such supervmion work 
as Was |N>ssihle considering that I hayc 1ST teachers nndrr my supervision, scattered 
o\i*r a territory of 5l»2 square miUis. One huiidrid and tliirty-seven of those are 
leaeliin^ in the rural schools and th(f remaining oO are in the small lownaof the 
county. * * » 

1 belicyc^at one of the Best wa>'s to improve our rural scliools would he to have 
this hcd|)Jfkfough rural suporvisiou, * . . ' ' ^ 

From bsuperintendont in Montana: • - 

, !*y * am entitlc<l to 1 for every 75 teachen^-d field deputies— but, since 

this coiihfy is aboutdhe size of the State of Massachusetts 1 find difficulty in retaining 
those who have sense and ability to accomplish real results, becjinse of the ^’eat dis- 

^ ! New Engtond group not Inoluded. • 
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fanccw an<l inaccot«<il>lo l(»c;Uioii? fii ni«>iiniainou5 l«>ealitii»8 and ihn roui!li laiid of 
rivowand (T(H»ks. Oiio. tot>oofallyH‘^vi^(^ munt t><> atdo todrivoa car. rido a .siddlt- 
hoi>o. or in a bad winh^ to ttiimvsh'iH* to n*urU tlio .‘k»0 iv.irliiii;; T util n - 

cvntly I bad *Rl(> toarhinj: with t1nM‘Nn*ntion of a ffw hiuall towns, all oin- 

wm niral pchool**. and visit thoin all loavint: tln» otliiN* \\.*rlc to tb«» rlorlc a** 

irinch aajwwililp. | ki rn ono tinid doplity, at a8alar> nf$l:*r)and trtvolitvjoxtn tisos 
mid. to du follow-up. Work. Woidd liavo inort* if compl iant, haniy woummi c uiM bo 
found Milling to uiidoivo ih<» hardships iniposi'tl bv bad woatlior. and tbo povortv- 
fitfickoa cohditioim cau.-wl by n poat^tl crop fai!^lr^s, atid adapt tliomsohos to ro*n- 
ditiont*. * ♦ 

My plan is t4» havo a circuit which would iiiv** \'isiis »»f two hour.** or iiioro to <*arh 
schocd every hix wivks. or ^iftwior whore ouulition.s ralhil lor lutiro a^si-tatico. 

1 very often leave at dayli*jht and drive fai or so iui(. s bejon; !» oVI.n k when »o.oU 
are fair, and my wt»rk the da v pn-v i«ms ha.*< called iju* to the coiiniv seat whiedt i- lou 
miles distant from nutch of the hoitndary line. 

FYom a district sn*rintendent in \ev York 

I have throe hi«h Hchonis, and -17 rural »*rh«'ols all sif«at*H| in ti\ e tomishipe. »x>:n* 
prisinir a snpervisjwy distrirt of over niiles in huiirth. drivino distance. H furnish 
my own car f»)r sninnier and h»>n*e for winter <bivin)i. * There is no raitnxui or electric 
car counectiuns betw»*«*n thcs«» schools. There slioidd In* an t*xlra idiowance' i^r e\- . 
j>ens4»s for such conditions a hov<* the allowattee niadt* for di'tri^Ms with bvn, r means 
of oommiinicution ainl easier conditions Some of tin* nmre w«ahhv districts that 
can afford todoso. allow* from to$l :100 e\tni above theStat«* minimntn of SI «mi. 
and they are often much cnisier <listriets tosuper\\se. The p«H»rer «Iistriets with jiarii 
condinonSHhouId ns'eive extra Siat<* aid to halaitc** uj> the ItH-al aid t.Mv* n in wealthv 
districts, as nientiom*t| ulu>ve. so that the enperintendent inav receive men* tlian the 
State minimum of SI.SOO. The present arranvement temis to ;;iv,. tin* district in 
need of a strong supi*riutendent a w<*ak ope. 

From two superintendents in South t 'arolina; 

I am clad the Ibirenn of Kdneation is makine this rnqnirv. 
the vital nee<l«,of this section. 


This tou<*hes nne of 


I am very sorry to tell you that tin* pay of the rural polit'einan i n't hi' Cfuntv i.« m»»re 
than the county superintendent of ^ducjiium The salarv of the .'Up(Mint«‘nd»*!it of 
edttcation is $1 .-VKI per year. 

There are no snper\is<»rs or n.’^sistam.**. professional or otln-rwise. 

Theroare no clerical ns.d.'itanis and the h-jislaiure did thi.'* ye;>r allew the superiiV 
tendent of cducalion .5100 for clerical help. It is worth a *i»H| deal more than that to 
make out the annual report which wearefeqnin-d to make. 

There are SS'sehool districts in tin* c»»unty and around 17.*i t<*arhers in the white 
schoola and alnmt 7o N^vro teaclieis. .Ul the.M* aie under the supervi^iuii of the 
county .HU|M*riutendent. of course the supervision d*K»s not amount to a *^rea i deal, 

• From two superintendents in South Dakota: ' 

I had hoped for a field deputy. f|ualitie<l to help with supervision so that the hi-Id 
work mightcontinuo whether 1 had to hein tlie ollice t>r not . hut -I had .*:uch a rece|»iion 
from tho county commissioners on the score that 1 thiiik I must he content to hire a 
cheaper clerk (up <o $fH) a month) to keep up the cleriqal work and trust to luck. a.s 
of old. that tho field work will ho skithmed ever w> lightly by tin* end otthe year. I 
havo a county 30 by 48 miles; 1 Id rural schools run I^st year, with id iutetuioually 
vacant. There aro 14 or 15 towns under my din*ct “gupervisi*>n. *’ aggregatiui: .V2 
teachers. Supend.don is a word — not u fact — a pitful dehision and almost a nseh-se 
expenditure of time and nionoy under these conditions. 

^‘Millions for almost anyihinjj— -but not one extra Cf*nt. forschfwls.** S4*emp to ImmIio 
policy fi^i spite of thefactYhat wo have the law* in Mack and white, t^inrovide cxini 
help. h»r suprrvisinii. to the (*nd.ttiaf the r«ind scluxtis may he improviMD by tin* nu*n 
on tin* epunty board. ' 

* * * •*. ' J * 

Very much in*ne(*<i of more and better paid .fiipervision of sjcIuh)!.**. * * The 

office of C4umty superintendent in this State is too much rh*riral and not enouiili 
aupornt^ory. 

From a auperintendent in Virginia: 

At one time we had four rural auperviaore in ihisi di\*iBion and I am sure that tho 
money paid them waa well spent. J do not believe it possible to have etficiciu rural 
•chools without careful eupenision. And 1 am com*inced that the superxisloo 
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e»hou!d be intensive; that is. no 8uper\*isor should undertake to 8uber\ise more than 
teachers, ami it would probabl>^ be better it they had iH)t more than IS or 20. 

I he reason wiiy we do not have more sujrervisors at the present time is siniplv 
iHMnnisiv wo can !U)t nuse the funds locally to meet the Slate appropriation. Farm 
pro<jm is iny so low that farmers areaetuallv operating their farms at a loss, and under 
tlirsr o<mdifions It IS imp<iHsi!»le to increase scIuh)! levies. The school boaids do not 
iiM‘l that they are justifu'd in borrowing money from the bank for this purposi*. 

Tho following extracts from letters of superintj;ndents in IVimsylvania express a 
nie\l iMrcIt'rical assistance: 

I lia\.MA.r;>rKK«tch.^.lsscan.'n-(i over iiPdily )._'(KVs.jiiarc of tcrritorv and no 
|.n.viM<.ii i..r ;my dmcal lud|* wluUevor. It isi u Imsv iVilow 1 am 
. * * • ■ ■ « . 

l.0;V» s.jiiaromil.-sof t,Tiiiniv. :»i s.’Ii.mI dUrirts. 3r>0u‘achGre. 

- 1 ni.;h -;ch<ii(ils, .» sdnxds, 21 d one rmmi .'<ch<v)l.'j. |n this oflict* aro thi* 

(•..iiin\ sii|>Gnntoiidcnt. «iiic assistant. an<l tho o<»tnity v.s'ational sii|M-rvisor. TIm* 
M.ii*' law.s umliorizc th«> county contmi.ssioiicrs to turiiish the ullico a stcnoitranher. 

I yoar rtu y ui>pto|.riatcd (,,r the pur|H»sc; this vear they utade it Thu« 

.•ual.I.Hl us to pay a clerk .S <0 per month tor 7 nionth.s. Now, when w<> should he on 
itic mad everv day amotiv' the schools, wo lind it ii»H'essary lit sjuMid coiL-i<lerabIe time, 
til the oIIhv doinu Work much <<i which a clerk could do much uutre prolitahlv. Thin 
..til. <• .-dmiild I.e open c\ ct y .lay and cumliiioiw slioul.l l.«. made such tliat we out do 
Ml.' w.irk III., eili.v Witliout tile iiec...-vsit V ot' workiu... hoih iddit and Uav 

* ' * ■* . • 

- 1 1..U • no <-l.‘i k Th.. c..tnmi.ssi.m.;r.s of the c.amty *• may " ciiudov one for me. hut 
in.n ,<> an easy Word loi 111.- "uai-lian..-' i.f pillilic 111 . m<>ys 
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/ 

■ - • •'^Miies ihe rural siii*erinien.leiit is .-till decusl hy the 

..|!le.oiiliery| the rei^ulare.-iieralelc. II..II oral a ,-|M-cial eleeiion held forihopur|«xse 
I Im aim oi t he sp«-< iui eie. l iou, a.< of ili.- separate i.alloi whi<-h i.s iistni in a few States, 
IS In e!iniii;a*,*.‘ poliiiral < .in'i.ierat ions. • 

In lie- r.-iuaitiinf; 2;t States ihe .siiporiniemlont.’i.s ap|)ointed by .State, rounly. or 
l... al l...ai.i,s of eilm aiion. or ..ili. r boar.l.s, .stmteof whi. It have few duties olher than 
'liai of ai.is.imin;; superinien.loiii.s. a.s in New York ami Iowa. In S of (he.si> Staltw 
app..iiitmeni is ma.le l.y a couniy boar.l of.etlucation to whi<‘h in si.\ of them (he 
i^. iieral manap iiieiii of I In- schiH.ls is ul.^i imnisied. In six, the .State Inurd of tnlut'a- 
M.m apiMiini.s or approx cs the appoininient. while in the reiuainiu)' nine the siiiH*rin- 
irioi..ni isapiH.ini.sl |,y l.oar.ls varyiiu: .as lo < ompo.sitton and as lo oiImt duties. The 
>lau*.< in r;n b j»roiip art* a.^ folb.nv.**; 

MF.riinns OI ski.cCtjov or lu itAr sm:mNTr.\i»r\Ts. 

.Siaie.s in whieh the .-'•u|.,.riniemlent is elected are: .\n/.ona, ('alifornia. ('olorado, 

I lori.Ja, (leorj'ia, Idaho, Illinois. Kaiiso-s, .Michigan, Miniaxsota, .Mi.s.si.s.sippi, Mi^xsoiiri, 
Montaua, Nebriyska.-iNew .Mexittt, North Jiakota, Oklahoma, (>regpii. South (.'arulida, 
South Dakota, Texas, WaMiiiigton, Wa>t Virginia, Wistxtnsin, and Wyoming. 

Statesin wliicli thesujM'rintefideut isapiKiintcd are; Alabama. .\rkan.sat«, ( onneoti- 
< ui, Delaware, Indiana, Iowa, Kentucky, Ixtuisiuna, Maine, .Maryland. Mansaduifletta, 

N evada, New Hampshire, New Jersey, New York, North (.‘arelina, Ohio, I'ennsvlvania.’ 
Rlusle Island, Toiiiies.^, Utah, Verpiont. and Virginia. 

In the following States (he HU|K.*rin(endent is appointed by the county* hoard of 
wlucation: Alabama, Arkansas, Kentucky, Uuisiaaa, Marviand, North Caroliha. ' 
Ohio, and Utah. -- 


. SrPERVlSlOX OF m*RAT, SC'HOnij:;^ 

, In iho foUowing States the Stale board appoini^ suporintondenu: 

IMawaiv. .\eva*la, Xcw,Uaui|)i!ihin\ New Jersiey, auil \’ii>:iiiu. 

In I Ik) following State* oihorl»oardt»ap|xniUt«upen|i.(oiidetiu*; ronntM iirui Indiana 
«iown«hip iniMoe**, Iowa (I'oiiveiiiian of all whtxd oHu'alH of di^irin <. Maino yoim 
Mniimiilcv of town:*). Ma«sa« hi|J*H!* (joint ('onimitui^ of town.s or >rhu>! ('tiniininiv 
of ono towiP. N\»w Vork (l»oaoi t*»ni|*»>s<*il t»f two iiumiiUt.^ from ra* li township in (In- 
district), Peiinf^ylvania (rt>nvontion of t»rhool dirtHMors^, Ithelo Island {io\n> t^.m- • 
min<H? or rominimH^), Tonno^nv <»‘onnty tinirt ^ Vermoat (by whool ixminiitni* < 
from Uki Kuhiniiiel by ('ominissionor of K<iu4'aiion>. 

o/ oiinfv In tho majority of ii 

in ^\'ixyni^e^lhat the :*u|H*riiHoiido«l in rhargo of rural i-* an elm 

ollitx^r iind bhonld haw ,^mm doVinito eliiraiiotial «|iialit;» au,>ns imd v\iH-iivn« o in 
K-hool work, genomlly a^ a i^wln-r. prinoipul. or t*ii|Hoinn ntlt>ni . In ino>t of iln-x* 
State* deliniio riMpi in* input,-* in the way of n^-adomir aiid pn»f«‘ssioifaI propaniiion 
and oAponotu>f*aj*ivarhor.priin ;ipal,Kii|K*rvisor. or (^n|H*riiitrinl.-ni nA' i forth in tin- 
t*(aliiu^. in a ft*w' otlmr^ landidatca for tin* |>«i:^iiioii imist ln«td a « v/tjji*';uc o^ a 
atatel kind or grade. " * 

In the majority of States* in whirh the i*Vip<*rinteiid(*nt i>* els'^tivj l»\-;|H»pnlar voto, 
*;ili2onship aijd reshlem e in the ('oniily are nipiirrmeniH. ThiriA^si^v, n 

Stalw re*|uint eilinutioiial *)tiaiili<'at*oin< and S2 r4*.|niie eluratumal e\|H*rioinv inun 
('untlidates for |xisitions in* rural i*uj)eriiHentlenls. Tln*.> 4 .* Siattv* arete* follow.-; 

Ldinationul <|uaIi(itati(m.-« Mi|uinH): Alabanui. ArkatiKis, t‘oiun*i tirin, Iielawan*. 
tieirgia, Idaho. Illinoi-. Indiatiu, b;wa. Kansas, Kennn k\. loni.-iana. Maine. Maty- 
^ land, .Miehigan, Mis.-^is.-ippi. Mis.souri, Nevada, New Jn> 4 «\ , \rw i oik. Xonh « aroliim, 
Nurih Ilakolu, Ohio, «»klahoin:i. Ort^^ni, lN*nnsyl\ ania. Klu«le Idund, S..ii(h Makoi.i. 
TeiiiKmv, Te.Viis*,' I tail, Veriiiont. X iiginiu, \Va.'‘liington. VVe.st \ irgiiiia. Wmon-in, 
and Wyoming. 

Edueatiojia! e.\tH*rieii*\* re|uinMj; AlaUnta. Arkaiis$as*. 0»e<»rgia. Idaho. Illinois. 
Indiana. Iowa. Kansas, I.onisiaiia. Mirhigan, Miss*mri. Xt*\ada. North t’an.lina. 
North Dakota. Ohio, Ort*goi». rennsylvaiiia, South Dakota, Teimes.s,*!., Xirgiitia. 
Washington, and Wigronsin. 

Snhrin paifi to riis/nfy or othrr rnnll $uprr{ntaofrntft. --.‘^alarhrs of superinifn.li-ms 
are fixed by sf^pule or piibj«M-t to the disenMion of the employing In^irds Si.iiiiinry 
provision? a,-/to salary are usually bax?! on tax valuation! .-*ebooi |M»pu!at ion anil 
*atteiidanee. or inimiKT of teaehers. • SiH*ri!i«- elaKsiin aiion of .oiimie^ with salarv 
d.^sigiiation for t‘a» b is .«*oniet iiiie? made and. in a few «ux*s the .-alary «.f ^<I jkm intendents 
and the number and salary of a.s.sisiaiit.s are wt forlji for eaeh <ounty in the Hiatnt«*.s. 
fhore arp wme ra?es ali*o in which the maximum ami minimum an* e.-^tablislHMl^with 
some discretion left to county authorif iea a? to the definite .«a!arv paM within tin-v 

V - Suirerinlendents are paid from school funds or fixim the ‘general ” fiiml fnmi w hirh 
< ivil ollieiulH art* pai«l. IxM-al (tourity, town or diJirict) rt-*t»ori8ihility for salaries 
with asubsiantial »^^itrihutioii fn»m State funds is the practice followcnl in many 
States, the nurhiior of which iH increasing. 

Salaries paid superinf ondenta are given in detail in Table 8. A'siimmary showing 
the number of Huperintemienia recei ving specitSed stdariee liOginning wit h VlOO or lt*ss 
and incroasihg in amounta of |200 and $;«»0 are gixjeii iri table 10. More rural su. 
perihtendepta fall in the group remving betwoen/$lcW^ $I ,«00 than in any 
. total of 3|239. rural euperintendenfa.w'hose ealarief* are leporiotl, approx- 

imately 22 per cent receive $ 1,500 or more; 10 per latent receive $2, 100 or more, and 7 
; per pent above $3,000 annually. j . , 

* Cpnhectkaillu*somefupMlniend«DUwho^^ 

- tfcmofaoyon# townorew whbamdi^ by thu stAt* hna>a 
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romparetl ^th the ^uperiutondenfii in ruiwi whoi^e work Uoo(« not oiovoi that of 
oiuiny bM|H»rimi?ml€iiti«' ill dignity and imponanw nor in* difficMliy. ilu» ^daru*^ 
an* not liifjli. Thai iJiey an* IiiKln-r than \Uo^ paid in Ji»hi it* indu'a(o*| hy iho *Vtni. 
IMi'aUvo daia^i\oii in TalHo i. Not only lia^* lint iimximtiiii salary |iaid itit 
hill tht'4|ix>|*uniuii 4i( iho total nuiiiU»rof HiivrintvmhMil.-* in va. Ii of tho rv*fi\ - 

salaiuv fntiii $I.MK) up h;iM iio t\*;L'»o*l l>|H'* ially i> tlii* inn* of tlii> 

Nilartcs ttUivc ^L’,.00. Silarh^ aro in ti«i <xiiiuiiciisttrato vvtth tiu- ini|»<iriahtt* 

of iIm* uitrk.d*ni tlion* is a M*ry iiotiivuldo ii)«iuMiirui iov\ar<) iii4'rxa.<itii; thoiii 

rAIil i: 1. Sittttrtrsutruntlitujtrriutriiifiuf:t fi,r l*t1*;,h,tfj'»*n f 
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\u./(/«r o/ftitiAtrs uitt/ir tfu nf rural stt n*h rtfs. lliis sh'idy I'oti- 

(i-nis primarily not Miiforiiitoiuh tiLs Imt is*ns. no riYort wa^ tnad«* to mn ijo* 

ioport!» on tlio iiiwuImt of toux'liors w'hii li rural suporintiMnh*tits ha\«- uiidtT tln ir 
dinsttoti. Howvvor. a itumlu r of mi|NTiiit«Midoiit.4 ^mno iniormatinti of this nuiim* 
and TuliK* L» bIiows tIu* iitaxiimjtH. miniiiMini. and iindtan tor I J Stun*?* nu<oiiah|y 
n'prtt>^ntativoin hH-athm and u,-' to pn^vailitiLM ondiiioiis. Tfn*n'im*suiH*riitiondoma 
in o:n h of th*^t Stattm u hodirtn 1 a laryororps of tra* Ii«t>. This is oidy on*- iiidiration 
of tUo dillirulty of tho work of tho rural wti|M*rii»tttiidont. Tlio fan that rural-srhutd 
loai hors ant u.-*ually iintraimd and arx*s« attonsi owr a wido*‘Moiii of i.Triiory is mort* 
sivMiilirant than their iiuiiiImt.* 

TAin.l. 2. — Vuruaum . titmuoitw . itutf wttlum aumln r f,uvKi rs • t r ynt^ r,hft i.ti, ;fiti t * 
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, II. IU7RAL Si;PKUVI80RS; 

.Vt/wi6rr n/\tipfrrisory.a8siBlanft employed in the different fitale$.^ In Tahloa 3 and -I. 
iho total iiijiiilKtr of rounticfl, f ho nunilwr w ilh sup<*r\ fsow, tho rt.unlh»(t havin^r mon* 
^haii ontr fiiipcniflor and the trtal nuinlior of «u|K*rvwnre are (riven for oa.-h Slate, 

» rial* ctinoernin* temtory muter tbe JiiriadJcUoD .ot niraT superuiUautems an eoais^ in luit^ ^ 
Edujmtion BultetlDj 916 ,No. 48 . ^ . 1 : 
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followed by a list of States Smnged in orSer of the number of supervisory assistants 
empl^^, with estimted total salaries paid as reported to the bureau. These are 
submitted in order to give a general idea of the progress different States are making 
toward sohing the problem of rural-school supervision. Table 4 is not given with the 
idea of measuring or ranking the States, nor of showing the relative success witli^iirh 
t the problem has been solved by them. There art^ beside the numl»er of supendsors 
many other considerations involved such as density of school population, number, 
preparation and tenure of teachers, size of State, and number and size of counties and 
the like, therefore any such judgment is not possible from these data. The Uible if» <4 
interest merely to indicate how the States included are progressing in this particular. 
There are certain counties, townships, and rural districts in the rnited States which 
have on adequate number of professionally prt*pared suptTvi^rs, but it is doubtful 
if any State as a whole has. There is a pretty general agrecanent among county 
superintendents that a supervisor can effectively supervise from 2") to teachers; 
the exact number dependa^n special conditions such as roads, preparation of teachers, 
and the like. If we tldfnk of States as a whole with adt^quate provision htr albrhral 
schools withijitoeir Ijfcrdcrs, S>tute can be said to have alfaim'd this standard. 
(New Englano^tatea are excepted from consideration on this basis, and from the 
tables. Conditions and organization are so differcsit in this group that comparisons 
with other State.s concerning rural schools are difii(*ull.) W 

Tahle 3 , — Aumhff of sup4Tiisoi‘n pi .// Sfnffn attff tht tr iHsIriltutiou (ituumj countits. 


fitate. 


Alabama... 
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Colorado.... 
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Kentucky.. 
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W^Vfrginia.... 
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1 Each county has a deputy. . ^ . • . * 

onVby prinSSJSa ofora ®*‘®”***®P workers from the normal iwliool and I n 

New Eugfand States are not included in the foregoing table. States reporting. 
^ no proftsBipnal eupervisory aasistante to the rural superintendents are: Arizona, 
A*’M*i*®*f Idaho, Iowa, Miasonii^ Ndhraaka, NevadaiJIdw York, Oklkhomai Texas, * 
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Taiile A.—Statet m order o/^umber of tupervisorif oMsitiante reporUd with oh egtimaU 
of total Balories jmid $uch asMtanti in eocA.* ^ 
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19.200 
R.lOO 
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10.390 
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0,400 
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• W twn saiarti's wtTi* ri'ixirtt'd im ryiimat** was mnilt'on l>asis fif dvrraco^.salarv iififil in countT 
nwi'iirL.' ■ , * 

i Tin* dcptOy siiia'rintfndonts in North Ihikotu tin pari Miiivrviswy^im! part Horicar work. 

TIh‘ ft»lloU'in !2 have Fiipm isorH of coloml'Hrhools paid in part tht* Jeanes 
fund: Alaimina, 2/; l>< lawa 5 c. n; Fl«>rida, U; Goorjria, 28; Konfurky, 1<»; Louisiana. " 
l!t; Mississippi, 2:^; North Tarolina, 11; Oklahoma, I ; 8oulh Carolina, 24; Tennessee, 

22. Toxas, 15; Virjrinia. 17. Total .)oiin<>s hind Pupi*rvLsor.s, 272. 

Total rolorcd Fupor\isors reported by .superintendents. 30. It is not possible from » 
the reports reeeived from rouiity siiperiiitiMidents to discTiminato between the colored ^ 

. .supervisors who are paid wholly or in part by the Jeapes fund and those wlw? are paid ^ 
entirely from publie funds. Fuller information eou^>rning^eanes fund supervisors 
is given elsewhere. 

<»hio reports the largest mimlier of super\*i.sing asistants. Ohio apparently leads 
a.' to the State-unde extension of supervisiorkof rural sehool.s and in the number of 
siipci \ isoryassisiant.« to the enmity superintendents (ealb'd district superintendents) 
employed, i )f.iho^8 counties in the State, 87* haVc at least one; each of 05 counties 
employs two or imfre distrief siipc-riiilcndents. For the whole State there are 2H. 

< diioulso pays the highest mediairsulary report <jd to rural sjiper\ isors. that is, $2,500.. 

in trhlt'h aupenuion is iSV/ih-M-if/c.— t’ontinning to excluile from this con- 
sideration the New lOngland States, m*xtto Ohio, Wisconsin and New Jersey probably 
approach more nearly the goal of supervisum which is |taUvwi<ie in extent than the 
otherStates. In cortam other States some coiintie.s have supervistirs, even a wtII- 
erganized corps of supi^rxisors, hut not all. In most of them the proportion of such 
counties to the total number of counties in the State is relatively small. From the 
stamifioint of extent , it appears that pro\*ision for 8uper\ ision by sfatuf e under State 
ilirection and support has resulted in the most definite progress. 

On the other hand; if w*e^are consi<lcring the possibility of specialized supervision 
either by grades or subjects, it appears that best results are ofteiiesl secured when 
mant^einent by county authorities is in effect. It-is only under conditions of this 
kind that we find at prosei^ a trained corps of specialiste supervising rural school - 
systems, though splendid work of the ‘*ali round*' variety is being done iindlTr the 
othersystem. n 

Number of supervisors in the county unit States.-^ln all of th6 States in which the 
county hoard of education has control and managebrjcnt of schools and authority to 
appoint the supi^rintemlent and to control dunds, there are some counties with pro- 
fe^ibnal supervisot®. Tennessee has the silliest, percentage of .|^y State! in the 
^np,' both M to number 6f counties under supeh-isrbn and 'the number;o( auperywoni j 
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employoa; In Alabama Marvlaml. Termcs.'ve, ami I’tali there are at U>a8t a few 
counticH in each Slate with a full staff <ff speWal supervisors. The total niiinber of 
counUca which hat'o aiiixwvisora in this group of Siau s i.s n«i, or 27 ihw .•. hi ..i all 
counties: the, total number of su|)ervisors is 22(». . Tlie.se .lata ar.i sli.iwn in Tal.h- 

# Table 5 . — in the county unit States. • 



State. 

1 

loljll 

nunitief 

of 

MMihtifS. 

1 

, (‘omit It'S 
uhicli 
ha\e 
super* 
vi.sory 

assisi'. 

ant.s. 

.\‘iiml*er 

ot .stH h 

sujHr* 

('oimtu-v 
Ibivilu- 
1.* tir tnore 

am-;. 

Alalnuna 






Kentucky 


' 

:m) 

;>i 

17 

II 

Louisiana 



17 

u 

Marylanil 


♦VI 

•Jtt 

2i 

<1 

If. i 


'J 

Nprth4'aroUna.. . . . 

Tennessee 

Utah.... 

/ 

KHi 

iC. 

;u 

40 

•**s 

;»7 

M 

ti 

t* 


Among the States in this.^up N'faiylaml l.>a.lsin the perc..ntag.>of. 4 .iinti.sliaving 
supervisors at the pr<>!H>nt time. Thor.* areji.iw siip.-n i.s.'irs in 20 .»f the 22 .'oiiiiti. s 
Alabama lias III.! next highest p.T.-.>nlag.-^lali i.s thirl un.| l...iii,Mana f.-iirlh ai.i..i.i.' 
thisgroup of Stales. ^ , v 

Th.!.si- tlinV Stales als.. have^lie largest niinih. r ..f .•.mnlies with a .-.irps of iiv„ .,r 
more siilsrvi.sl.rs. Tlyy have appannlly a.|\am.-.l fiirili.-r loWar.1 i.r..v1.ling ibr 
frofe-ssional su|..-r\isi..ii f..r rural s. h.s»ls than any oili. r Slal.-.s in llii.s group. 

Among the Siat.-s having ill.. ni.Hliti...! or u'.ak.r ibrtn of lomitv unit, i.e. ,\rkaiis'is' 
Mississippi, New Mexi.o, l lori.la, .s..ulh < arolimi. ami li.-.,rgia. .S....1I, fan.lina 

leads. Three .•oiinli.-s in ibis .«jale have !«., re sifiM rvi.s..rs in .a. Ii. It d.« s 

not appear that this form ..f u.liiiinistrati»n h a.ls i.. pr..gf...<s .so far as stiiH-rVisioii is 
conform'd. . * 


Chaptur V. 


SUPRRVLSIpN BV STATK OKPAUTMEXT.S. 

As tho roHpoiipibility o»‘ the Siuu* r)i>parfniont lor the imprr>voniotit of rural* 
be<*omeB more rcN ojrnizofl. provinion in mado in tliiH doin^rtmenl for Slate rural Mip. r. 
viBorB, called alno i nspei torn or of rural hoIuhiIh. Such fmiM*rviH>r« or aeent.*^ arc 

noweinpl*>ye(l in B(fHi<|i*Bii(M*rvir*orj4 \vho8p«?m| all of tlieir tin*o with rural 

schools, there are in some StafoH. hiicIi an ( ulifornia ami WmH.tmtu other d.*r»arimcni 
olflcials primarily employed for wrcico in other MuhAh hut who devote a share of 
their time* to rural mdiools. * 

lYimarily. the fun. tion of these siipi-rvisors is |.i represr-nt the Stale <le(ianment in 
niral e..inmuniti..s an.l among rural s. Ii.s.Ih an.l t.i l.>a.| in all pmgressiv.! mov.-m. iits 
for lietter is houlg and eon.litinns in such cm.imiinili.s.. In many instam-es, nir.ll- 
schoQl inspoetorB have power to enn.lemn or approve buildings, to re. ommeml or .|..ny 
the ^ting of 'State funds for sp<.. i(ie.l piirrsistx., or to standardise or otherwise 
clawify echoole; tiencmily, they work with and through tho eoiinty superintendent, 
him in holding teachprs’ and pafninii’ meetings, in supervising sr-hools: 
inducting , teachers’ training classt* and the like; Rnnil-B. hool supervisors, are 
of riiral eonditions in their own States and to keep in 1o'ii. li 
wt* improvement of rural schopls in oth.-r States and c ountries in order to In* of 
the f^eatest service to their commuhity. , * 


^vin* ,l«. dl,irtcl 4wj.^ The cssmty.tsmd el. 


STJPRRVISIOX BY STATE DEPARTMENTS, 
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In many of the Xorthe/n States, Stale BUpervisioi^’or inepccrlioii is an outgrowth 
fnni! Mio pmriirt* oi pr<>\ idimr State funds for impnivemoul of niral-whool buililings, 
promoting <onsoIiiluti<*n, ami tlie like. When the State gives linaneial aasistance 
ff»r the promotion of any kirn! of work, insiKH-tion generally follows. As the w hool 
oliirials learned to appre< iale assisiam e frMm tlu-State department th^ need for it 
ht-eaine dflndlely forinuluted and additional duties weft* given the iiisp(*rton» or 
adtJiliotial stus rvisors or iiisptH tors were employed. In the Southern States, the 
apfKiintim lit of sueh'su|H*r visors was initialed hy the Southern Kdm ation Hoard and 
the tieiierul Kdm ation Hi^ird ami most of the rural supervisors and agents in these 
^States are* still j»aid hy the (ieneral Kdu<*ation Iktard. All suptTvisorseonaidered here 
an* emploVed l*y State departments or h(»ards ami are Itoria li<ie State oHicials, whether " 
or n**> paid from Sta?<* fumis. A list of the States which have rural su|H*rvieors with 
till* nuiid*<‘r in ea« h. and salary re« vi\od. follows: 


I Mu.K •*. ’ i.ist o/ .''/iirijf tilth Stiitf rtnni sufHrrisora^ tiunthcr^ tittfs, and salaries, 
( Itom liiiUeiiii, e.*a). N.t. e;, uinl tmnital r«*[Mirt of tin* (:«ni*ral l.flucaium Huml.) 


sT;i!.* 


Al.,1 ; 


Till*-. 


uT1 


SilfMTVi.M.r ot rural srhool.. • 

, T«nirlii*r*tnmiinp siiporviMir for n«'(rro • 

Alkali :* ; Itlira) lil^fnt > 

' Ktiriil :u*« nt ^lr nogro sr-tinot<; > , * / 

. . . Hiirul srhtMii Mi|K<rvi.<or 

... Su|K-rvi.i|4- • 

. .. ANM'ieuit $tnM<riim<n«l«*ni ifi charge of * li*iiM iiij»tv .vrt*Mie e 
liuruj tuMil iieiMTtiH.. 


|..t 


t ''‘I o* ll 

I h.ri lt 

\ 


Siiiir a-.-fOt fttr ni*kT»> ninil «trh<«»ls 


‘ siifiorAiMir tir niml stIkmiIs 


UUr. . ... 
Illin*'!-., ... 

. ... 
U aivi ... 
Kk'iinirkv 

Utuoiuitu . 


I Spi>r4ai.sii|N<rvi.Mir for m*gru work * 

. . .' Rural vrlitH»| 'iiip*rvi.<s«r 

. . .' A*;«:istnn( snp<<rintem1t*nt ft»r duty riiral MifM-ri mtr. 

. . .; Iii.^iiet trf of rural .'U hool.s. y, 

. , . Rural Mfiool '«iii>t*rvi.viir 

. . ; State riiraf school .sunvrvi.sur < ! . * . . 

\do> * . 


. ; Stati* :i‘.*»*nt rural h>r nr^rus • 

A^.M^IanI Slati* :«ivnt fi*r n*vrfM*.< > 

Acent for rurjil cduculioti ' 



M.irxltUd Supt.*rvisor of rural school> ■ 

Suiteryiair of crtlored vcticti»n * ' . 

tot ^uiM-ririi«*iid«'iii of pul'lic Instruction . . * 

.MmiicaSa In'i'^'^'t'ir of riiriil .sch«vt|s, : } j 

AvH iitiil uopi*»tor. 

— do *"!!!!!!!.! 

Mi.ssi'^ippi • State rural nrlinol su|tervl.'<4*r < 

( St.itp suftervlsor «»f nenro* schooM • 

.MKsouri Rural .school insiH*<-tor 

.Uotitana Rural sciio.iK’'up«Tvl'=or 

Nct.raska ■ Firsl.asdNtiml su)ierfntend(<nt (rurni schttol lns‘i*«<i'tor 

.North Carolina State ai;**i*t for rtinil .schtNtls '.. 

Stale ut'ciit for ncL'ro rural schools I. 

.North |»ak|g.i Rur.ll MicNi) iiis|K*( lor 

okLilitiiiiUj Rural .’<(<4i««il .slllN^rvis((^ ‘ 

• I do ; : 

I'cliiis) lAiiia 1 lirti tor of htiroiu of rural eilucatlou. 

South CVrolinn. 

• 


Soii0i hiikota. 
. Teiinwsee 


Aa.sistatit to Miediroclitr.. 

Supervisor of rural .ncIiooIs *. . . 

...do 

SiitM*rvi.«(or of colored schools • . , 

Rural .schuol .supervisor. . .*. .. . , 

....do.». 

I Agenl lor noijro schools * . . . 

• I’ald; t»v Oeneral Ed iicat lmi Ikiirtl. AnproprfatioDS far the maintenance, of State agents for ruiit' 
schotds.f white) we made In the foUowlne SWee: Alabama, Arkansan ('/), ueorgla, Kentucky (11), toulsl- 
anu. Maine. (2>. MissIssJoirl. North t^Andlrm rihtnhnini* uAot 
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3.000 
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3,500 
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3,500 
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1 .2 

1 €T.rh 

3.420 
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I lai'b 

2,400 
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2.000 

3 

1 

j ouch 

■3.:i00 

4.UW 


1 each 

1 

3.00U 
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4 ! 500 
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3.2U0 

• 1 1 


2.700 

1 1 


4.2ri0 

! 1 


4,000 

•1 2 

<*ac|j 

2. -Vi) 

1 

3.200^ 

1 i 

1 

i‘ 

‘s.my 

2,m 

1 


3.r>oo 

A 


3.000 

« ? 

ouch 

2,400 

T 

each 

24 KIO 



3.fi00 

1 


3.500 

;i 

each 

2.200 

1 


3.500 

1 t 


hNJO 
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6.000 

3 

c.*tf*h 

5.(xa 

.1 


3.500 

1 


2.400 

1 


3.50Q 

1 


2.400 

3,000. 

M 1 




’ Virginia.* 

’ Seee.xplmitinn, 37. 

• Thwe ore now no county sitperlntendonts fa l>elawartf,. the asslataat Etete supariatendent actlift la* 
Afoadofthetlu^ooun^suporm^^ - - ^ * “.7^;: 
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• SUPERVIfllOH' OF BUBAL BCHQOLS. 


Tabli 6. Liit of Staiu %?iih State rural supervisors ^ number^ titles^ and 
. la/anw— Continued. 


State. 


Texas. 


Vi^'inia 

Washinpfnn... 
West Vinrlnia. 
Wisconsin 


Title. 


Qhiof siiperx’isof rural schools 

Siipervl.'WM' of rural schools 

Accnt for^nciiro schools * 

Sii)>cr vi.sor for rural .schools (white i » . 
Supervisor for rural schools (nc»:ro> ' . . 

Assistant in rural e<tucnt inn 

Supervisor of rural schools > 

— Jo 


1 See r^tnote 1 on p. 23. 


'.\'uin*t 
' her. I 


Salary. 


3j 
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uiioh 

2.2fl0 
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1 . 


. 1 . *dK| 
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?. !UI 
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:i. fdo 
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Chapter VI. 


SPECIAL PLANS FOR SUPERVISING RURAL SCHOOI.S. 

In addition tothe rejnilarlyaiithori/«Hi plans inrtniporvwon des(TiIi,e<l n rmin •ij.ecial 
arrangemenlB are made in a lumber of rural rountie.'^ or di.sirirt.s for superv i»..n. 
'^rough voluntar\'poopomtion% the part of prinri|ialsaml t«uprrintoiidori(s; l•tM.p|.r.l- 
. • tive arra^ment wirii rural dej^artmenta of normal hcIkm^Is: Homrfiiin\s ilt.,u:rli the 
.employment of supor\iaora whoee Balarios are paid by public HubH iipiiofi. rural 
whoolfl often tewive stipcrvifivon of a high grade. The do8( riptiofT of nm* Hiu b plan 
in a county in (jaJifuniij follows: . • 

I proposed the following plan to the 8UT>crintondents and hiirh-srhoMl prim ipaN 
of tlie amnty, eight in number: Farh stiperin tendon t w;ut.to be re.‘*poiisible f..r vi«ii- 
in^ schools near his district which were sending pupils to hi.** bigb yeluM,!. 'Hk* 
pnncipleback of that plan was that if the.so schools had some superv isimi the piipil.M 
who (»me into the high schools would do enough better w*ork to pav fur the time 
spent in Thu way. By that moans it has been ixtssiTde itrstari a feeling of niai irmsliip 
betw’een the supervised ahd unsupervised sch(x>ls which will>HfNm have saii.-^fa< torv 
results. 

The weak spot in the arrangement was that there wiis no sidary* pai»l and. tlu n*- 
fore, .It was impossible to hold anyone to strict, aeeonnt. In w»me of the H fiii.ns it 
has worked ver>' w'ell and in others nothing has come of ii.t ’ / 


. Another interesting plan is followed in a county in. Wa^hiT^ton: 

We have a few* consolidations in otir county where the su|M«rintendtuttH b;n c .«ii|W‘r. 
viBory tx)wer over the outlying seluMiIs of the district. 

Vancouver, district No. .■»/, is siu’h a hcIkmiI. This is the onlv fi rst -class ili.'^triet in 
-Clarke County, and the city su|X‘riniendent gives jiart time to mipei v ision the 
one niml schotil in the district. With us a first-class sc hool disirii'^ is turn that nm- * 
taius ft city' pf 10, (KW irihabiianta. Salarv^ for superintendent is for 12 monilis*. 

I Bftttlo Ground district No. 04, is a rural consolidation and the Huperiiitendenf of 

the distnct has charge of not only the Central School but of the two outlying s< bools. 

One of these has two teachers and the other one. Salarv* is .^2.(KK» for 12 nmntbs. 

This one comes .from Tennessee: j , ' ^ ' / 

We had \m year one regidar mipenisor. This voar I am jdarining to have the A ' 
pni^ipals of my seven four-year high schools do this wofk in the grammar schfxiU N 
\ m the imipediate community round their schools. In our ccninty we make the four- ‘ 
year high school a community center and the grammar schools— one. two, and three ‘ 
room— units around this center, ■ j 

My plan if carried out w|ll ineai^at the principal oteach hlfb-schMl will spend from 
, two to few days each oMnth viaitina these pimnuM- schools of units arcinncUiis p^^ 
ticular high schoob Once a month these pnhcipalB .will meet in conference with me . v 
and our w^rk will be reported and plans discussed for furthering the work of siiper- 
vlaioll.^ The State high sphooi mspector thinks this plan a good one. 

Anoth^ interesting plan is followed in a county of .Michigan : * i* ' 
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answiT fpiOHtiims. reurranpe thoir daily proprams, conduct model recitations 
a*h i.<o wiilMlicm rolaijve to hl»rar>' lists and Irtisy-work material, prepare lanirtiaire’ 
Pf.*uniphy history, and other ouiIinoH; in a word, help unth all their prohleme. Our 
ul(;a was tliat the youiip Pnu hers would rect*ivean inspiration sufficient to keep them 
poiiip correrily until they could ‘’find thenistdves.* ’ ^ * 

Tie; assi-iaiit c<)mniis8iou<T conducted the experiment, and about a week prior to 
Hut vuMirt hci tnWisi the teachers together and went ov* the plan with them Ue 
explained tliai the project w:is purely a helninp matter and that in no case would they 
ne..,| to expeet aiivoiijMo c<mie in to find fault. He reuuest«*d the tmehers to be 
prep:P,.d to ask uueslions about any of the work, no matter how insiLmificant the 

r ijuesNon nni,dit be. • . 

The riiiic or belpiiur teachers were caniiom'd that no de.‘*tmctive criticism would 
anowod. that in every ea.s<* she must find somcthhnr to praise, and that over\’ etic- - 
f-iioii must; bo ccmsinictive. In other words, the frame of mind in which* each 
lejelrer Was to be left at the conclnsion of the day would have a wkkI deal to do wUh 

IIS sm VOSS. » . , 

TIm* plan was. entirely siicc<;ssful ft.r a trial experiment. Th.is full we intend to 
nirr\ it out on a larger scale, and expect to have even ^eater success at that time. 

s„,,. , , Ihr.>„,,h Ihf J<anc.i F„n<l.~Thf Jeam-s Fund is a founda- 

ti.>ii w nil .?l.fHK).(KH*ond.>wnM>u}. juiaMishod l.y Miss .\nnaT. Jcancs, of I’hiladolphia. 

TIk- iiK-.mic from tliis iiioiipy. anmmiiing to alsmt $10,000 a year, is spent in the * 
<-imlry si-IuhiIs for N egro ehildren thnmghoiit the South. »Some ot it is^pent in help- 
ing e-miiry districts to Imild and equip houses, kitcheVs, Bho|ls. etc., and to ex- ■. 

I. I..1 ih.- s. h.«.l term. ,\ largy vart of it is s|»etit in supplying industrial stii)er\daoni 
lor lie* rural sehools. » 

I uder this plan a suporvis.»r isap|>ointed by t)ie nirai superintendent who becomes 
III la. I Ml bis corps teai hers even though paid largely from the fund. This 
I. ;e le r nr supervise. r .visif.s tin* school.s of the pariinjlar terriiorx'. iiitro<luce8 and 
»ip. s stuhe form of industrial work, and assists the teacher in as- many ways as 
J‘ossiMm. ^•|v^ll|enlIy these su|»crvi..H»r3 stay in the community and become social 
\v.<rki*r.<organi/.iiie iniproveinent leaguon. mothers* chibs, etc. They work for better 
^ biii Id iiig.«.“^ letter .sanitarx' conditions, and general social and educational uplift. 

Many of the teachers employed in this work are trained at llampt^A, Tuskegee, ^liskf, 

, Ailaniu, and similar int;ti tut ions. Traveling ex jiehses a Iso are allowed from the Jeanes 
Fund. 

-\ocording to the latest report of Jhe prosidentof the foundation available; the work 
I'* eslablislunj in U States. There are 272 sui>ervising or'special teachers who are paid 
in part from the Anti aitd in part by the counties in whi^h they are employed. \ 
re|K*rt ol this work for 1!»20-21 states that the sufiervisors visited regularlv 97fi country 
schools in 209 counties, making in all '6AM\ \*isits. The salaries paid to the super- 
vising teachers during the y^r amounted to $214,033, of whigh $117,740 was pAld 
by the phblic-school aulhorines and the remaipder by the Jeanes Fund. Below are 
k'ivcn the States in which supervisors are fumiBhed with the number of counties and 
• j^iiporvisorsin each.. - t • 


< • 


7. — Jrtwrx Fmui superrmng trnrhrnt, 



.\lal»anml. 

PHiiwan*. ^ 

■f-’lorklii ."T 

^ 

Ki'iitiirky.^. 

tomslaiia ’ 

-Misnisfiippi 

North Carolina 7 . . . . 

^ Includes one State worker. 
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Oklahoma.* 
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Teniieasos; 

Texas. 

Virginia 
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. 1.1 1 
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PART II.— METHODS OF SUPERVISING RURAL 
SCHOOLS AS PRACTICED IN FIVE STATES. 


Chapter VII. 

SUPERVISION IN CONNECTK UT. 

«'oniK*cticut rural sdiiKilii may lio supervisiMi in ono <*f two ways: (1) I'nder local 
Control, wiili asup<‘rinti'ii«ii>nt employed bythetm^'n scho<i| committee; or (2) directly 
uiitirr a centralizi^l system provided by the State. The latter plan ia'thc one de- * 
serihfd here. A inodirK*d form of the plan wusesialdislied in 1903, wl^en eight tow*ns 
Were brought under State siipt'rvision. At that time one-fourth td the expense was 
paid by, the towns and the remainder by rtie State. In 190J) the law was changeni 
both us to nuhiber of schools in the towns eligible and "source of salaries paid/ At 
, presi-nt there are 9I» towu.'i under State'supervision* a material increase in the number^ 
of towns supc-rvised under the new plan. All town.s with 20 schools or fewer are 
^ * eligible. Tlie istate employs and pays the (uitire salari(*s of the supervisors who are 

culle<i supervising agents. 

The township is the unit of administration, with a committc*e in charge of the 
schools of each town. 'I'he supcrvi.sing agents are State oflicials employed by the 
State and auihori/.ed to supervise*, but with no admini.st rati ve authority except that 
delegated to them by tin* local uiithoritii'S. Tin; commpt(*^*s may give the super- 
vising agents any iK)wers they wish or withhold them at pleasure. On the ability of 
tlie.8iiiH'rvis«ir.'4 to work with committees deix iids their success ami their p«»wer to 
carry out the regulations the State board. According to a bulletin issued by the 
State board of eduoaiion in I9M», this plan “in jiraciice has worked well, prob'ably 
^better than would a s<‘beiiie giving the Stale more |>ower over the whiMds.” 

SAI-AIIIKS, TK\i:UK, ANI) PKRSONNKL. . 

The Stale siipervistrry force is made up as fidlows; One director, 3 inspectors, 3 
paxi-time insfs'ctors win* are uls** snp<*rvisipg agents, ami 27 full-time supervising 
agents. A supervisory district may incImJe ohe or more todus generally, but not . 
in'Cesparily adjoining, none of which has more than 20 teachers. Kach agent super- 
visi*a alioiit 30 teachers. 

The folate Imard and tin* director of supervision devoU* considerable time and tl^ught 
to the si'lection of the 8UjM*rvising agents and make a special efbirt to get and keep a 
higli gpide c**rps of sn|M*rvisors. The salaries paid vary fr<»m $2,200 to $3,000 per year. 
Academic and professional <|ualiticatiuu of the siipi*rvisihg agents vary ; all arc normal 
' or college graduates and many have dune graduate work. At least two years' ex- 
p^Tience in teaching is rofjiiired . A majority of supervisors have been in the sernce** 
three y^rs or more and^a few liav*c serv^ inan^ ears. Tull information is given in 
the table below. * . * 

Amdemir and prof esmiid! prfjMTQthn of mtpm iging agents of *. 

N umber of supervising agenta who have attended normal school and college, but 

have hot graduated ......... V ^ 1 

Number who have. grad uate<l from normal schotd and attended college, buthaye 

Ui 
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Number who have had normal school^ college, and graduate work^. 

Number having normal school, college, and graduate dpgn-e 

Number having college work only 

Niunber having college and graduate \york 

Number ha\ing college and graduate degrees 

Tfital 


Tmurt' of suprrt I.iiinj 


Yt'urs in jaTvicc: 

I.. 


' NimiN'r nf 
ac<*nis >ervin>:. 


! Y.., 


10 ; 
H ■ 

1 

: 

1 ! 


ars in sitvIc** 

H» 

II 

!J 

i;t.V 




I 

M:; 




NunUnT f-f 

a^vn!- St n nu- 
. . 1 
X 


Total. 




Salary of 9Uperristufj agents. 
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Total. 


GENERAL SUPERVISORY PLA.NS. 

The supenisory work under tStato direction is welf organized an<l syst float ic. 
Throughout the year freoiieut couf<*renc(*s o{ supervi.<ing ag<*rits are held and efteb 
year there is a summer school for siipervijinrB held at Vali^. Tbi^seseRvion.-^aredevntt d • 
in part to planning work which the -supervisors exiM>ct to bdbov during the year. 
Projects and plans are worki*d out by coininittees then submitted to the gnuip lor 
rejection or adoption. 

The remits of committees no^only outline plans to bo adopted but give detailed 
suggestions regarding the methods by which they are to he put into operation by the 
supervising agents. Further details may be added if desirable or changes made, and 
the whole plan is clarified in the group discussions which follow the presentation of 
the reports, 

.* The director and the three inspectors, beside being resprmsible for the Btiper\*i.sion 
of certain assigned territory, spend a large part of their time with the agents directing 
, and unifying the*work of the whole corps. The resultof the system isthat while unity 
of procedure prevails in the towns under Si^te ftiperx'ision there is apparently sufli* 
cient latitude for indiyidnal expression and initiative. The sc.heme is democratic, 
because p^ns originate and are perfected by the sifptTx'isjjrs themsol ves in.committe^* 
or group m^tihgs and because it results in giving to all teachers affected approxi- 
mately the same quality of sulKTvision.* In fact, the must striking characteristic of 
supervision undpr State control as observed in Connecticut is the superif^r teamwork 
as among the supervisory agents themselves and as between the teaching corps and 
the supervisor. . ..^*1 flpem tef be systematically yrorking for sioijlar and defini|e ende#'*'^ 

} TIm remoiiiUig s are epei^i SUte igentsi.d pwt^Um* S'imjlMrtbn. Then b alsi> ,1 State diricter. . 



^ MaM,h W • 








Commilltc reporlt form the basie oj tupcrmorti pJnrw.— The reiwrta of committees 
concerning plans of procedure when worked out, in detail in discussions at summer 
schwis and other meetings of supervising agents arf circulated in printed form as 
ImllcMna or ciijculiirs and form a guide for each supervising agent in his work. The 
report of tlie committee on training teachers in sertice is an examplenf thekind of work 
done in this way. TlRs refiort hegffis with a statement concerning the liecessitv of 
carrying on this kimi of training iti a system in which inexperienced. and relatively 
untrained teaehersaro employed. It then sots forth in some detail wavs in which the 
sup..rvi.singa^.nts may accomplish thisresnlwhrough their teachers' meetingsr model 
^srhoo .-. indiyidnal criticism, demonstratimi lessons. professional reading. State normal 
sohool eorres|)on<lence courses, and teai-liers' institutes. The full report of this com- 
IS ^ivon in AppfMidix B. ^ 

I/I.'-C, p/,,,,.,. -,\mong the practices esialdished, wWcli have resulted from 

it.e M ..rk oi , omnnliees an.l group discii.ssions. the lollowing are of spiKiial interest and 
impo^.: plan for ,.romoMon l,y siil.jects instead of grades; distribution of pro- 

(u M ticy chrtificate.s m the common-sehool subjects among children who comply with 
certain reipuremenrs in these lu.1,i«..s; s.lggosti^ e programs for one-room schools 
n gulaung th.. nnmber of classes and rcciution periods; and -aupert-isorv calendare.” 

ho provuio an outline of activities wliich supenisors should follow, or at least 
not ne^rl(‘cl, for each month of the y(*ar. 

l-remotion in orte-r^m schoolnas directed by supervising altents is largely by sub- 
' leci.s rulher than gra.Ies. The sysUm. is found to be more llexible and to give better 
of.I«'rtumiy forindividualsof varying abilities to progressas rapidiv a.s possible The 
tea. be, el a one-room school has little time togive pu,)il.s indivi.hml at L-ntion;’ there- 
. or. ilusarrangemcni makes i, pos..il,Ic f„r the exceptionally bright child logo ahead 

"‘ I an opportunity for the slow one to receive 
:,.ble.| drill where needed without too groat expenditure of the teacher's time. (For , 
^ form usthI SCO Appendix B.) ^ • 

\ sugg.^five time ta.ble for one-room schools and "a work-hour test,” as one means 
of rating the c hciency of one-room schools, are plans worked oi^ bv the' efficiency 
committee. The latter contemplates a period of observation on tlie iiart of tlie stiper- 
nsittg agent; direetions are given m the committee report for obsenifig the cWltfren 
m the rc^m and noting ,h<- time during whitli each child is idle or iinperfeetlv 
• inidoye.l in or, or to check iit> on loss of time. Quality of wrilte-n work submitted 
|.ro,np,m«s. and atteption to manners ami laiiguaia, are other items ol, served The 
, 1 . bool ,s then rate,l percemag,. terms on the basis of the observation. (See Appen- 
di\ B for forms used for rating? an^ for cSUi,^i»c8fi\ e f iim* taldes.) - 

. ThrmoM school as an al,l to supen ision. -The State plan for rural supervision pro- 
i-ides for tl,a upkeep of “model ” schools, one school for each 20 teaclicre They we 
use.1 as demonstration schools and arc in charge of superior teachers selected by the . 
siitK.m8ing ag,-iits^ The regular salary is supplemented by the State. One day a 
week of the mode sehool teacher s time is devoted to demonstration teaching for 
0 .senauon, one day to iisiting and assisting teachers in their own classiwms 
.Vhe^s must conform to certain ro,(uirements concerning accessibility, sir.e.'equip^ 
m,uit_ rating of schw.1 by super^•i8ing iigent with respect to teaching and management 

te the ^nor in which the schools can be made most helpful as a moai^f supe^ 
wmon have bMia wofted out liy a committee of supeoisors. (See Appendix B ) 
of 1 improxing the wdrk of tea^hera through Use 

Th ® “ another idea worked out by a committee of eu%rviaore 

hese books, carefully kept for the day, wore observed on the desks of all teachers 

dneri.’ ® «<^hemeforthe condupt of each redtation 

Beside the primary purptl^e of assisting the teacher, it enables Ae auporyiSof t(f|udg^ 
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the leasona to whirh he listens more infelUjreniiy than would othefwi«» he possihlo. 
The supervisor also in the ti'aclier’s desk a notehook. in whieji const rurtiv«» 

criticisnis aodJavoral/|e or unfavorahio coimnents as swm necessQry and >roo<I for the 
guidance^of the teacher are recorded. This notehook is left with the teacher afu»r 
being fdled in by the siipervist)r. There is also an oral consultation at the How* of his 
Visit. The hook reminds the sup«*relsor at his next visit of the <‘on<Iiiion.s previously 
ol>8<*n*ed and enables liim to clK*ck’up the progres-^ *»f the pupils and teacher hlong 
the lines he has suggt«t4*d. The outline used in the plan hook, with one of several 
suggffltions jeriven in the cin ular of which it is a part, is herciwith presenU'd: 

Ti*achers will not he exiH*cied to indicate tlie st4*ps of prCK*edure except for h*8son.s 
invoUing the teaching'of new maU*riaI. 1 1 is assumed that good procedures for drills 
ami tests are known hy all teaehers. WTiere it i.'« neimsary to train teachers in sin-li 
pro<‘eedimrssuper\ isors may requin* tbachi*rs to show stops of drill los^ns in the plan 
book until they are thoroughly mast<*n*d. 

The following are sample entries for a daily plan book: 


Sul>j«*cl . 

! 

St ape. 

.\iin .in«I eonierit. 

rr«M-etliirt». I Arcon>p)>^hincni 

History... 

1 ill ' 

i \ 

Teach main furls 
j in life of Natflaii 
Halt*. 

1. Ttevlew an»l iiitroiliietion I»v ruplt’s Uni:ci:u!r 
u*oelior; a-'o pieiiircs. ’ ; poor. 

i 

1 



2. Story of Nathan Hale, hv Oiiflme fo<» h*fi;' 

teacher u-ith word outline oil John ahs<*ni. 
hoard. _ 

3. Teacher repeals .story, 
li VohinieiT.* tell p.‘irtV. 

.*>. Volunt4*ers tell If hole. 

Cl, Tea<her rep<*ai.sand eullson in- ' 
dividiiaN to fell whole. ^ ‘ 


Thf mr o/sjMTiai rl^urts/uruishcJ hi/ fhr X/o//;.-:- Another feature of the meiho<ls u.***:^! 
by the superWsors whieh is worthy of attention i.** the use of charts for drill purjM»s« s 
made esi)Ocially for the rural schooLs under the direction of the suiK^rvisors. I'lny 
are mountt*d inexi>en.sively. and furnished free to all schools by the State. Om* of 
the 13 charts used in teaching history amrone of the seven used in Uacliing arith- 
metic are given in Appendix B as illustrative of the kind of material us 4 *d for. thi.«» 
purpose. 

TV u»f. of pfirimiUir methods and matenaU , — The (’onnw^ticut course of study f»n*- 
scribes a system of U*aching beginning reading which involves the use of charts, 
cards, circulars, and other materials, all of which are furnwHed hy the Stat<*; a system 
of teaching health and prtM^rihed physical exercises; and other definite n*guIalions 
.eoncerning methods of proc edure, which all teachers, espenally h<*ginners. iieisl 
Special directions and guidance. The intelligent use of tiiese by a number of teachers 
pbser\'ed. many of whom have little f»rofi*s.sional prepanition. testifies to tlie eff<M*tive- 
ncss of^the supervisory method.s and practice. 


/OTHFJt AtTIVJTfKS. 

Library work.—S high grade of work toward the cncourag.ement of good reading is 
being done in cooperation with the township libraries. There a State grant, for ^ 
school libraries, and this, supplemented with the books received from the townaliip 
libraries, provides for each school a sufficient number of good books to put into the 
hands of eve^ school child. The Connecticut public librairy committee issues cer- 
tificates to pupils wheyread as many as flve books selected from a list recommended by ' 
; the committee! The certificates are given on the recommendation of tes^hers and 
supervisors who are expected to assure themselves that the reading of the child haa 
been thorough .and practical. Joists of books recommended for each grade are fur- 
by the State library committee. There is active connection between the 
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« , under the direction of this romtnittce, and the schools. The libnurian ad\is6e 
id^chool and the school arts as a distributing center of books for adults as well 
as for children. 


A fivc-yoa>program has been adopted for the improvement of ImiMingsand grounds, 
with d(dinit4> ue^omplishmenis prescribed for each y<*ar. A concerted effort is being 
nib<b* to carry out this prc»gram in conf|diaiic<* with the fec|uirenu*nts of the Ptate 
as to the ventilation, lighliag. eipiipmeTii. cleanliness of rooms and vards. heating 
aibl the like. 


A *'daily health ehe<*k ILhi'* i.s |>os(ed in inieh seho<»lroonror in the register'. Exer- 
are given daily out td d<H)r.‘» by tb<^ teaeber under the direction Of the supervisor. 
Sehc^l niirse-s aiid physic ians are‘providc*d in all loWn.-*. In one of tlie towns there 
is a dental edinie in theccmtral school. The cdiildrcm in the various schools of the town 
who are found by pliysieian or nurse* with clef<*rtive teeth are sent here for treatment. 
The health chart and the* form for daily c*heck list used in all schools are shown in 
Appc*ndix B. ‘ . 


OR.VERAL RTATEMKVT CONCERN I NO CONDITIONS IN THE STATE. 

In IJH»i the State of New Jersey provided for the supervision of rural schools by 
cstiiblL-bing a plan for the eniployincnl of helping tc?ac*hew. The helping teachers 
are seU*<‘t<fd by the c oimiii.ssioner of c*<lu«‘utibn and appoinlod on his nomination' hy 
and with the* approval of tlie Stale* boarl of education. They are responsible to and 
undcT the direc tion of the* county superinfendc»nt with whom they work. 

^ The mimlKT of helping teac hers in the c;ounty varies from 1 to t; the numl>er 

of lc*ac he rs under their suiwrvi.sion from 20 to 5(f. They arc paid from c ounty funds 
in 10 «*cpial in-stallments on an order issueci by the county superintc*ndcut of scrhools. 
'I'bey are_^]if|p*ver in. a large !?i*nse State olficiaLs with the prcjstige and authority 
whic h accompany iuic h a position. The prtrsent initial salary is 11,800; f2,0CK) and . 
$2,200 are i»aid after a sufTicient amount of successful experience. There is also a 
traveling expense allowance of $500 per year.' 

The work of tlic helping teac-hers covers all ac tivitic>fl which involve the efficiency 
^ of classroom teac hing. It is assigned hy the superintendent or initiated by the 
helping tcacdiers themselves. Wliile it is ebiefly of a supervisory nature, no strict 
differentiation is made as l>etween administrative and supervisory dutiw. The 
•superintendent in many cases delegates either to the heljung teacher. 

The township is the unit of administratipn in New Jersey. The schools are under 
the 'direction of a board of trustees var>ing from six tc^ nine members, on^third of 
whom retire yew, Incorporated boroughs and certain townships, while under 
the general direction of the county superintendent, may employ a superintendent or 
supervising principal, thus relieving the helping teacher of the^^upervision of the 
school directly under this principal’s jurisdiction. All other'schools of the county 
are euper\’ised under the direr tio 4 .of the superintendent. 

V As in other States, organized on any small Unit basis, thgrc is in New Jersey a great' 

. t ' , among towiWpo in wealth And in aMlity to provide school ia^ llm 
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rating hi one rouuty. for example, varies in the ilifYerent townships from 26 rents to 
I2.C8 per humired dollars of valuation. These variations are naturally relUn ted some- 
what in school romlitions. This count/ jxiys approximately one- fourth of the toial 
maintenanro expenses from a State-aiile county . tax of 2J mills, which is mm e«|u;il- 
ixing factor.. The remainder of the money for the supi>ort of s»*hool.s roim*s from 
local funds. ‘ , 

Derides the administrative organization iminy other factors ufhst thr- aiiieiim un<l 
quality of supervision. The number of teachers’ in a supervi.'^ory disirici, the dis 
tancos l>etwoen schools, and the kiml of road.s condition somewhat ti»e fiumhcrof vhii.-^ 
possible and the closeness of the supenirion. In general tlic.-^e and oilier gem-ral 
conditions for superjvirion are favorable. The ability of the helpimr tejichers and of 
the teaching personnel are the main factor^^ the eflicicm y of the work. In flip 
counties observed there i.s con.ridorahle unity among scho»»ls in cIa.<<srooin praciire 
and eqiiiptpent, course of .study, ami the like. The majority of schoid.-* are reaiai- 
ably well equipped and the lenuro of service among leaf hers i.^ above the averagi*. 
These conditions testify to the goofi work of the supervisory for e. ‘ .\t what expense 
of time and energy (which miglit have been put into ariuat supervisi<uMinder a more 
fayprahle organization > thwis ohiaincsl may hf* judged by those experienecfl in this 
field of school work. 

In all the rountif'fl in the *Staie there is a two-day institute held annually late in 
the summer or early in the fall about the time of Uie beginning, of the S4 hi»«»l term. 
This is umler the general flirection of the Stale flepartmenl. hut Ifwal pn»M. nm a-* 
well as those of .special inten-st from the vieiJ^ixiint of the State flcparimeriK arc di.'*- 
russofl. There are two liTetdings a year oi the eoilnly .«ui>erintendi*ni.f ami leljung 
teachers in the State. J>ouhtless a reasonable amount of uniformiiy of pro. fH|ur(r 
may he expef teil in the ilifforeni roumh's as a result of the conference. The .<taie 
deparrtnent exorciseqsome hut not dose direc tion of the f ounty suimrvirioii. 

An iflea of the methofls used ^d of the quality of the supervi.«mn given will he 
best securefl by an account of the work ol>ser\cd in two’f oiintics; Imth wore derig- 
natefl by the Stale deparlmeut as reawnahly t>T)ical so far as general sf bool con- 
ditions and super\*i.rion are concernefi. * ■ ' 

« OCEA.V COirNTV. 

General rouf/i/ionji.— tVean Tounty is in the eastern |farl of flie State near the coast. 
Much of the land is not ciiItivaiiMl. Timber and suanij*.** are prevah nt. Truck 
gwdening, growing of cranJ»crries, un^l raising poultry are imporlnrit indusfri<*s. 

The county superintendent is assisltfl by two helping teachers, one of wlmm has 
served rinf o the law was passefl atid i.s completing her fifth year. Two yeaw ago an 
additional hdping fearher w^ added. The salary, of tlie. former is $2,000, of the 
latter 11,800. Doth receive the full traveling allowance of $-'>00. Each drives her 
own automobile. ' • * 

For supervisor)' purposes the county is dindctj into two divisions yritb a helping 
teacher in charge of each. *Tho helping teac hers supervise' the work of 29 and 28 
teachers, respec tively. There are 41 school buildings in the county and 57 teachers 
exclusive of those in Iwroughs and townships emplo>ing sui)er\*i8ing prindpals. Of 
the 67 teachers, 33 are in one an<l tw*o tea^'her schools. • 

•The teaching force, A general idea of the group of teachers tolie supervisciTl.may be 
obUined from the (following facts concerning them: Of the total number of teachers' 
in yie county aliout 3i> per rent are graduates of a standard, normal school or have 
equivalent training; all others are high-school graduates viitb additional 

professional training of one or two summer schools of six weeks each. Teachers with 
colle^ training are confined to. the high schools. The salaries in rural Vhools are 
from 1700 to 11 , 600 .^ The greatcet number receive between 1800 aqd $000. Of the 
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whole numlM?r of tearhera 38 per rent are teachiniJr for the first time in their present 
|Kfritiohs, aii<1 ri2 per rent teaching either their first or second year in the county. 

Imptirtmitfiaturrit of the fujyrnsion in the Supervision is carried on through 

IHTsonal xmxs to the .«!< hool. group mootings, county insthutee. circular letters, 
.Icmnnsiration ll•a^ |lirlg^aIul intlivi<lual in.itruclion. A good deal of use was made 
of i*tan«lar<l snlgtH-t-maiter ti^siH during the year the visit was made to the county, as 
J a means ofcho«'king the work of teachers and pupils. The supervision, of these tests 
and of phj'sical e<liu'ftlion in the rural schpols, while l»y no means the only accomplish' 
ments, arc outstanding ones in the su]K*r\isor>* work ohserve<| in the county. 

Group mrtt{ngs,— lA)ctL\ group meeting? are held in five selected centers in the 
county, according to a whedulo worked out by the county superintendent some weeks 
in advanfo of the meeting.'* and sent out to all teachers in ^he county. Such aschedule 
!.•* j^hown in Appendix II, j>age W. The^teachers ai»e divided into three groups for 
this pur|K»sc as follows; (?roup 1. composed of first and second grade teachers; Group 
'2, third, fourth, and fifth grade teachers; Group 3, sixth, seventh, and eighth grade 
tear-hers. - 

The nioetings arc held on regular schoof days aiter 1 p. m., when the children are 
di^mis.'*ed. A demonstration lesson usually features the meeting. It may be given 
by a helping teacher, but usually it is given by a classroom teacher. It is plann^ to 
illu.«trate certain selected principles or methods. ,A discussion follows, led by the 
helping teacher. EacMeachcr present is expected to give one constructive criticism 
or suggestion. An outline of such a les.«»on /a ropy of which is pla^ in the hands of 
each teacher before l>eginning) and of the points for discussion, as worked out by the 
helping teac her, are given as reasonably typical of the way in which this kind of ' 
work is done in the county. During visits to teachers, which follow the meetings, 
further help along the same line is given by the helping teachers. 


ocKAN r-orsn* Ptnn.ic scnooiii. 


ItKMONSTRATlOK LKSSO.S. 


c 

Arithmetir. 

Subject: Taxation (dircc't). • 

Aim: 

1 . To make clear the meaning of and necessitv for taxation. 

2. To teach the method of securing the taxes.’ 

To teach the melho<ls of finditig the proiHT amount of taxe-** to be levied. 
Motivation: Having the pupil.s make the work local and <*oncrete. 

IWedure: ' 

1. I UscuKsion of taxation by pupils. ' 

2. Report of committee on lof^al taxation for last year. 

3. Method of finding tax rate.' 

•». Application of method. i 

5. Assigumeui of loKM)n next day. 

• ocEA.v coi;.\Tv rriluc senoota. 

• * oisct'«np!i OF demonstration lesson. . 

-•Iril/irtic/iV. 

Subject: Taxation. 

This lesson is practical as U is almost time for the last payment of taxes, which 
wmes in Dumber. Greater interest in property and more care in looking at tax 

bills to m if correct will no doubt be an out^T^h of the IcMisoki. 

Appointing committees t^ gain information from aaseesor, ux collector, and other 
fiourees showed good organization and caused the pupils to use their initiative: The 
pp>hted out a means of saving time by moving the decimal point instead of 
dividing by 100, which was good. Having the“ pupils work at the blackboard stimu-. 
lates the interest .of all tho^upils and affords a fine means for chockihg the work by- 
l^th the teacher an^^ * V : ^ . v 
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Ib it right for all to pay the i»amc iaxee, and why? is a pood question, rauning pupils 
to think and diwuss the question, for many are afferUxi by taxation. 

wTien quwtione can not be answered by ‘the pupils, a tine upportunfly arises for an 
aasignment for tho next day. - 

llEtriNo TEArnF.n. 


The organhation of onr-tcachrr srhofth.—T\iQ n hools of the State of New are 

organized on the S-d plan; that is. eip-it eleiiienlary and four hiph-seho»»l grades.. In 
^ the Ocean County ojie-teaeher soIuhiIs, the «*iplni»mde ela.*<sincaiion has Rin-n 
abandone<i and four elassc's or divisions establishcHl in ii.s stead. The elas.ses are or- 
ganized on this bosia and the regular State ixnirsi* of study adaptinl to the plan by 
the regular teai'hers assisted by the helping teaelu‘rs. Stiggestcxl daily seheslules or 
.programs are sent out from the county HU{HTintemlent*solIice which are based on the 
plan of four classes or grades instead of the usual eight, Appendix H.) The 

classification varies in different schools, but generally it <ontenipIata^ four classes as 
» follows: 


C lass A, including work usually done in the sixili. seventh, and eighth grinles and 
requiring three years for completion: B, alleriiuting the fourth and fifth gnnles’ work, 
rettuiring two years for'complelion; C. alternating second and third year work in a 
eimilar \vay; and class D for liegin tiers. - , ' 

Tht U8ep/ thr Mtawfan/ taM.— Stahdahl subject -matter tests are used extensively in 
the county as a means for mwLMuritig and din^ciiiig progress among teachers 1^ the 
superintendent and the hid|ting teachers. The work i.** done througl^ committees of 
tubers working under definiie <lirect ions 'and with well -form ulaUsl plans. In addi- 
tion to the immediate purpose*^ uccompli.^hisl by giving, the tests, coop<*raiion among' 
teachers, a spirit of unity and professional loyally within .the group, and friendly 
ri\'alry among schools result fn»m the practice. 

Among others in 1920 the Nassau County composition test was given in grades -1 
to 12 the latter part of March. The subject was * What I should like to do next Sat- 
urday ’ The test was comliic.teil by the superintendent and helping tem hers. 

The papers, about 2,500 in numl^er, wefe grudcxl by the cla.ssroom u^m hers ami then 
sent to the oflico of the coumy sii|)erinlendent. They were then tiirmnl ov<*r to a 
committee of l'> le^yhers apiK»ini*M| for the |»urpoM\ Kach papi*r was graded three 
times by the memlx;rsoi*ihe roniiniiUss tablesshowingthetiisiribuiion wen* prepand 
and a suptfrior coinfiosition was sele* IlhI fn>in eaclTgrade. Copies of Ihes 4 » siip<*rior 
compoeitioiis, with ctinsiruciive crilit isin made by members of flie commiiiee adtled 
below, and tables showing the grades made by each c lass and by each grade for the 
county as a whole were sent to every clas.Mroom. The committee of teachers belicvcnl 
that this would inspire pupils to greater achievement . 


The conunitteo also made a list^of 10 ways in which weak spots in the instruction, 
as show'n'by the tests, could be improved by iho classroom teachora. A sample com- 
position wdth tho comments made by the committee is given in Appendix B. 

Physical educahon. — riiy.ricul ethical ion rei'eives special attention in the county. 
It ifl a regular and important part of .school work in the State,. and a manual is furnished 
as part of the Stale courw of study: Under tho direction of the helping teachers the 
county classroom teac'hers give cei>ecial attention to this phase of their work. Rhyth- 
naic exercises, folk d.ann.Dg and games, outrof-door setting-up exerf.iscs, ami systematic 
'pfMtice for contests are important featur^ of the instruction. Tho procedure is 
unified and motivated by the observance of an annual >Iay day festival and field 
•day. This is the important event of the .school year, preparation for which begins 
many weeksin advance of the appointed day. AU schools participate in one or more 
of the diff^nt aefivities. Vrotd 2,500 to 3,000 children are expected to take part 
in the various cpntdsts in 1921. IVaining for the competitive events, .such as gym- 
nastio drills, folk dances, races, and.contests, is given by the t 
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•n.oro are thrw for entry: ria«, I. hiRlr « ,-la« 2. oInmenUrv r. l,oola 

of three roonw an<l InrRer; an.f :{.• .mail i<-hool« ofone an.l t«-o rooms, 'a srhool 
ronipetes only with oiliora in its rlass. A cirrular l■olltainin|; a li.st of eorapetitivo 
events with <iir.^tions .-oneerninir entriee, eoetuniw. ami pinnK ffenewl regulations 
.•ntirernin? awania an.l the eonduet of l ontesta i.s s..nl oiit’froni the .tmtiiy superin- 
ten.lem s dll,,-,, ,,,.a.lvaneo of the time set for the event. Other .-imtlam ato dia- 
tnluite.! which pive full dire, tions for pn-purins for ,-ac|, of the dilT.wnt e.xereisrt 
or .-onlests. ^In this way and hy |iersonal i-isits the work Is caivfully super\-is8d 
thmuu'hout the.-ounty liy the su|«Tinten.lents ami lielpinK teachers. iSeo AnnendiT 
n for list of oveiits for i * * 

r..,,iU on./ .o.,sr,„,endo,/a* rerorrf eo«fa._A permanent rdeoni eani is kept for eacli 
^ pupil onroli^i in the w hools of the t'ounty. jrinng cvrui}\ farM altout hin birth nation- 
a ny uttemlam e. an<l w'hool reroni iii the .lilTeredt branrhw for tbo'eiirht veara of 
the elementary- roun*iv . * ^ 

The suimrinten.lent when v-isitinB the tea.-h«r makes i. r«-oni of his i-isit on a card 
prepansl for tho pur,«se. On this he notis, the general pro.-i.,lure of the claiwroom- 
.-on.litj.),, of th<> room as to liyhrinB. < leanlin,w. an.l general hoiwk.s*pimr an.l the 
iH-r-smal appearan.-e an.l work of tho t wher. In a.l.lition, he makes suel, oral suewe- 
tnins ^ he lwl,ev,-s will Ik. helpful, an.l may. if h.. s.k« fit. use the itenu list^as 
■eN.-i llennis, in t,st.-hin« ’ on the .-ar.1 as a Ikisis for his suion-si ions or for .lisrussion 
(The lomis u.s.-.! for U.ll, .wnls r.-f.Tre.| t.> here are sh.>wn in Apjam.lis II, ) 

.SfPKItVI.SIO.N. I.N Ilf.NTKItlNI.N ,',)f\TV. 

r.Vn.mf -|li,nter.lon v'onniy.is a prosp..r„„s fanninj; .-onnlv in the no?th- 

w.-Mern part of the .Sale of .New .lersey. The soil is fertile ami adaple.1 to Beneral 
chw'ir ^ 'l“>f.''t"K..'vlii. h are the o.-,;iipalions followd in the .-ounly 

The .-oiinty superintemlent fwho has l>cen in his present position 2fi veanO is awisted 
hy two helpinc tea.-hers who haveservcl since the passape of the law in 1916 and are 

11. er.doie. complelinff their fifth year. Kach is in chanre o! one of the two supem 
visory .hstncls into which ih.- ciunly is divi.le.1. TIu-rc arc d.5 teachers in one and 

12. n the other. The dj^STTption of the work here pven com erns il,i fonner divi.sion 

only. ^ . 

. r/.s trorAcrs.-The salaried of the ntral tea. hers in this .iivision of the .’rt.nlV#aniro 
fr..n, ..i»..Olo$l..tno Thplareesl n nni I K*r. •.'2. receive $ 1,000 The.-omplele sc^hedule 
of salano8 for tlio M) toarbors is as follow.s: Numbor roi oixini? ()• $i OOO— 09 ^ 

. $I.LW-^9: $1.2.50—2; and $l.;tOtV— .1. Thirty teachers fiwo-lhirds of the (olul i are in’ 
one.|each,>r s,-hools; -I in two-lcmdier whools. an.l the remaiiiinK 1 1 in whools of three 
ami four toarhors. . 

t»f the whole group nearly half-22 -ar<> l.igh.s.-l,.K>l gra.Iualee. who have in addi- 
tion. one. two. or Ihrea smnnier-s.-hool terms of profedonal preparation Four are 
l.ish.-B. h„ol gr.i,lual,e only : 1.5 .one thir.! of t h,> total nunih<‘r. are norn.al s. hool gra.lu- 
al,«; .k have ha<l one .vear of normal-s.-hool work; un.1 I is a <-ol|<n;<‘ gra.luale.' Alviut 
OTc-ihir.1— Ilk-are l^hing th, dr first or se.om| year in the .ouiiiy. Miire than 
half— 25— have hail five yearn or more e.\perien< e in leaidiing. In all hut one or two 
cases all the ex|M!rieme*has Isien gaine.1 within the ,-ouiily un.lcrDhe direction of 
• the helping tea, hcr. Tl.is len,leu.-y lo-rclain teai heri. who <io safis/aciorv work is 
unusual .in ,-ountry s,-hools and is jipparently a result of supertdsionr Thc'tem-hers' 
inih several .veats of experience under su(,crvision have most of tho clianicleristics 
of professionally preparwl tca. hers in mcfl.o<ls of Icar-hing ami in attitude toward 
thcir work. 

The work (f the «//>frri«or— Tpe sujiernsor of the district in this coiintv', in addi- 
tion to general supervision of school oiganization, management, and methods had 
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given 8p<K*iiU attention to ;i few tilings in which progrww is partirularly nofiroahle. 
Attention ia given rhieHy to t1ic^» in this report, since only a portion of the work can 
be <loflcril>o<l. The plan of combining or alternating the work of two years or gnuies 
in one and two tea<.*her schools is prat'ticed in this as in (h-ean t ounty and an aci'ount 
of it m*e«l not In* n*|»eate*l. An. animal si'hool hetiN-ul for rural tu liools is also given 
ill this county at the nmnty s»\it In a«lditiOn to varioits athletic conu«sts, arithnieiit' 
.and sptdiing contests, and fouf-minuto s|H*cs*hes.- a health pageant. The Strong Child, 
watt pn^’iitisl by the children of the rural si'hools at the annual fiehl exen-iseis in 
KrtrnJfwn rtmnif. — As a mmns of improving the a*ork of a gmni» of t<^‘-hers. niahy 
of whom ha4l litt|»*^>nih»ssional prejwration. extension cmirst-s for teachers in tlie 
. county, ninning for l.'» Saturday Hussions, \venvcond1ict«**l for two years, t la.ss(M were 
(aught by helping teachers, local su|>er vision*, and the county snpmni^Mident. The 
official announcement of these conrs«*s for |1dJl-i»l> states that the normal fn-liool at 
TYenton yrtNliiisI ih«* «'ours»‘S given the pnM‘«>ling year Kngli.<h coni|wition. hygiene* 
and health, imi.sic, hand work, adininist ration, and mi|H‘r\ isioti were among thg < onr'^e^i 
offertvl. The following at'<x)imt ofMhe movement is •pioo'd innn a letter from the 
helping teacher: 

• * 

Hnrolltnent the first year nnml>cre<l 2 ^ 1*1 ndentsrthe sei'i»nd year we enrolled '-h 
The classes were orpanireif with the idea of training teacher^ in the prohlem ineihnd 
,of handling giMigrapliy, history, and hand work .and in ord(*r to teach music uppn-<-ia. 
tion and give teachers gnitlaiHx) in managing the hot linn h. The work wa> hatniH-nsI 
by hii/.r.ards during the, winter months, which madiMravcIing aliiio.M imiMYs.^ildc.' bm 
in spite of thes(>dilticulties. through therlastes we \vcn» aide tt» secure progo*ss who li 
would have Iwsm im|K>ssible without them. The «dasH^ wen* held during li^lS, 

^ and l!)20, hut have Insm distiint inuinJ because* the salaries have In'en raisetl inateriallx . 
pi*r cent in some cast***, making it ]KMsible for t«*achcrs t«» utu-nd iu ard»y .-uiiimer 
schools. , 0 


Tforhrri oM'W/ni/.t atui thr projo t nirthptf, — The_sup4*r\ isor, inaddiiioti iom:iking*as 
manji’ visits aa possible to the schools upder her direction, defsmds on gnmp nuH*tings 
of teachers to give general dfrectioiis for work to lK>jcarri»Ml on iirall of the sditsds. 
The toachers an* dividetl into three groups as follows: (Jroupd is lor teacher.'* in two, 
three, and four-room schools:group li Is for expi*rienc«»»i teachers in one-ntotn schools; 


and group 3 ia for first year or beginning teachers in one-nxmi school.-j. 

. Each nieeiiiig is planm^l to emphasize a paificular policy, principle. nuMho<b or 
^tivity, or to solve a particular prohjem. (A copy of.a rdrcular letter ('oncoriiiiig one 
of these meetings is givfmin Appendix Ik i 
Sonioideoof the w*ay in which these mctMingsn>ntribute to the growth of the teachers 
may Ikj ohiained from an account by a helping teacher. \vhcwintrodtic»>d the jnojivt 
methcsl of lem'hing iti hersu|>crviflory district. The helping teacher herself outlitu*d 
a aeries of project.^ and sent hectograph copies to every teacher in thg group. I niis.of 
the aeries were disruasod with teachers on the supervisors visits. One project was 
develop^] by a teacher dire«'ted l*y the he! ping teacher; th6 former was then chos«*n to 
give a demons! rut ion at the t'oining teachers* mreiiug. 

t'ircular letters, announcing the tno(*tiug and it^ purpose, and suggesring points to 
be ohserve<l in the demonstration lesson, w*ere sent out to all teachyrs. In addition 
to the teacher who gave the demonstration lesson, several others were asko<l to he pro- 
pare<l to teirabout certain phusc.s of the projoii method -which they had \vorkf?<l out 
with success. The morning program of tlio teachers' meeting was devoted} to music, 
the demonstration lesson, and to reports on ccHain phas^ of the work previously as- 
si^ed; In the afternoon there we^a»dUcuasi6ns of the. dentonstration tea^ng and 
* additional reports. . . 

The meeting was followed up by additional circulan sent out hy the helping teacher 
—in these the priociples underlying project teaching w^e stated; projects iicre. out- 
linad illustrating each of the four types suggested by Kilpatrick and referrM to in 
pienoua dicuUnj and requests were made that each teacher send outlinM of pioje^ 
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of iho .lirtcwit lyp«, to iho holping u-a. lior They wore alw roquoelcd to be pw- 
I«arc<! to tell, at the next teaehen' meelitig. bow fax they had runx>eded or failed ia 
IMiitiiiR thftr work on a project l,aai... At thii. meeting the best of tho projecii, sent in 
Uk*rt* «'<>|»kn| uti<l amonf^'thc* whole jjroup. - 

Working under the direction of theeuperviror. along the linoseuggoeted injhe lore- 
pm!g |..|,er. the t.*a.'her>. thcmrelvtwdeveloptHl ititen'^iing projectabti many aubjecla. 
Among ihe«> a few may be nientionml here. Itanlen project* correlated with aritb- 
miin . inimi. . g«-ography. industrial arts, and language: making a doll's house <for 
lower gra.I.-s. .orrela,i„g with the seho<d subpMs: problem -What people i,code.| t„ 
uorli I p« i my pair M shot***? ' and «*winp proiof't* ‘ WTiirh i.** rhoam^r. a 

h<^ni('*mad«» or a nMily-niado dri*>s?‘’ 

Ih, ,.nrj rf„hs WorkiniT for poo«l health, through health rhihs. and for 

ht'iior lanpuitpo. »lirr>i|gh Ix'itor lanpnage are interesting featiirew of tho niral- 
'. liM.I work in the (iMiniy Splendid aoioniplishmentp rwmiting from thes«o rluh« 
imtitsM in ovory rural srhool |„ fan. the high liualiiy of tho work of thoFtiper- 
N MT wa- Klmwn l»y the fart that good rlnh work wuf found in.all srhools, not in a few 
M h.»t*h and \vhilo not un’fortiily good all tho work waF rroditable. 

Tho health rluhs an‘ onraiiized if iihits of tho Hunterdon County Hoalth Aaaocia- 
iion and follow a phii) worked out for tho whole county. Karh rchool iFa bmneh ^nth 
a Malihotln orin rhnrgiv Thoollio»r may *»ooithora »>oyorgirlolect<>fl by thoachool 
' « liil. for a ponofi of ono numtli. lie responsildo for compliance i^ith regulations on 
111*- part of iiietnln*r;i 0^10 rlul) and n>|>orts daily on tho results. Ortain ph}*Ricial 

irlied hlc-thc •'ouniy are condiictiHl under the direction of the teacher t 
is also tin* rbiof h«‘altli otWr«*r. Huttons, one for the health oHicer, another st vie 

t. *riii.‘mlK*rsoi ihc« bilK*».aTidaiioiVrof.**|>orm laliolod “Order of distinguished 

s« r\ n o in health * an* fiirtiisln*<l by the county and given out under prescriliod c-ondi- 
inuis Some of the r,*sulis of tlio health club work as pUblished in a minty circular 

ba. MHi on the reports of I.7.VI childivn who have Iwen active members for ihny yoani* 
an siinun Udow There an* now meinliers in the rural achools of the t'ouuty, 

of hfiiith chth^trorh. 


^loi'pine with opon win*low 5 

ltnj.Nhii4* imli t u irv a <l.iy 

U asluuit Jju'f, bunds, o»xk . and cars 
riontuog tiiigiT Dail.s 

llnislaoft and oomfdng hair 

J»oing u-iUiout n*S and cv>llt>t*. . . 


I’ract .i at physica I u aining cacii day . 7 * ‘ ' 
I la.ving a panu* «*nrh day 


Improving in poMuo* 

I^siugindividiiul toxM'I.'*. 1 

J,>inj^ individual drliiJciJig cup ! . 

KSi-pine desk and Mirround.ni;s in gtHwl order. . .* 


Btffore 

hralth 

club. 


X\ 

«7 

34 

7,S 

33 


i»<*in(r rttleasf one daily helplul dtfd . . 

I un-yiDg clean han<lkefchiclcach day. 
lYmkiOftatlivist twof;las.seso(niilk po xi« 

UM WinKfoiat proiierly ! 

Ain ndingto msds oj body at proper time. 


I91M 


/Vr rent. 
l»t» 
73 
94 
7» 
Mfi 
76 
97 


Pft ernt. 
93 

73 
98 

74 


1919-20 


Pn rmt. 

96 
68 

97 
75 


78 

97 

97 

67 

53 

82 

93 


80 

70 

88 

07 


A belter l^uago dub "w oiganixcd 10 each of the«hooUi. . tho children enebur- 
a^ ewh oth^o form habiis of epealdng corrocUy, and learn to crificiio and take 
criticisma from otbera with court»y and good epirit, &hool credita are given for 
work m the club, differently colored cards behtg used to represent one, two three 
or mom credits,. An attracHve pin, with the lettm B, L. C., denotes inembewhip! 
The pins have a special appeal to the children and are aii incendve to join the club • 
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and XA pmctirc itR prwpptR, Any pupil who ^11 work to improve hi«. Kaglieh may 
become a member. (Mlicers are elcfded in the unual way. A club comiriitteo takes 
charge of the morning exorcises once each week and helps to arrange the programs 
for other entertainments. The secretary of each club keeps a' record of the cretlits 
earned by members, and reports monthly tojho county 'superintendent. The plan 
by which credits may be earned in the first four grades follows: 


Plan by which pupils in grades I~IV may cam credits. 

Maximum 

- _ lowani 

ccrtiftoQto 

orpin.) 


1. For correcting an incorrect speech habit. -1 credits •. 20 

2. For retelling a story well* I credits. ^ 

3. For telUngan original' story well, cretiits .* *. J 

4. For reciting a poem well* 3 crt*dits 30 

5. For each poem remcrabereil until the end of tliescluK)! s(»ssion. I credit 10 

6. For neatand well-wrilteti storit*s, the rcisult of ctK)pcrativc work. 3 cn.nlits 30 

7- For good independent work in cumiKKsitioij* .^credits v. . |30 

3. Koran eticellenk topiml nKUlation in nmding. language^ or other subjects, or 

^ fel^hc telling of an interesting lKi|t)f>ening in morning exercises or in a 

fcon^ersation perhxl. 3 cr<*ditff .30 

9. FoAine club t^iril, 1 credit 10 

10. For the reading of auy book approvoil by the Iciicher. 3 credits 30 


The socialized recitation in the riml sehnoh . — The extension courses establishe^l for 
the teachers. of the county off<*rcd an oppf)rtunity to give definite instruction in the 
conduct of the social i>.cd ” rcHritation, in the use and meuninff(|B)lie proje<'t method, 
and to work out oilier plans ilesignod to help teachers to meet spt^’ial conditions 
which prevailetl in the county .schools. The host thing about the use of methods and 
plans introduced by the helping teacher was not so much the grade of work done by 
the teachers obwr\'o<l hut the fart that progress was made in these particular direc- 
tiorts by all, not just a few of the teachers visited, and always with a measure of success. 

In reply to an inf|uir>* about the manner in which this kind of work was introduced 
and encouraged among the schools the helping teacher writes: 


The work developed gradually. We had, first, a Bet tet Language Club. The 
children were then encouraged to* check eacli other up ir ^jjj |||t^e of English by the 
teacher who asked the class during the recitation. WhcQll^p^o make a suggestion 
to the pupil reciting? ** or, Has anyone a oucstum to asKaScTui that? In this way 
the cliiidrcn, guided by the teacher, learnen to make most of the suggest ions ncK’ossary 
during the recitation. The habits formed in language classes and in language chibs 
spread naturally and the cliildren were soon parti«ipatiiig frc*ely^n discussions con- 
nected ^lith their r<M;ilations in other subjects. Soniejimes assignmenU growing out 
of questions raised by the children while studying a lesson were written on the black- 
board by them. 

Duringlhc past year we have suggesUd that children bftj^iven credit for correofing 
rude habits. We have made a drive to eliminate “grunts’* and substitute the use of 
‘‘yes’* and “no.“ We have ern:ouragi*d children to stand when resiwnding to a 
teacher and when visitors aro introduce : to say ^‘excuse me” when passing another; 
and “I beg your ^ard<;n” when they disagree in their discussions or don’t hoar a 
question. « 


Circular letters, giving suggestions for. the conduct of the riMitation, outlining 
lo^hs, apd Uiustruting methods, are^ sent out ;by the. supervisor. These circulars 
auppletbeiit the., course of study, and give definite su^^^esj^ons for ^^sotiali/.ihg” the 
topics being taught at iho particula r tun o they, are .sent out. Tlio helping teadMjr 
gives additional help. an<^suggcstiij|H^^ folio wing these, outlixies when she visits 

' * ^ 1 IM crsdlti required to cecure'eitherj 
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the school. Tlie outlines iite discussed at meetings, and demonstration lessons, 
illustrative of their use. are given when necessary or desirable. 

Teachers* counciL — A county teachers* council, composed, of teachers elected by 
the county association, has been organized in the counly. Since January, 19LM,-thi8 
council has (1) cooperated with the ^perintendent and helping teachers in planning* 
the annual spring /estival. \ 

(2) It lias taken action in favor of aX'ititng every town.sliip board of education to 
give each of its schools $10 annually for library books. * 

(:t) Jt has dtKided to investigate and plan for study articles and material for tlie 
promotion of professional gfowtli among the teachers of the county. Suggestioifs from 
teachers arc^rec|ucsted. 

( I) It has approved a suggestion that the county prepare units of a course of study 
in gcHigraphy and natural history planned by the teachers. Clommittees are now 
working on such outlines for the third and fourth grades. 

(o) It has np[x>inted a committen.*, of w’hich the county superintendent isjthc chair- 
man, to ])r(fi»ar(j in pamphlet form material for teaerhing intelligent appreciation of 
the State school system. (Copied from circular Icdter distributed by county super- 
intendonCs oflice.) 

The. school lunch . — hifty per cent of the teachers in this supervisory district have 
served one hot dish at noon ‘during the wint^inonibs. Food in w»nie cases has been 
p!ircha.s(‘d by paronjL-teacher asflbciations. Tn most (us(‘s staple supplies, such as 
c*M oa. sugar, salt, etc., have been purchascxl by parenMeachor associatihns and the 
children have brought milk. p<»tatoes, uud other necessary supplies and have had the 
lunch without further cost to them. In a few instances c-hildren have pHrehased the 
hot dish at a minimum cost. Problems growing ont of the work have been used for 
teac hing arithmetic and other suhjVta. The <*c4uipmeut usually consists of a two or 
three-hurncr hlue-flame oil stove, cooking utensils, and porcelain or enameled cupa 
or howls for serving. The children have done the cooking, ser\'inc, and cleaning up 
under the direction of teachers in one and two room sc-hools. The practice is one of 
the outgrowths of the extension courses. 

• y 


Chapter IX. 

SUPERVISION IN ILLINOIS. ^ . 

GENERAL rONDITIOXH IN tllK STATE. 

• • 

In Illinois then* are no special statuh>ry provisions for supplying profossional. super- 
vision except that given l»y the coiiuty su|x>rihtendcmt of schools. There are, how- 
ever, a few counties in whic h professional assistants to the superintendent are 
employed. In these the. county iKmrd of commissioners, a fiscal body, cooperates 
with the superintendent by furnishing from c ounty funds the money necfsadry to 
poy their Balaries and traveling expenses. The minimum salary and minimum quali- 
fications of county superintendents are fixed by statute; the minimum salary may be 
incre^d by the board .of 'commissioners at their discretion. A State or ‘ 

a county superintendent's certificate and four years of tcac^hlhg experience oie:r^ 

^ quired of candidates for election, to the office of county superin.tendonL 

The district is tho^unit of o^nizatibii. Each di^ric^t has^ii hoard of trtfk^ of 
thifee members. .The board has full charge of the school or schools in the district, 
including the employment of teachem, and all other business and educational duties 
excent as thev hiav vnlimtArilv onv a# 





SUPERVISION OF RURAL ^HOOLS. 
BUREAU CWXTY. 


Conditiom in the county . County is a proppormie fanninir cmmty located 
in the' northwestern part of the i^te on the Iturlinirton Railroad. 1’lioro are 3!^0 
teaohern and 191 srhool^hiiildinniaWn the ooimty. Of tlie latter I'll an* earlier 
and 6 are tw'o-teacher s< hools. There h I eoiipolidated pchool in the <*ounty. in w liirh 
the elementary and four hi^h>8cho(d ^Tades ale offered. The eoiinty pu|x*rinleiid* 
ent has one full-time clerk and one a*«siptant Q|gj|rvisor, who ppend.'i all of her time in 
clasaroom supervision: The money net essar^m . employ these n.^<iHtantt* if* appropri- 
ated by the board of commissioners from county funds. They are appointed by the 
county superintendent.'. ' ‘ , 

It is eWdent that in a r.ural county with so many teachers — mo.<*t of whom are in 
one-teacher school^much time must be spent in travelinir. and two person.M are not 
enough,to give the most effeeti.ve siip«*r vision. Kven tboutfli the supervi-^nr is enn- 
stantly in the field and the superintendent as much of the time as admini.'«traii\ •• . 
duties will permit, it is impo^hle to visit all tl>e teachers often. Plans mu.«l be 
made to carry on the work' withotit depen<limr tmMTTtfch on the per.'st.nal i.-its of the 
supervisor. This is accomplished* in Ihireau t^mity hy supplenientim: visit.s with 
circular letters; by proup meetings; by providinedor tests and examination.** given at 
designated renters; throiiuli the aimual fn.*<titute of one week prerc*diii«r tin* ofN'nitig 
of the school terra; by the use of the reunty school lihrari*^; and in si|rh other vnvn 

as the BuperinteiMlent and Rup<*rvisor find advi.sable. # 

It has been found effeiUive tojnake eareful plans for di.<*«.*ri mi nation amonir the 
teachers who n<‘edtoi)o visited and liol]>ed <*ai*ly*in thesehool ye|ir: those who u\u.**t In* 
visited often; And those^lho are able t*» follow written dire< tions with few«*r visits. 


As soon as school opens in the fall the f^iperintendent and snpervi.*<or visit the new 
and inexperienced teachers first. They give such help as is po.«*sible in one lon«> visit 
and one or two shorter fdllow-iip vi.sits. < ’oiitemporahKuisly with this a rapid survey 
of the county is made, whieh enable.^ the superintendent and siipervi.oor to deride 
how their time may be divided most profitably diirine the fall term. f*:xpericn»ed. 
prepared, succ(*ssful tearber.'*. es|H'eiaIly jbo.*!e who have taught in the c*»iinty the 
pm‘oding year or years, must be reaeiied .through eirnilar fetters ami ofie or two 
visilsayesrr. The hinder pari of the su|m i \ i.sfu V time is then spent \\ itb lli*;.<e leie bers 
new to the county and wholly or relatively inexp<*rien*'*ed and untrained. 

Th^^orhfnt^ insfift/ir.- The siip<‘rintendenl arid 8iifwrvis<»r mak«* a.*; g»K»d u.*«e ;ih 
possible of the annual teaehers’ in.**lilute a.** a means of familiari/ing theiiMelvc‘s with 
the teachers employed for the coming seh(K>l year and of .‘*tarting llo*m to work under 
direction: The institute, wliicli i.s h»*ld flic latigr part of Augu.**t. la.sts five <lav.« 
The county superintendent has arrangesi witfi the .schrK»l hoards for payiriLMhe teachers 
for attendance, and is therefore able to. expr'cf alt of them to he present. During 
theso five days the HU p<*rintendent and sufmrvisor are assisted by u corps of itisiriietors. 
Direct practical instrjicfion is given in methrMl.s of teaching, school organization, and 
^ nianagement.. The superviwjr lierst^If gives instruction in bogintiing reading and in 
directed seat work for primary grades. Through giving such instruction at the begin- 
ning of tho school year and following it up with definite demonstration lessons and 
personal aimatance. good results arc sccuircd. 

; attention during the inrtitute and the first few 

"inbhthB'of st'hobl to assist ihg tlie teachers in fowmlaiing their daily ^hcdules. Forms 
^ supplic^ from the office on which the programs arc platred, iii letters large enough 
to be seen in alt parts of tho schoolroom. All the toichcrs visiteii in the county were 
avoiding the usual multiplicity, of reciUtions found in ime-teadier schools, and were 


appl)ring inUlligently the metliods of teaching, beginning reading taught by the 
are two of the . re^^^ of .syiatbmatic,i.org^iuzaUon for supervision 

“ - asiiaiobseirvbr.. . 


Mplpi^t^even tdac^ 
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nori*i/i <7 through school Cfnters,~~V or the purpose of carrWni? out certain plans of the 
tjuporiritondent. of comiuctiug final tests, prefjaring lor and holding closing or gradu- 
;Hjng (*xcrcisi*s. and underlaking^other activities, the county* js divided by the county 
superintendent into actions which are calh*d centers. In <*ach there is a central 
scluxd within easy acceas of all otlier schools in the group. Here the leacliers in<H‘t. 

I mil l the tlirtjction of one of their number, who in turn is directed by the super- 
inleiident. they carry on systematic n^aciingand disi ussion of tlie books in the State 
remiiiig-circlo course. . Mwtlugs are lield at regular dates, and crtniit is given by the 
.''■iijx*riniendcnt to those who inert the prescribed re‘(tiireiuents. ^ 

.U each center in the county cooperative cIo.Hing exercise.s are given ea<*h spring. 
Date.-* are arranged so that tlie .‘>uperinteiident or sup(»r\iifor can be pn-sent. The 
exen ises are direcio«l by a program coinmiiiee made up of teachers solo^ ted by'^iose 
in the group composing the ci*nter. The county .supiTintendent appoints a leader 
lor eac'li cepter, ulio with tin? coinmittiH' is responsilde for all m^ressary arrangements 
ami lor the program. Suggestive programs, \iiih the matcrial-nercssary to arrange* -• 
lor them, as well i\s definite siiggi*stions oh to their preparation, h ngth. etc., are sent 
out froiii the office of the .HUperintendent. To cite one example, the supi^rintendenrs 
office reconunendoil for tlie year I!#20 that cm.-h center prepare a pageant repn*sent- 
aiivo of |(Mal tii.-*iory. Mull direct ion.s with u selection, of literature on the subjin’l 
wen- sent to eucli eeiiier from the county office. In tlii.s way tlie varioiw committees 
Wore able to w<»rk out intelligently a pageant btk*ed on the early hi.siory oi the county, 
ejwii one einphu.*:i/.ing that of the imtiusliute commimity for its parriculnr pageant. 

In iuhliiion to reading-circlo work and the preparuthm and holding of closing 
exerei.ms. the center.- an* un-d a.-* gatlirring plaee.s hir tin* pupils to take final firsts 
for promotions at the I’rid oi the year. The.s«.* te^iH are given under tin* direetioii of 
leiwlers appunied by the HU|H*riniendent. The work i.s then ciieck(?d and evaluated 
hy the supiTiiiiendent or siifKT\ i.-or. fiKiperative work among tei'cliers and si liools > 
is eneonragwl. It olfers a eoiiveiiieni iiuu.Ii<k1 for the snj>c*rint undent and .supervisor 
to f'arry out plans on u larger scido than would be possible if if were neecs.sary to 
\i.di e.acb sehmd in the group. Spis-ial merit cun be ayiproved by the superintendent 
andjcailership develop<Ml and erieouraged. This i.- as true for the < hildren as for the 
teachers. 

cnt/itH umt .svoo; --IVofe.ssion il eredits are annually given by the 

I'oiinly stip«*riiiten(leiit lor tin* following: Teaeliin.g success; utt(*mi.aiice at institute 4 
i.Valioiial. Stale, couiily. division, and local ims'iiugsii'-rea/ling b^iks or .school 
Journals: attending {>n)fe.ssioti.il scIkhiI.s; Viiaking repori.s; conditeting teachers* reatb 
inu'circie work; and leading in coiiiniiitee or group work. * < 

In. this vonii(*etion, a lemdnTs' Hch<.*ditl(* or success card is fiirnisiit^^l by the county 
.-uiHTinicndenl. Kach teaeher isitsked towtimale herself on the loHowihg: Teaching 
ability. fO i»oint.«; professional attitude. Iff ’iKunts; fM*rsonulity. 20 points. The 
.superintendent furnishes the.se eards and asks the tem-hers to score lliemHolvos and 
keep the cards. After three months they are rec|UcsfcHl to sc-ore tliernselvefl again 
and IcMik for progress and improvement. . . 

' Distrihution 0 / drcul/irtt anti circuiar ktters. —Tho ‘*circ*ular and correspondence” 
meihcMl is used in this coiinly as a meAriS of kecpiiig in as cicsd touch iw possible with 
the teiicheni.' Miiltignipliwl copies of «ugge.stiun8 on ^-hesd organ ization. prbgraiii 
making, uw of tc.*ae:herH' iiianuals ancl’lextbociks. and other similar 8ubji*ctfl are sent 
out early injthe term: .These are folhaved up by visits of the suporinto 
mi fH*r visor u;ho explains them and makem additional Hii|jrc8tl()ns. Hi monthly and 
Jinal tests arc> given lliroughoiit the eo^unty; they are uses! as a m(*ans of checking iip 
the wprk uf the ttnudiers.. Directions for giving the tests are sent but with tlte q jea- 
lions. After tlio papers are cxamim*d in the ofhfe of iho county Hiip€»rintendent. , ^ 
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in touch \rith tlie work of piipiU as well os timt of tlio teachers. At the end of tJie 
yw when final tests ore wnt out. the sup<‘untendent is able to send also t lie names 
of those pupils who are <mtilled to take examinations for promotion. 

Standard testa were itiven in the <*winty during the yeijr 1921 in seyeral subjects. 
Througli iiLstruction given at tlie institute and tlie l in ular letters, tlie superintend- 
ent able to direct tlie work so that there was reasonable uniformity. 

An idea of the kind o) follow-up work after examinations., which is done in thw 
county through circular letters, may be gained from rt*a<ling one of tlmm which is* 
given in Appendix p. 1 1 1. 

The munfy l>hntry ;>/«/L—lUm*au County has a <*in;ulating library <*ontaining 
approximately. 7. (KK> volumw. • Th<*y are for distribution am*mg the scImm»1.« tifibe 
county and are sent on rtM|uest of the teachers, prepaid.'with directions for care and 
. return. They miiy be returmsl or sent to otlier scIkniIs a.s tlie plans nMptire. KuH 
sets of supplmneiitary readers, eiiougli for aM <*hildrvn in all grad.-s: reference and 
supplementary nuiterial. in ge<n;raphy and history; books for .^chtMil entertainment.^' 
a>KNl HcUs'tion of lMM>kson meth.Hlsof teachihC; and all tin; luMiks remimnemlcd in 
the Illinois pupils’ reeling cours** are among those in the library. Samples of ami 
dire<*tioiw for giving s<*at woft and jimterials and siipplitw for primary gra<h*s arc 
sent out also in the saim* way as books. 

The books are in i-on.'^taiil lirnilation. The surx'rintendent and sup«*r\i.-i.r note 
the nmls of tin* schtHiIs as they make tiieir visits and lin n seUs t. ami s«*nd b.M»ks or 
other niaterial witli i n.si rm t ions to the tem hers as t.» ti'eir use. In thi.i way each 
Bcliofd issiipplinl with a n^asonabb^ajiioiitit ot material and /is not. ilefxmdent entirdv 
on the textbtx^ks ownt^l hy the pupils. 

The imperrunwi oj Huihiinys n,ui ijrounth.—Thv county suiwrintemlent oxerriseB 
eyeful leadership in the nmttiTtif school l>uildingsami grounds, the State law gives 
him considenihle power in enforcing regulations concerning sanitary conditions of 
8chb«»l8. After visits by the sii|)erintendeiit or 8upervis<*r a report on the condition 
of the building and thy amount and kind of orpiipmciit found is s<fnt to the board of 
directors with siiggestions for improvement, and the r 4 S|ue.st that tlH-s<* Hiigg(*8tions he 
followed. t>ther letters are sent to the hoard mein hers from time to limo’as the mssl 
ari8c.s, calling at lent ion tocondiiions which may be improved ami making suggest ions* 
on matters concerning t he welfun* of i he sch»»ols. 

(,n amajority of c;lscs. tin* physical comliiion.sof biiildingsand groun<lsof the.s< )io<ds 
in tin* county are exceptionally g,sM|. < )hl buildings are ih a fair .state of repair ami 
new ories are built ^tb due regard to lighting, heating, ami general; siui it ary and 
hygienic cmisuleratiihis. Either furnaeeij or juckete<| stoves are us«*d in all wlnK.ls. 
Teachers have supplNinenla! remling ami materials either belonging to the s^Ium.I 
or furnished from the oflice of the’^coiinty rtupcriniendent. The majority of the rUms 
have one or twoftood pictiirt^, closefs h.r bmiks. often a pianp or phonograph, and 
otlier evidence (>f attention to . their environment and to onler and cleanliness on tin* 
part, of the teachers. Thes*; evidences of supervision in the gc*iieral appearance, 
upkeep, and <M|iMpnient of the scln»ol.s, Ixgh withiii and. without the buildings, are 
apparent to. anyone familiar with cfuidilions which prevail in rural communiiicH 
throughout the country. 

"Lxcerpis f£oni a Iet4»r oHIie kind referred to before, sent by the superintendent to 
school iKiards-aiid paicpns, are given in App«*ndix li. 'Miese give a goporal idca'of 
the kind of thing the stipcr|ntendent*hopes to accomplish iii part through recitiring 

and pt^sislunt . reminders of HChm>r Conditions and tieeds- * 

Following ..the visit of th© supeiiniendeht a circular letter is sent to the school 
direclorsaccompanied by a report on the building: The record of inspection includes 
a reptirt on the lighting, heating, gpating, grater supply, condition of toilets, buildings 
^d equipment, prganizatioii of the school, and work of the teacher. Through this ' 

l^txirt andtha lettnrA which Af>cntn'nant/ 
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school directors of the county, and i» able to exert a good deal of induence on the 
quality and general upkeep of school buildings. 

^ * ■ # 

COOK COrN’TV. 

(n'nernl contilfions. — (*4M»k County is another Illinois county in which special pro- 
vi>iAn for sup4*rvisiot) is itia<le ihroii^li^ the c^toperation of the board of conuniitHioners. 
(icneral farniingaiid trnek gardeningare the most inip«>rtant «»crnpations.of the p<H»pIe 
whose children attendjhe county scIuniIs. (’hicago is the Cniinly seal. While out- 
lying suhiirhan property is inehided in the city district, there ari* a numher nf towns 
ill tire County in which jx-oph* employed in the city live. The sehoot jiopiiJaiionj 
thru, is made up from the families ohioth city and country jx-uple. The fact that the 
city of Chieag4i with i\s lurg** prop^-riy valuation is located within the county probably 
accounts, in part at least, for the faet that a generous amoiinl of money isavafluhle for 
sniH ivisioii In this particular, t .wik t ouniyhas an advaniago ov<t others in the 
Slate 

I here are l.nis leaehers in the coiirity. Kach t4*aclier is appointed hy the hoard 
oidin etorsiii thedisirh t in wliirh he teaches, hut the majorit y are app<iint<Ml on the 
reeoiiimeiHlaiinn of the eount y superintendent.. There is a minimimi adary of $100 * 
per month and a minimum requirement of high-scho<»l graduation ami one year f»f 
Cadet " Work in ihr county. Thcw» regulations while not authoritatively provided 
for by law are enforced hy the eoiinlv suf)erinteudent who issues or renews c<>rtifie;i(eH 
only on eotiditioii that they are complied with. Salaries ahove the iiiinimimi (»f $l(W> 
can. 1.0 and generally an* paid hy the local di.^;! riel hoards. For thcsclns.l year, 10:^0-21 
otilv 121 leat'jiers a lew more than II |xt ci*tii of the total iiAm her —receives} the 
minimum .Hilary. The school term is nine months throughout the county.' 

Ttn so f,fn —The county siip« rintciidenl isehcied for bmr y<*ars at the regular 
general ••lection, llissalary is.5HbtM)ti, thehighest paiii t•)atl^’ county superintendent 
in tlieSi:iib«)r in the oaintry; Tor piirp4.s<'s<dsup< rvision theo.unty isdlvid<*el into 
'^•■V( ii di.slriu is.each in charge (d a “I’ountry life direct. »r." These .lireciors receive 
an annual salary .d $3,0(K»aiul in all cases hm one reside in the district supervised. 

In ad.lition to beingin cliarge.d his division; each c<»untrv Hf« direct of has ge‘ne*ral 
charge of a spiTial sulked for the wlmle ••oiiiity; one sup<*rvis 4 *s all playground 
a.*iiv^ii?‘s, one r.»mmunity work, •me garden -w.irk, <uie the cuirse «if siiidv, one can- 
ning. There are no fixt*d .jUulirK'ationsM'or the country lib* d i reel «>rs other thaii siic- 
•vxfnl e\p.rieneein the comity. They ar.* appiint.**! hy the county snyrerin tern lent 
uho slates the l«*•lllirements as follows: “.Ml with sueee.sstnl exp«*riem’e as teaclic^rs 
ami as cuniiiiiiiiiy headers, with imliisiry and enlhiisiin.ni, are eligiide, pr..\ided f ain 
(‘••hviiiced they are the host persons I. can .‘••■nire btf the position. ’* The directors 
work l2*iiionths in the year. Kach drives his own ant.iimibile. 

SrhootJionu' ffrojMs.~T\w outstamlirig acomiplisliment of the schools, under the 
sup.Tvision.dlhecountry life direct.. ns is theIl.‘ve|opmeiit .d I he auinly achievement 
curse and the H.'h.H.l-honie project i.lca. Ninety ppr cent of the chihire'n in the 
tn.mientary gra.Ies are enrolled in on.* or m.irc of the project groups. , 

riie “acldevemeni c..urs.*“ is the ..ittline .d the .s.rli.M»l- home projects t«> he carried’ 
«>ui hy the children under the rlirect ion of the teachers and the ouintry life direi’tor. 
There are the f.dlowing Hcho.d h.*ine projects: (iirdening,. canning, poultiy*, sewing, 
Oioking, corn testing, niiisie, c'aif, pig, sheep, and wage earning. A reijatii luininmin. 
net profit is rcquifcri f.»r credit in pnjen; ^iultry,'.and 'earuing projects. 
Finished artides ar4 requir^ for dinnibg, sewing,, and^ cooking, projecta, Comply 
ti.in of the projed atnl recommendation of the instructor or teacher and country life' 
director are requirements for credit in other projofit. ‘ 

For the satisfactory compleljon oUeaefi project not less than 10 nor more than 15 
per cent ifl added 1.6 the academic average of. the child the year and. a^dirioi^ 

‘ W given latter are awarded tinhueUy ip pupils 
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recommended the teacher and the countr>* life director, who have eucceaefully 
completed 8ch(^)l-home projects. An achievement emblem is awarded as a rec»>«- 
nition of the first credit. Additional credits are shown by welding stars into the 
emblem, one star fur each crcslit. Fight credits complete the course. 

The general plan outlined for the course in the booklet puldished and distrihutiHl 
by the county superintendent is given below; 

ACHIEVEMENT COURSI^: (JKNKKAL PLAN. 

Alu: AM* sri ti:vish*\. 

1. All pupils o\ er 10 years of age ur** to take a course in .^rluiol-honie proje< is as a 

part of their regular srhtvd wtirk. ■ * 

2. This work is an extension of the whool sy.<tr*m of the c«*unty and it will be su|>er- 

xisedand dir<*<*ted by the same fk hord otlicials who direct the work in reading, writing, 
and arithmetic. * . . 

IL No*7>upil shall l*e permitted to take more than two schoobhoim* proji*<-t.s in anv 
one s<‘h<iol year. * 

STAN'DAiin siasnoAKO.s. A 

j. l^niform standard signl»oards to mark all school-home projects will be 
throughout the cmintv. 

2. The siimhoard shnul d be made Ky the pupils muler the dire<‘t ion of their teachers. 
Stencils willLc furnished so that the signimard will be uniform. 

now TO Make .^toSHOAROs. • 

1; Make the l>oanl 12 l»v IH inches, from 1 inch or half-inch lumber, planed <mone 
side. , . ' * ' 

2. Paint the smooth sido(*f the bnunl whitr* and let it dry. 

3; The <*ountry*life director will provide the n<‘< essary steucila. 

Form «*F SION'ROAttlH, 



COOK COUNTY * ' ^ 

School-Home i 

PROJFXT I 

Garden I 

^ John , I 


I'lSPl.AT OF .S|('.\fio\K|><t, 

Standarfl signl>o;ird for all fs luFibbome projects shall be di.«played by the- roadsitlc, 
when. piissible, or in some other conspicuous place. 


.MlU'KttVI.SION. 


.1. School-home proj«‘cfs will laonn^ler the general supervision of the county .«upcr 
iiitendent of schools. . • ; * 

2. The cmmtry-lifi^dircH^tors'and t.eW;her^ will c(M»perato w ith the fiareiits iri dion t iug 

their childrotrs S4*hf»ol:h«‘irrfe projects. , ' * . 

3. The <*mmtry*lifo dire< tor W’ill f>ersenally visit each s<‘ho*»Mionio pr»*ji^ t. duriug 

the year. * . - • ' ' • 

4. Tea»*hers will visit and difin t all jw hool-home pmjeefs in their distri< ts as fr«- 

quently oa poasible during fhe year. ^ ^ 

* KECORDpr 


1. All.rt^coirdfl must he kept-on sfan,dard forms a<lop#pV| for sehool^hoine projects. 

2. Recordfl must up to date for the inspection of the couptrv-life direv-tore 

and tearfhiAs.on tbgjr visits.', y ; ‘ 

3. All record bc^s Vill be colipf'ti^ b.y the e.buiitrv-fife iUre<*b»r on completion of 

a'"sehnol-home project. V.% , . ' ' • 

4. Record l^ks will he returned after itwpefrtion to he mounted and displaved iti 

the schnotiwitM . 
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6. On completion of a scliooMiome project pupils will construct for exhibition in 
the ofhee of the county superintendent of schools, illustrated booklets 8* by 11 inchw 
I .i.i-e luxiklets to coiiiain the story of ‘ My school-home project,” including an item- 
irejl account of all receipts and expenditures. ' - * 

UFA' i'i{om*s. 

I I'lu* iK't profit from any .M* hool*hom«» project heloncH to the pupil. 

■J I lie iH-t prt>rii£i must t>e banke<l, )ouiie<l. or- wisely expeniled 

rn|« rn«'d Ku'n " f-l«' ‘.-l i» » properly 

, KXHfBITlOVS. 

i Ka. h w-h.H.l « ill laho pan. with oth.-r iiear-l.v .scI(<k.1s. in an exhibition of school- 

liKirto project prn.lin t.s ;it an amiiiai romniuiiiTy fall f;iir. 

\ti aiinn:il l.ti-ul exhibition of s«boobhoi.io pn.ject prod nets’ \^i II bo bold in every 
sf.mc time tluriii!: the si1hk*I year. • 

fiioTor.uAnis. 

-rllil^lh.Mi'i,."' nicmbcrs will he taken l.y proj.s-t .crimps at the 

.V. Annual s. h<)«l-r(,niniunity fairs arc held bv sin-jlc di.siricts or two or 
inor.- d:.stri. is ii, , ...puraliou. Th.-sc-ar.- usually held in ilic s. b,»,llioiisc, but often 
1.1 i. nis, ..III ..I d.K,rs. or in public balls. Tbc;.- arc imiH.rtant f.ailurrir of the projer-t 
"■■rk aii.l i-u, . Ill, T with th- awardiiic of prim-s arc rci ociiizcd as the ciiliiii nation of the 
V.ars work Th.-.^.- fairs also sen.- to ini,.rc.st the cointininitv in the achievement 
1.1. a a.s «. ll as 11 . the r-eiilar .s. l..«.l work. At the lairs the . hildren exhibit their 
Is. I.rsl. sis oii !. and third pri/.<* arc awuidcd in tlic usual wav. Thcexhil.its 
ar.. always c.li, lined to the work of the cliiblrcii. but parents and teachers also 
.loplay ih.. products oi hold, carden. or kitchen. Kveninc mcctincs, with illus- 
, ir.ih .. I.i iiircs aii.l practical talks <m acricultiirc, or a proerani prcfaircd by the chil- 
.In II an iiMially hxiliircs of ilic fairs, t hildrcn arc cili oumecrl to write the stoiy of 
tlicir pn.j.s isaiid exhihitsor practical a«;tivities for lo<-al paia-rs or for' the county 

H liiiol nuyn/iiie. ■ 

Ht.r/ ni thr •• \ccorfIiiii: f.» ilie eoimfy sniierinfendeiit. h\ an article ptili- 

bdicd m ibi Imh. 1 niuca/inc. the coniiiry-life dirc tor i.^ H.ijHTviwir and ilin*< tnr of 
iii .^ b.H.I ami ..ni-oi-school education; < onnty iicrinilniral nircm; eommimity reerca- 
iMiti itnr. and ilirijelor ami rorimiiii.ity secretary for bi.s division. The diriK-tora 
ar. f \pci icij ii. bo available for work all the year ronml: to bo in dose loiicb with the* 
I*-.plo -f ibo commniiity; ami tt, bo ^o^al lea.Iers of edueational and reereationil 
:i' tivitio.- a.<i \vell as to .Miipi-rx ise scIhk)! work ami borne projeotji 
* omimimiy iiHef'ins,^ ami eiieoimijr,.„„mt of eonimunify ewiperatioii are the Hpr*cial 
• liarye of olio director." Ibirirti: the last yi-ar. aecordinu to bis statement as ptihlisbed 
nitlio iiia;ra/irio. be partieipat<-d iri more than -SO evt*riinp nu*<*tinei< in rural nerjrb. 
borho,M|.< In tinyo tin* din*« tors. patrons, and pupHs of tbese|io<.| or eomiminitv 
pariicipatt^l. / • . • * 

« Aoof u.ort 0/1 home Z/r/yccM.-It Js the aim of the supervisor or directors to 
;x.rrclau< Uic a.ademic and Ilk hoimvpmject work. One dir/s tor nssiim.« responsi- 
biliiy.iorTlio Kcnoral Btipcrvisihn of this part of the plan. The followinc summary of 
-su(!c.wtwl correlations jire »|uoiicl from this director’s article in the school magazine,: 

K«>p complete iwora of tomato; bean: or other 

MM iabIc Immiic Some s/d, time t<J harvest, as the subject for oral of written Enelish- 
use personal pli.scrvai ioq and book stu/ly of it for discussioh. .Score the given prbiecta 
a lid coiiimre tlKin as P> color., texture, and the Uke; keep notes in the rccoJd [JSs 
also rmird t lie iiieetings. Write an article for the bulletin. • ’ - . 

t orrclalioii with physiology.8ml arithmetic; Tomatoes contain W..'i per cent water 
» per cent pmiein. 3;!* per cent wLoliydratee. -I per cent fat. How iS!icl?wekhror 
- ; ^ popnd. cap? Study prpper; f^ihg nf iuiiiialf and pepplg. by 
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Correlation of geop^phy with beol raising; Suporvimtrand chihlren t'ollecl informa- 
lion on sugar beets; study process of sugar inaki ng and hx^at ion of hwt sugar fartoriea 
loc*ate railroads over which beets and sugar are sent to market. 

(ieneral correlations of field and garden experiences h»ad to sludv «>f insis ts, plants . 
tn^. and nature in general. ' 

Annrduig frrd(/j*.--Tlu* annual awankof a<‘hiev<-mcnt rnxiits i.'< madi^un iiiijioriant 
occasmn each year. The exerci.'M-s for the current* yi*ar < t«H>k place in one oi rhe 
Chicago theaters and inelmb*«l h.-sidi* the preseniation of awards a pnigram of . 
recitations, stensiptiroii, talk.'j. ami a s)i)*ri play.' 

.S'r/exi/ firjtiwi/.- The reuniy isMies an annual call.d tl«.- t ouiiiy .\clue\e- 

ineiit,’ in adiii'h are ptihlislnxl statements niiua-riiing eliibs. fairs, ele.. hy tln^vari* 
ous dinx-tors iis well as artiel.'s by elul» ineinKers. The iMlIowing titles i*f contrilm- 
titns of the e|uh ineiul»ers sliow tliejr general trend; -My home selnH)! projet t * ' 
“Story of niy ix.tatttes. ' ••NlyV-inh^ii..'' ’ InCe.'ttingganlen pn»(it*iff pit's. 

.l/erl-Wx.- -W^vsitle murk<>ts coiidiieted by the ehildren are (*oii.'<piciious in the 
fall of the year ahuig ibe roatls leatling int«> < hirago < bib ineinbers bring tbeir. 
pnKlucfs- Vegi»tables. eggy. and p<.nitry t.» tlie .-.Me the mad and hH tbem to 
poss<*r8-by on tbeir way ini.i» the city. This inexpett.'^i w ineth«Nl of marketing eiiahlos 
the childrch tt> get retail prin t's Tor their pnKlucia. In other ejt-^es; the children ,<end 
what they raise ti> the regular majket-^with the tnickster in the vieinity. ' 

Kt'i'onh. ItiHord bixtks supplied by the enimty must be kept by tl»e pupil enrolbd 
in any pn>j<st. Tlie bmiks are bound in heavy paper and coniain (besiile the blank 4 
form for the certitieate wliieh mu.'it be-.^jitgunl by parent. t«‘ae.|ier. and etniniiv life 
director) a complett* r*i r,rd «.f rceeipts and cxfK tiditnres and metluHl t.f disposal of the 
• prmlucts raisi*<l. The fitllttwing items are in* Imbn) in the field record. I*agc I. Size 

of plot in sipiarc yards. ; diincmions. ; cro[>s: ‘total ini ome in dollars; 

total cost in dollars; <Ii.«pos;d of net pnK'c.*ds To) banked, (h) bxined. ti » iicnii/ed * 
oxpohditiiros. Page 2. Receipts; ineome f»er day. iiomi7c<| amoiini in flollan* and 
cents. Page :t. Expcnditiin*s* Date - - ; it«*in. - - ; amount. ' . ft/) rent 

of land. ff>) fertilizer, fet plowing, ft/) ^rtnl. tr) ciiltivatiim. (/) barxesting. (t/) mar- 
keting. Tlie other page.s arc for notf*s or rer-ords of oflicial visits by tlie dirc* ii>r or 
U*acbcrs. ' , 

hn»m indivifliial records kept as oiitliiuxl above the following .simimary i.-* tna<le, 
the projects being earrini mit by “I ebildren iti a one.(«xicber .s< ho..I 


littttftl ttf ftntjtrt lij/rlttj/h.'ttrirt ///. Cord* f'tunthj, hi 


iTojrri > lijifnr.i 


Crop. 


Piipill Toniuloe.'i 

Pnpl^ I*nr<l«‘v.. 

P«ipir3 Union.-... 

ToitialtH-.'i 


Si/r tif 
lilof 

>ifittirf 
ritth . 

•10 

>'d. 

-jn 


tlirnllii-. Kx|K*II.'S-. I'rotu. 


I Numbers ate iubfiitUt«d fw names. . ^ . T 


SI V». I«i 
7.V no 
Ii7. :Ai 


Pupil. 1 unioii.x 

PupilO i|o 

Pupil 7 TntniilfiM ' . 

Pupil H ; ('uniiHtfr 

Pupil 0 

Pupil 10 *. ..ri'orn 

40 22J. in 

in 7.1. Mi 

1 to lOl.t'iO 

2n 7.1. HO 

IIJ IH.7.1 

• 40 7.1. (HI 

IJi 20.70 

, 20 11.40 

^ 40 .17.20 

40 ; 75. (10 

40 ^ 75. 00 

20*1 7.1. HO 

40 26.00 

.15 26.00 

20 . MKOO 

PapR 11 Hf|uu.sh 

Pupil 12 * Omon.s 

Pupil 13.,.. .!t..(lo .. 

,„*. Piipljll.... do 

- ■ Pupil 15 ! TijinatofU) 

Pupil 16.,. . Oiiiops ; 

. Puplll7.**.7 — i^woctcoru... :. 

Pupil 18.. 1 TomatoffS 

PupiMO do. r. 

^ Pupll2l 5turkevs 


Pupil » 1 pi*. ■ 1 


Pupil 23;./.... v^. :...;.L...5o ......i 

Pupll«..'..-.i....,;...,...;.,.j Icpll,...;..:'............., ... 

30.00 


if 


1 1. -.gi 

to.ni» 

I. n'r. 
-7.. 'll) 

11. r. 

1 2. .10 
13. .10 
4..V) 

10.50 

3.50 

4.00 
C.U) 
10 . .10 
10.60 
13.30 
J.18 
7.18 

II. 00 • 
LiB 
0.00 
10.00 

8.00 


rsi 7 .* 
.*•7. .'*• 
• r7. 

kt. 7 *1 
Ml. Ill 
CJ. K) 
11.21 
01. ra 
JO. -•) 
47. Ill 
.11.21 
01 . .10 
64. .10 
62. .10 
10.12 
19.42 

39.00 
17. 21 

20.00 
20.00 
22. OD 
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Chapter X. 

SUPERVISION IN WISCONSIN. 

Omrml mn/fif?orw.— In Wi«ronsin. a Stan* with tho distrirf m tlio unit 

for* a<i ministration ajid tho ooiinfy fho iinff for supervision, spooial pro\'ision is 
ma«le hy statute for tho supervision of rural srhools^f .State exp«'nso. A high per- 
ri'fita?*' of the rural. srhools in the State .ye one.|«.aeher sehools. The rounty supor- 
intemh'nts are f-leiMefl at large for four-yoar terms. There in Wiseonsin. a.s in 
most Statf^ similarly organizwi. no direct feiral prtvisions for the county iteelf or the 
<li.<tricts within it to arrangi* for super\ision nor for the funds with wliieh to pay for it. 

I nder such conditions experience shows that little real classroom super\nsion is 
pf»s-*ihh* unless through some special arrangement. In order to overcome the diffi* 
ciihi«.s of this forpi of administration, a law was pasw*d in nd5 providing for the em- 
ployment of assistants gto the-cirnmyauperinfendont; They are called supervising 
teachers. ' 

. yyonWonJc nf thf fotr.— This law makes the following provisions: For each county 
there i.-< a commit fee cm county schools, emuposed of three memliers. ap|^itite<i hy 
the chairman of the county hoanl of su|ht\ isors for a term of three years. This l>oard 
is a fiscal h<xiy which has^peneral, charge of county husiness. The duties of the com- 
mittw are to l»x or change school district Imundaries and to ap|>oint mipervising* 
teacher.'* annually on the first Tues<iay iti May mi tho nomination of tho rounty super- 
intendent. 'The coinmiltet'on county fw h<K)|.-< in eaeh'ctnmty ap|>ointsone sti|w?rvising 
teaeher: if there are more than 12.'» f«'h<wils under the direetion of th<* Cfninty sii|>er~ 
intendenf the hoard may ap|;oiiit two such teachers. The c#‘>unty superintendent is 
retpiired to file the names of three tinuv* the numher of persons to he appointed, all 
of whom are qualified under the provisions of the law. From (his list ap|>oinfment8 
are made. The same hoard fixes the salary at or above the minimum of $1,000 per 
year which is prescribed hy statute. The. supervising teachers are paid for 10 monthe 
and in addition are reimbursed for actual, and nece.ssar\^ expenserv incurred in the 
performance of their duties. The county hoard of supervisors must, apjiro^riate 
money to pay the Palar>* and expenses hut the counties tire later reimbursed in full 
from State funds. 

Tflie plan has been in operation in Wisconsin now for aliout six years. In this time 
it has apparently established itself favorably in the opinion of the county officials* 
and teachers. This is indicated by the fact that, while m»t all, nearly all of the counties 
eligible for an additional <optionaI » supervising barber have employed one. WTiile 
the plan is wimewhat similar to that nf New Jersey tlicre are marked differences. In 
Wisconsin, the State pays the sala'rvvand the State superintendent exercises a good 
deal direction over the work, while the county boani appoints and fixes the salaries 
of supervisors. In New Jersey, salarit»8 are paid froril county ta.x, which is State-. * 
witle before- it is apportioned hy State authorifi<*s, and are fixed hy the State board 
of whication^ which also apfminta the helping teachers 4 < ertain regulations are made 
by the State board, also, but relatively little direction or, supervision of field work, is 
given by the. State deyarlment. - 

The ffuHrs of the xuprrvivng tenrhfrx,-^\t \B also pref*cril»ed by statute that the super- 
vising teachers, under the direetion of the mmity snp«»riiiteiid^t, shall anist in organ- 
izing and administering the sehools of the county; in ctaMufying and grading pupils; 
in stimulatihg interest among pupils; haehers. and isirCnts in agft nil turo, and other “ 

Buhjeefa pertaining to rural conditions; and in coiieiilting and advising with school 'I 
. hoards. They are expected tq report weekly to the county suigirintendeiit; Visit 
homes and schools; attend insfitutee called .by the State superintendent; and perform ; 
such other duties as the cmihty superintendent may direct. : 

Qualifications requined.^The law requireo that no person shall ho appointed tinlem 

he I^Uo the foUowing or HoMo either the fimtqr tfcond . 

■ ’-j ^ ^ ■ f' • ‘ ‘'• 

o. .4--" ■? A- /'A '■ 
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-COI^- ccrtincato. or U a (.-raaiiato of a county tniiiiim; w-hool for loa. hor*. or of the 
WTcher traimn); department of a high eehool, and, in addition, hao at leaet three 
snrcewfnl experience in leaching, at least one year of which is in a rural sch.»,|. 

It laapiairani that other im|H>riant considerationa in respect to qiialilications whi. li 
.can not ho <hscn»s«sl fully hen*, such us the gen.-ral uhilii y for leadcrshi|>. the a<ademic 
and idofeasional alluinnients. un.l 'especially the tenure of su|s-rvisiin.' teachers have 
much to <lo with their s,kis^. I n.ler lh,‘ district sysletn the eiassr.s.i,. uxuhec 
are engaged hy as many diiferenl hoanls of tnisus-sag there an* ilist riels, witi. h nsiinll v 
means as many us them ;ire scIoh.Is. Therefore, the )>re|>araiion and ahilitv of iMehera 
xary greallj. To <«iahlish unity of promlure and pmfessional spirit among the 
trach^ IS not easy. The supervisors have little legal anthority hut must esiahli.s* 
thenmivea in the minds of the teachers and pupils hy the qn'ali’ly of.Uieir work sofT 
too force of I hoi r own por:$onatitu?e. ■ ' ' 

- Awmfcer of supfn imr.^.-Thrrv are 72 comities in the Stale. In each of 11 nuimles 
«h<W IS one snis*rxising leaclicr; in cacii of 2< ro.inlies tli,*re arc tw.. sn|K*rvising 
taachera. These latter are among the counties which have moreTlian l2-'> r«*gnlir 
teachers. The sniwrvising leacliers an* under the immediate direction of the comuv 
mniermtendont, l.iit are also State ollicers. . They are paid from SiateTumIs. and 
their work IB directly supervised hy siiecialisis in the State dcpanmeiii ol e.|iinili..n 
/>irrcl.«« i/s«,a.ri«or, hg ihf .St, it, ,/c,«rlw»l.-^S,a„. .lirwiion is ucsouplislnsf i„ 

the foliowini^ .Nv’ay!); 

h There is a conference of one w,*,*ks duration hehi in Ma.lison. tii,* <-.,piml. earlv 
in iSc|>toin}>cr Itofort? !ho,o|MMiim; t»f .srhonl.s. Tliis is rt>miurUMj l*y iho Siute Huporiu- 
ten<lcnt. Memhera i>f iho Sra:.‘ lUpartimin of o<liiraiion. ini»tnio4Mr.M irom \-uri.iu^ 
higher :n8tilutioi|8, ami oihorH h IocUsI l»y iho Si;iie Mi|H.*rinioi>i!«vil -jix v lorhirw 
on, ^nd instniction in. mcthf^l:* of Hupervimon. organixatiou of rhu^n-.m 

itlelhodfl. and the like. Hificiisfsifnis. of prohhfijia mot hy miper\ isiiij: iea« iior». f<.rmn. 
lauon 0 plan8 of procotlim^ aa well aa definite anggeations ami direriion^ cvnwrniiig 
the work, are incJiid(*d in the |»rugram. For example, in one smh miviiiu; one of 
the slaft of the office of the State department of education offercnl for dincusaion A 
cooperauve plan for gnuling. teacher^. ' According to thi« plan the teachers are 
jradertby auperx i»>ra on the following |w>inis; Per.vionftlity, scholurship. sorial ntiitmie, 
t^hnique. and resiilta. There are four grades, A. II. i*. and I». nmler each point! 
Definite standards for judging teachers, which can he used hv all the Fiiperviaom. are 
Buggested. After explanation and disniesion the filan waa offered for tiee hv the 
super vising teachere. 

Diiring the same conference meeting a prnfi^r from one of the higher institutions 
o the State ,ave illustmted lessons and direetioiis for teaching music in the public 
achoola; another gave instructiou.for leaching history and civics. Those instano-s 
will ^ye a general idea pf the nature of the work d«*ne iti tho conference. 

2. Direction and supervision of the supervising toachers in the field are given hy 
members of the Stale department of education. At least one .'<iaie supervis.ir is 
almost cona^anlly in the field. She accornpanie.H-tho <>onnly superinu*i»lent or super. 
Vising teacher on v^its to tho, schools, holds ctuitermces with the county HtitMTtn. 
tendent and superxfting teachere, and in other ways aims«to assist in htinging the 
Bupei-vision of the county to a higher degree of prolicienev. SjHx-ial Hues of work 
are directed hy other persons on the same staff. In Uiis way the kiiier/ising teuch«-is 
directed from the State de|>artment in much ihd same way us teaclMTs are directed 
front the wuhty department through the county suiicrin tendent and supervising 
teacher. Considerable imily prevails thtfegghput the State. 

of the actinties of die supervising teachera«are requited by 
uK.S^te^aa is attendance at instituteoi. conferences, etc. 
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4. A bulletin is issued by the State department on rural and (teneral super\‘ision,' 
wliicli keeps tiu* de]>artment in totieh with the stiperxisinit teachers, diieeminatee 
inloriiiai ion of interest to them, and offers suRgeetions and directions as the need arises. 

The n nrk of the xujten iMng fcncArrs.— Each ootmty is dixnded into one or two super- 
visory districts, acconlint; to the numlier of supervisinR teachem. These districts are. 
subdivided into sections, and local meetings are held monthly for each section. The 
supervising tea. hers work largely through these meetings and i>ersonal vWts to the 
H ti'Milr) uixlor tlirir direction. 

r\w which all teachers in the section ai^expeoted to attend, offer an 

n|t|Mntiinify to the Mipervi.iinp teachers to pivo pcneral stippestions conceminp rlam- 
n.om work, to demon^'|^ate methods of teachinp, and to outline projects and plane 
lor rl;iK<ro4)m orpanizalion, manapement, and iiiainiction. 

\ are devoknl to pivinp direct help to the ihdividn^ teachers ^ith the orpon- . 
t/;ilinu of their classes, maliinp daily schedules, demonst^tinp methods of teachinp 
rUsHS in any suhjcct in which help si*emfl to he needed, and in ihcVffort to keep 
in touch with the proprt^ of pupils thmuph the pnules. 

.<uiKT\ i.«ii>p teadiers pive t^pood deal of attention to the condition of the prounde " 
and huildinrs. Under the Wisconsin law each rec^ipnized first-class school receives 
.'^tate aid. The sti|K^rvi:Unp teac hers report on the way in which reptilations are coin- 
pliiNi with. When repairs' or si;pplie.<* are needed, they.re|M>rt it to the trustees and 
ooiiity .“'u peril! tendent. The ."^tate aid with inspectiem and the efforts of supervisihp 
toe hor.-^ all rc*>nh in an improvement in the peneral upkeep of the schools. The 
m.ijoni) Ml the ftMmrs visitcnl were ch^an and e<piip|»04l with necessitie,-. at least; some 
\MiIi \ery -Old supi»lie.s and teachinp materials, thxid hlackhnards. jacketed stoves, 
Iii.rarie:* oi suppleiiic iitary readinp. pcH>praphy and history charts, maps, equipments 
I r.^eli.H.l lunches. pK>il desks, scnihhed lloors. and other endences of care and at ten- ^ 
iitiu to p(M)d housekeepinp were vert* pcnorally observed. 

Some supervisinp teachers keep maps sbow-inp the school districts under thoir dime- n ' 
tiou. i H\ these mai»8 they indicate. by ccrliyp s\Mnl!ols those districts in which there 
arc toilets, driakinp fountains or other sanitar^'^>rovisions for drinkinp water, 

fliHir.s scnibbofl monthly, and the observance of cither sanitar\’ repulatiofts. This 
^nnmJaics local pride in the school -build inp and its up keep, ^nielimcs the maps 
are enlarged andvdmwn to larper proups of teachers or at directors* meetings as an 
iierniive to teachers and school trustees to improve condilions in the schools under 
ihfir charge. 

> Many of the supervising teachers arc very much interested in community work. 

Olio, for instance, organizes farmers* institutes in commimilies in which there is need 
for help in particular lines such as poultr>^ raising, care of nogs. etc. The meetings 
were held in the schoolhonse u.snally at night. In ether cases short courses of two 
wc*eks were arranged where there was need or a demand for them. 

In many oounlies scliool laira or school exhibits for county and .State faire are 
planned by the cotmly sni>ervisinp teachers and jprepared by the teachers under 
their direction. An anntial play day, directed by the county superintendent and 
s«|HTyising teacher or teachers, is given in each county. In addition to the school 
exhibits prepare<l for this occasion there are athletics, pames, a program given bv the 
pupils, and a lunclu.*on served on the^prouuds j 

• The sti|wr\ isinp leacherji are active in a variety of waysVhich can not be described 
here. * Some 'idea of the nature of their activities may be had hy reading the follow- / 
ing report of one month s activities' of a supervising teacher. This report indicates / 
the of work expected from and followed by others. The full report from whiclt 
this is taken is for three months. During this time 20 evening o)mmunity maetingk 
were attended and planned by this sup^ising teacher and conferences with/38 
board members held. / j 
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A\igti9t 30-Sop! cn»l)or 3. In ramp aiih toarhcra in ilm Wif^xmwn fwhors* ramp, 
l^ptcinlier 4-^>. Worked iti otlucational huildim*. . 

SopiomI>orrK Worked in t>otiiitY iiii{>oriiurn(lrtit'i* ofRcx^. ' . 

Sopienihor7-ll. Attondixl i*ti|>ervimi)^ teachers* volition at Mad iMm. / 

- Sop!eml>or 13. Viritod thrw stdiools tn the nmminj; and worked in offirt' in the 
afternoon. 

» J^ptoinlHjr U-17. Worked in minty snjH*riiitendeut s olfice, planning for nnsMini:. 
Septeml»er IS. Att4*mltHiMi.'*trirt institute. 

September 20. Visiunl Yellow Seho*d to help a new teacher. 

SepTeinber 2t. Cleveland School; sjH'nl the whole day with teacher. 

September 22. Mud -Lake 8chis*l; s|kmiI the whole day with tcaclirr. 

Septemlwr 2^b.Kino illnff School ; leacl«ir liavl a i:r(*at many new pupils trom 
pri\-ate 0ch<s)l; helpeil to classify, and s|H*nt the whole day doini: it. 

SeptenilH»r 2-1 . Pleasant Site. * Xew h*acher. 

-SeptemlKT *J3. Attenchxl fi^arhers' institute. Another pfoup than that met en 
Septetu1>er IS. * : 

SeptemlH*r 27. Visittxl Talde lUnff. .\*ew teacher: and spent the day. 

Septemlwr *2S. Stone CoHe;»o. New teugher. Knrollmeni of tlmv primarv pupils; 
two 0 years, one 5.' .\o«‘essar>' to spend a half day. Went to next rural scho(4; 
teacher had Rone home (t<H> loneso'meV Visittnl rest of afternoon in. Ashton rnnd 
school. 

Soptemhor 21t. Sjiriii^ield (’orners. Teaeher h;vs had live months' experience,* 
St*JitemlM?r :K>. \unn*« Comer.'* in niomin;:: four enndhxl. TiiMlemutm's in after- 
noon. 




Chapter XI, 

SUPERVISION IN OHIO. 

V hEfSAL PKOVl.SIO.\S KOK THE .STATE.* 

Two forms of niml pn^K'rv i.'^ion are prjctice»l in <)hin and |trovidod for by the laws' 
of the State. They may he charaOerize<l for mnvenienee in this study as the cdunK 
and local forms. ^ ^ 

1. Tht' county form. ~~Tho county form of supervision prevails in the majority of the 
counties. The snporvjsorx* staff is cotni>osed of the comity superintendent of scIumMs 
and one or mora district sirperin tendon ts. .The county siiporintcnde .. is appointed 
hy the county l»oard of fslncation. a Imard elected by the pro.«»idenfs o' *he rural and 
villajrc hoards of education within the county. The .-upervjsnry district Is niado up 
of one or mor'etowHi.shiivs into which the county isdividej by the county hoard forlho 
purpose. The district sn]>erintendents are appnintH by the pre.ridents of the l«>ardtl 
of trustees of the township.s comprisinj: the district. They are appointed on the 
nomination of the county superintendent and work under’his direction. 

2. Thf to»m^»p/orm.“The law* also ppn ides that, any di.'Strict wholly centralized, 
•i. e.. in which schools are consolidated, may he a separate sii|»er\ i.*«riry district. Jjuch 

board may apinnnt a superintendent ti> have charge of the I'ontnil wlutol and to Work 
undff the poneral direction «d the r'»»unfy sii|>erintendent. Under both forms the 
county supcrintendonl is. general administrative .^nd supervisory ofTicxir fo^ the 
county and hassfM»cial suj»ervision over the .tclnidlsof one of the di.**lrirfsnr tf»wn^hips. 

.V county orpaniyavl according to the fown.**hip plan is sch*ct<»d for brief descripiion 
as to the orpanizatioh for Hiipervision in this study, not hei'aiiw* this orpatiiza/ion is 
typical of Ohio mimtioH, hut because it is otiP which nin he adapted to fit omditions 
in a nuriiher of cminMes in tho IJniled States, where schools are iarpcdy.rentraliztHl. 
The acmtint piveii is mrifinetl lar^ly to ilie organization itself . and the restiH« f'*»* 
which su|)ervisioti is largely responmhle.,- >fetho<Is of supen*isinp niral schorls have 
been treated in the other- sectiohfi of Part IF and further considemtton of them is 
pro^bly imneceasarx;. ; 

... tSlSM tliU yru wtUKo iom ohtn|M Hare Decn n^e in the lasri for.oountr ^uperviiibn^ , ' . 

\ I 
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^'^aniroOon.— The aomnci plan of »rs»nizalionformi|>ervuioD named above is in use 

inr|,oi»|«»ip, Couiwyr^bcre are l;Uoa-nahi|>district«.iperu.«endcnta who are selected 

\,y the rosiKH-iive [...ards after omference with and on the nomination of the countv 

>>n|H.rintendent. Their duttes «irrcs|)ond to tluw! of- «ii|K?rvi«orv |irinciiiala. Kacb 

bus rbarKC of 01,0 building or two adjacent buildinp.. They devote frxm, one-thinl,to 
tnr.H-foiirfhu of their time to Buiwrviaory duties and the remainder to clanrhhm 
tearbiiiK. They are under the suiK^rx-iaion of tiie county 8U|H‘riutuudent who hinuielf 

ilmvti* thiMoarhcm 4tf oiic lowiifth ip district. i • 

ttf die 1^ .'•upermtendentji, all but twoafi> college praUtuits«; ;hree bold j>iad(iate 
de^r..,.H. The two who ore not rx.lhve uraduatea have had siHH;ial preparatiin of 
.Mlli-^e jnade in udmiui.iiuti.m and uuiH>rvii.ioii and have had several veura of sueoJp 
lul ev|«-r.e„.-o in admi„ii.irative or auiie-rviaory work. . .VII aroaj,|H,inud and relaiiud 
for a„ iiide-inile jwi.ul duri„K pud serx iev. This mstem with eentraliaatioi, ra-rniiw 
oi flic adtiwi u.l vaiitiu:if of a sii|K*riiitemlfiii ou tlie gmiud, availalile fur n»u.Huhaiion 
ai all times. The omiit y supiTiiiteiideuf directs the supervisiuii uf Hie whole county^ 
aod Mi,K?rMsc*s the one towunhip ma yet i-eiitniliM. Jn it lUvtv are 7 t.iie-leaeher 

sintHdit. ; 

S.nuf nsult^ ./ f>ru/r.<s;unul jfu/>friwio«.--lu each of the 1 J ciMiiruliztNl fi,xvrifihii.s' 
Uu*n* 18 at least I.uiMiuk in which, in adilition to the eleiiientury ^Tades. a foiir- 
>ear hi;:h 8 clus)l is maintained. One two-room and one threv-room hnildiir' u»e 
r. iaimMj in the gi^mp of reiitralizecl iown 8 hi|> 8 . The huiMiii-s are of the one and 
ivo siury typo. They are siihsiariiia! mcKJerii hirildinp* of utii^clixe apmxaram'e. 
luich has au anditormin with seat in- capacity of from 2 rd) to 7 C 8 ), not ii 8 o<l for classnsmi 
work; a trymmwium. a rest r,om. and a library. -They are all CHpiipiKMl with inside 
millets. Avith water pressure siipplici by im 4 iis of pressure tanks and Rtwoline eninnes. 

The w'hool pnnintls are planted in praivf, native trees, and slinibs, accortlinj: to a 
P an wnrki'd pnt by the landscape si^ecialist of one of the *Siaic hipber iiistihitions 
1 boy are rated for ihnm-hout the ytar. All schools have janitors and are rlean and 
oarofnlly kept. • ^ 

Moxt ..f the .oiilral urho.lB arc |.rovido<l with play ap|iaretii8 for umall children aii<l 
aihleiirs and Kamc-u for the older oiu u. Jta*cl.all, basket Ull, vollev Iwll. lonnia.and 
the like are played by i,^„;, from various sch.xds and iiitcrsi-hcwl contests me of 
(rcpieni o< nirreiK-c-. Tfie apparatus is botiRhl by boards, throiiRh schis.l efitertain- ' 
menis and by |H)pnlar subscription. 

V moviliR pii lure is im bide<l in tUe equipment of each centralized biiildiiiL'. The 
Gluts are seleeted ami used fi>r the entertainment of tiie t liildren and the atiulu of the 
coiuiiiuiiity. Several schools eoniprise a circuit so that tiie same films iiiav Ihj sent 
fntni one Ir. another, reducing in this way Uic cost to any one school. In m'ost fas<» 
the.inachim* have bcwi purchascti by eiti/eiis of the community who form a stock 
company ftir tint purpose. They are reihilmrmd from the profits and the niachfnc 
becomes the properly of ilirt school. One school has an elivtric piano Vhieh was 
Imuclil profits. The machines are usually hoiwed in fire-proof l«oths 

msldc or fCfsnle the school builuinp. 

The .dtovc arc among the im|wtant accompliahments in plant and equipment due 
o .be leadership of the county superintendent and his staff of supertntendenis and 
iraehers. fcvtdeqcw of professional supervision are at least equally notieeaMo in 
the sehml or^mzation and management and in Uieclassrbom work. In the central-- 

izmlsehocls thog^esahovethesixth aroorgaaised on.thedcpartmenlalplan. Asa * 

wiilt of this^ization some of the teachers, employed primarilv for high-school 
work, teach their special subjects in the seventh and eighth grades. This airange- 
ment was m^e with thf idea of wcompliahii^ two purpesw ; that of bridging the^p . ; 
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between the elementary and eerondary schools (the lime when so many country 
children drop out », and of stTuring b<*t1er ]>repar«*<l It'aclicrs for the p-ades. It is also 
well adapted 1o facilitate supervised sludy periods. These, tinder direction of the 
county superintend eut and his staff, are providt'd for in all whools. 

The large group of lt*achers in each of Ihe cenlraliml btiildings enables the super- 
intendent to provide for teaching the special subjtTis at relatively small expense. 
In selecting the staff it is ttsually possible to secure teachers who have, in addition to 
the general preparation ref|uired, special training or ability for teaehing music, or 
drawing, or agricullure. These subjects are taught in all grades and schends, either 
by regular or spmul t<*arhers. Home cf onomies and manual training are inclttde<i 
in the school < ourso and then? are workrooms atul laboralori<« well e<|uippcd for these 
subjects in each of the eentrali/.e«l school buildings.* 

. The result of efficient leadership is apj»arent also in the high percentage of the 
sh^oob population enrolUnl, in the average daily attendance, and e.'«p<‘idally in the 
liwgc enrollment in the uppergrad^ts conipari*d with that of Ihe lower grades. < husscs 
areunnsually uniform, in size? throughout the grades and high school,' Of the total 
number enroHevl in tlie county, rural schools, per cent are in high -school grades, a 
percentage unusiiallydiijgh for r I iral com mil nitios. 

Several inlert^ting c.xperimcnts ami studies have been carried in the schools 
undgr the diro(;tion of the county .‘Hi]»crintendent. Among these may be mentioned 
a study pf why country childrcm b»ave school; a study comparing the achievemc*iiis 
of pupils of oiie-feaclier and of consoIidate<l srhfM>ls as measured by standard b*sts in 
the following subjects: .\ritlimetic, nniding, and spelling. l>;itu have also been rob 
lected by which comparisons are mad<*^ between ih»*san>e two types of schools iu regu* 
larity of attendance; and ui ihe iterceiilage of pupils'cotnpleling tl;e. eighth grade 
and the high-school grades. The.Mc examples are illustrative of other studies and 
experiments cafrierl on ip tlie system, all of which testify to a professional and pro- 
gressive character of leadership. 
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Ap^ndix A.' 

COUNTY DEPARTMENTS OF EDUCATION: STAFF AND SALARY.* 

Killla k CoiltUy; • ALABAMA. 

< ouniy puperint indent 

I primary ei I pmwor 

1 imluptrial a*rt*nt. 

J J(*anc*s Fund worker ' * * V 

I rlerk • * 

Hut ler Coil my: 

< ouni y f»uperinlondr!it 

, I ‘HU per visor ' 

I clerk ; * * ***** 

<.’alhoiin (’ounty: * *.* 

( ounty fluperintenden^t _ * i nnn nn 

1 supervisor (iO months ^ • ' •’ * 

I .*t/.rlr /I *J Yn/.nf Ku\ * *•*•*•• T^' • 


. . $2, 600. 00 

.. * 1, sod. 00 

..* 1,500.00 
. . < 840. 00 


3,000.00 


z 


I clerk (12 months) 

Chambers County: 

County superinfendent - •» -400 00 

I elementary supervisor 5 T vio no 

1 clerk (pijirt timey 

Cleburne (’ounty: 

County superintendent 

« I supervisor *. . 

( 'offec County: 

’'County superintendent 

I superv isor for while sc hools.. 

I. supervisor for colored s( hools 
Colbert County: 

County superintendent 

I *1,.500,00 

1 clerk • 

Conecuh County: , 

.( 'ou nty superintendent ^ 

' I supervisor 

J clerk... .!...■ 

Cfensh aw (. 'ounty: * * 

< ’on nty superintendent 

I supervisor ((> months).. 

1 clerk ^Biipcrinfcndent allowed .$(K» for oirice aaaiatont and Vrlv oling 
expens(?s). . ^ 


I, .200. 00 


400.00 

1.. moo 
• 200.00 

3.000. 00 ^ 


3. 000.00 


900.00 


2, 100.00 


2, 400. 00 

nrjO.Qf) 


r^po^ted Joann FtlUd workon, amonR HialT mombor*, others omitted 
them. If reported^ they are Included In this list. The total mnnber of Jeanes stiMnri«nM 

^?S*^i^* *”** ®^^*****®*^*^**^^ ^^ Blanks Indicate no daU avaUable 

■ Plus Expenses. . • 

““."'y Micn.’.loii d»p*(«fnf of Aloliun* Polyl«*mle 

.< <>tiNhaIf paid by county: one-balf by Jeaiios Fund. 

“AndlflOOe^nse. 

•Per month. . 

, : ; in return for M*ryi^ Df coiinty.au^ 
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(*ullman <’ounty: 

County .suporintondent $2, r>00. 00 

I supervisor (S months f 1.040.00 

' 1 clerk 

Dallas ( 'minty: 

t ounly superintendent *. . . 3, 000. 00 

I assistant superintendent ; 1 . .*)00. 00 

^ home iN'ononiics t<nw*her j . 200. 00 

Kseamhia (ounty: 

CountV superintendent 2. 7(¥). 00 

1 superv isor of colored Sf'hools {7 monihs> .*. r>2*>. • 

Franklintmmty: 

tounty .•superintendent.... ! '. * |..v00.(Ui 

1 primary superv isor « I J'*. oO 

l^elerk..*. 

(Jreone County: ^ 

County superintendent 1, 100 0(t 

1 spiH-ial supervisor for hitjh schools f 0 irnrnth.'^ 1, 800. (Ht 

• 1 super\'Lsor for colonel schools 1 1 1 months*. • 81ir>. 00 

Houston t ‘ounty: 

t-ounty Hupc?rintendent 2. KK).00 

1 supervisiir for colored schools <salary not yet fixed*. 

I clerk (aft«*r Oct. I, lOLM ) 

Jefferson t ‘ounty: 

<‘ounty superintendent. : ^ 0. 00<V 00 

10 superx^isors. each * 1 . KOO. 00 

4 clerks i 

lAmar (ounty: ... 

Counly superintendent : 2. 280. 00 

. 1 supervisor i 

lAwrence ('ounty: 

(.‘ounty superintendent 2.000 00 . 

I supervisor months^ a .* ^ I. 200. 00 

1 clerk fpart time^ ® t.Ot) 

Macon County: 

County Muperintendent 2.800 00 

2 siiperv i.sors for c<»lorcd w hools ( 1 0 months *. each 800 00 

Marion County: 

(‘ounty superintendent 2. 000 00 

i supervisor 1 . OOtt, uu 

1 clerk «.«'iO.OO 

Mol die ('ounty: 

• ('ounty superintendent tin charire of both city and rural schools* 4. •''»00. 00 

• I assistant su|ferintendent Hn charpo of rural schools only’* 2. TiOO. 00 

1 supervisor ( devoting entire t ime to rural schools i 1 . '>00. 00 

Montgoracry County: 

• ('ounty BUperintendent.... i 5,00().00 

lassistant.Biiperintcndent.... 3,000.00 

* ,1 siipcrviBor foir white schools. ...... . . ... .. . '. . . . . . . . . ... . 3. OOO. 00 

\ 1 supeiKdflor for colored echoola V ^ ■ .035. 00 

* Plus ^xpfio^. 'Per month. * Per month with cx{>cnsBs. • Pm; dap. 
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Pickenfl ('ounty: 

(bounty superintendent * qqq qq 

1 elementary supei^ isor for while schools « 125. 00 

I elementary super\ isor for colored schools . . . . . ® 75 00 

1 clerk.. 

St. 1 lair (ounty: 

( oiiuty superiniendeni. ; . 2 250 00 

I supoi^isor., . 

„ ^ ' ^40 OQ 

Sumter ( ounty: 

(’cuiity .‘•uperintendent ; 2 000 00 

. 

Taliade^'U ( ounty: 

( ounty sppcriniemlont ; . ;t tMX) OO 

I primary siiporvi.-ior 2 >(K) 00 

I clerk ' 

Talli))HH».H'a (.'ounty; 

( ounty superintendent j gpQ oq 

1 su})ervisor for colored .•‘cliool.M. »• ’ 

Walker ("ounty; 

(’fuinty superinle^ldent ; 4 200 00 

2 .'*upervi.<ors, each ^ 2(H) 00 

I clerk... 1,200.00 

Wadiitii^lon (.ounty: 

('ounty superintendent *> 000 00 

.... ' ; • 1, ()oo. (K) 

\\in.''tun ( ounty: 

(.'ounty superintendent *> 400 00 

; ■ , ; .-i; ,500; w 

I : • • - ; - !KX). 00 

Iweiily-six cfainlies have Jeanes Fund superxi-sors; total in State, 27. 

Twenty-four counties in which there an? no HUper\'i.**ory a^i.^tan1.*« have one clerical 
a-->htant each. Some of tj[iese are only part-time awd.«tantM. Total number of super, 
visor.-^ rejMirted, 51. • , .• 

ARIZO.VA; * 

\o counties rejmrt profe-'^.^ional su|MTvisi»ry assi.*stants. Eight counties have clerical 
a.ssi.<4tantH. 

ARKANSAS. 

a 

No counties report profes.«ioual 8upervj.sory atwistanta. 

Three counties rejmrt clericul'a.'^ri.stants to the county HUf)erin ton dent. . 

CALIFOK.NIA. 

( out ra ('osta (’ounty: . , . - . 

(’ounty sujperintendcnt ^ 250 00 * 

I , »3!ooo.oo * 

I supervisor of music ftr a j goQ q(j 

I supervisor of research wd l^tidance.i.....;... a l’^;00 

(Clerical a.ssist^nts (number not reported). ; ‘ . 

• Plus expenses. •Perrnonlh. / >• Plus traVeh ^ ^ 
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KU>rrfl)A. 

Oran;;c» County: ‘ • 

County sii|K*rintenclc*nl |3 ^ qqq qo 

I rural Miiporvii^tir nti«I uiii*n»lan» «• ofli« (*r 

I oHic(* a's^i'^iani 

Vnlii-ia < •tiinty: ^ 

< Miitity 3 (jqq ^ 

1 'UpiTvixtr aii«i a.-'^i'^iani '** • 150.00 

, ' ‘ ' : 1,500.00 

T lin*<* roiiMlics liav(> .loatu's I ttiid i.'ors. ^I’otal, ;C • Sovttii counticH hav6 

( lori< al iWi.'laiils only. Total miiniior nf .'•u|M‘r\ i.nor.'^ r(*|M>rlo(i. 

Chatham County; * , * 

^ « ontity Mi|«Tint«*mIfnt v . . . V . . * $7,700.00 

Sii|M r\i.‘-or.- 1,ROO. (J0 1,<#SO.OO 

Fulton Contity: ' 

County. supcrinton'Iont 3 (iOO. 00 

1 Mip»Tvi.<or fur uiiittf «<«'h(Ni|y . : • 590 (X) 

I .'■iJporn.Htr for rolorhd .<rluK>l.'‘.* 900 00 

Hii'hnioml Cuimty : 

County snpfrintomloTtt : 9 000.00 

I a-'i‘tant .'^uprrititomlcnf (.-iip«*r\ i.^os rural .'-••hool.,. . * :t,0(N). 00 

*IVctity-o\ ( II rutihtii .-^ ha\ o Jt-aiior^ Futul .Miporv i.H»r-. Total, .’S. T«>tai number 
of «u|MT\ io.rs rop(»rt**(l. I tot;. 

n).\Iin. 

,\o roiint io.<« report. pn»fo.'s'»ionul .'iuporviaory a.isi.'*fiintH. 

Twenty-oth^rountics ro|H)rt. doriral 

^ ri;U.\oi.s.< . * 

Itiiroaii County; ^ ■ ’ 

Couniy supcrimemient $2,800. 00 

1 ‘'UfMTvisttr (hut, n*pori»M| 

1 < IcrF ' • 

Chainp^ijmCounty : . ‘ 

County .«u peri nteml cut > ;h350.00 

1 u.sj^u^tant Hipc*rinion(h‘iit •■ . f ^ <k ;9 qq 

*!'*‘‘*^*^ • .* r I;;J80.00 " 

(’00k County;* 

County rntpenniomicnt . . . : ; . . ' 0,000.00 

7 -fitipervisorH, earh : ' 3 OOO. 00 

I elcrk 

Kauo Cotin t.y: , 

County miperintcndent ^ ^ 

I iLHbiBtant Huperinteiifletit T * 2, 400. 00^ 

I 

• Per moi»tti. * 

'* In cn'h of the two county natae^l in Floritia i-* a .Mwiaj »cryl(*<* worker. The one .In Oran^ County 
iR infiliitaitted by the city uiid county ^omttiuatloncni and the county -. scIkjoI board: the one in Volu.«<l8 

t oiijity by the Klorlda«(;(Hl Ileahh .AnViniioh^ . . . - . . 

The .Hutwrvwor ii VoliMia County in paid IISO i>er month Only for the time he In actually enmeed In 
that work. ' J 

'• Numtier of HUt»crvi.sor5 in Chatham County not rep^irted. Tlfcy siii)crvi.<te lerth rural and city achoola 
of the county. ' , . f . /V 

Ralury. for being truant pfDcer ttlHo. . \ . * . . • . ■ ’ 
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I 

Knox ('ounty: 

County superintendent 800 00 

i aatsisUint 8iii>erinU*ndent, * 

uupcrviaorof^^^^^^^ ^ i i:;;;; 

y •. t . . . I 2»M). (K» 

La Sal4? (.ounty: % ^ 

Counly 8Ui>erintendent -I ir»o (h» 

1 field assistant (no re{H>rti.. . . 

1 Merk 

Li\dngston County: * 

Couiity superintendent '' ’ ,i w,m 

l-p-visor 7:^:1 

1 <-lerk • 

McLean County: * * • 

County superintendent ^ 3 <ni 

I superwsor (also truant oHicer; (no report) • 

2rlerks ;.“!*!**’"”**”**’! 

Madison ('onnty: . 

• County 8.1, H-rintcmlom,...., J 3..|0().(Ki* 

1 assistant superintendent'* > 1 soo (M) 

1 Bu-nographor ’.mo<ki 

•; !'•?'’' r.-nlH. 

reona (. ounty : ^ 

County superinfeuilent • ; 3 

I supervisor (part time) < no report ... : ' 

I clerk / * 

St. ( lair (’ounty:- ' • • 

County superintendent 3 “lOO 00 

1 assistant superintendent '• *.» :no <k) 

1 assistant superintendent . / I 7 *s 00 

Sangamon ('ounty: • ' • • . 

(^unty superintendent ...4.* 3 -q,, 

' “‘.I'fviBor ; ; is,,, <h. 

Jderk8.oa,-h . , 

. 3rmilion County: • 

County superintendent 3 800 jki 

2 assistant superintendents 

Pifty-nine counties have dcriial assistants only. Total niimher of .Hupcrvisors 
rei)orted,,22. 

INDIANA. ' ' , 

Blackf^ Coiinly: 

('ounty suiJl^tendent . .r , ^ 

^ 1 ^issistant superintendent 

Greene County: * 

. County superiiYeode^t. ... ^ 2 4()k 00* 

1 assistant (duties partly Herical ) :v. 

Lake'Couniy: V 

. County Bupenntendenw * 4 500 00 

,V jBuperyiBor; .!!";\””'.’.i.iii; I’SOoioct 

i • Wus expenses. '* I'ulary for beuig tniam cifficer abu 


. ... -i : ' 
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T^porte County: , ' • 

• County *<iii)orintfndonf • $2 400 00 

1 industrial art ;^lltKTviw^ ^ . V . . . . '*.'**.*'* • 1*700 00 

• I dom(*8tir 8<'huu*o su|MT\ i.str. . . . 

l.Iork part time.) > ^ 

M. Joseph < opnty: 

County superintondont i .inn no 

St(‘uli(*n County: ^ oo 

t (Minty auperintondont.r * j 800 00 

I ansistant superintendent .pMuiiiH-d- 

I an.sMporviaor V;;;;;; » i., .00.00 

I imwic wipep isor - . » 2 000 OO 

Waha^h (.ounly; .i. two. 00 

County superintendent 9 inn nn 



< leriral assistants » 

Tcml r:.ipi.ru'aon. roiwru-l. 11.. K,.,,y.fo..r . ouiitii./ rV|.ort only deriwl awiaUntt. 

M of wUnm are part-time « lerks. . . 

rv' ' / foWA. 

» r.-iilar riipcr. i,.=..rH n-iK.rtcl. I.iii ."V. oiiiiii.a. out of !.» r»-|x>rt deputiee. They 
dcM-loneal work only. luey 

. KANSAS. ' " 

( rawfortl i ounty: 

. oiiiiiyHiip..rimfmlom.... m nnn nn 

I «. fx-rviHor 

ropomod'"!' ‘ of miporviaory a«^i«anu 

,> a KKNTCt KV. 

Math ( ounty; 

l oiiniysuperinicndpnl...; *i‘<>nA on 

l»np.rvi.sor..ifc...; . . * 

l.,l.Tk * «»"■'*» 

IklK.ouniy: . 

roiiiiiy siiporintoiid.-nl ... , 

I'siiporviaor f ••••■. 1. OO 

*'a«!y < oiiiay: 5^ 09 

romilyglipcrilitcud. lil 1 nnn aa 

, »"iH.Tvisor ; ’’SS “ 

Daviess County: *** ' 

Comity aiiperintcndoht •... ' ' o aaa aa 

fBupc/visor • ' 4fW.0Q - 

irf... . ■> “""'"O 

Fayette County: V--; ; — 1.20t). 00, 

County superintendent 1 800 00 

I BUiK-Tvisor.. ; ; i. - 

Floyd County:, , ' ' "”■■■ "■ 

County superintendent...} ■ 1 «ao aa * ' 

— : ' .150. 00. 

• Plus (•xpeit'tp.H. , ~ _ . - 

** Atu-r Auj!. 15, It«l, te,400 is alldWed for tbe two Items of clericai and supervisory asaisuact. 

r '• .j'v, ,i-,- . i. ■ ‘ ‘ ’’ . 
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^Franklin County: 

(Vinty 8Up»*rinton<lent ; 800. 00 

1 supervi^r .V. oi»o.oo 

Grav^ County; • . • . • 

County Ruporinton^orM.. If 500. 00 

I siV'rvifior : . . . ' no 

1 ■ i;00. (M) 

Harlan County; ' . ■ / 

Couhty superintoiKietit 2, 200. (M> 

' 1 flupen-iaor »;;{ (m> 

Jefferson County: 

• County RUporintomleiil 2, 500. 00 

1 Mipervisor.... ■* i........ ’Ui.'.(vno 

I clerk., ari'.iO (10 

Letcher County: 

County RuperinteiMlent 1, 2tM> (X) 

I flupcryisor (2 mom Im * . » 2o:> po 

,Madi«m County: * • 

Count.v BUperintemlont 250. (X) 

1 fluper\-i8or.... ; 

IHilaeki County; 

, County RUperinternlont 500 (X) 

1 Buper\ it)or (ami attcmiam f olliror^. " . . I, *J(H( ou 

I '. IMMMH) 

Hockcaetle County: 

County Rup«Tinifii(lont .* | | ^ (kh» (X) 

, 1 BiiperviBor . . ; . : ; : ; • 405 OO 

Shelhy County: / 

^ (*ounty 8Uperini«*n«tetit 1,2(K). tX) 

1 Buperviaor for l olortMl 1 kh»Is» ^ v ^ ;{10. 00 

Union County: 

County BUperintfti<l«-nt ],200;0t) 

1 BUi>crvi«ir ;{3o 00 

Warren County: 

County BUperiuterwh'nt ^ j ^ 800. Ott * 

1 BuperviBor..: * \iuo.(M) 

Twenty rountieH refM>rt having' J«*aneH Fund Hiii>emHorH. Total, 10. 'fwenty-ei^rlil 
countiee have only fieri* ai ^.MHiHtantP. Salurien rann** from $50 toj$2,054. Total 
• number of superviaorB fejMirted. 17. 

' • V 

' ' Loinsi.wA. 

Aradia Ceimty ; . * , 

County superintendent ; $2.500 00 

1 supervisor t ** 

1 clerk ...■ 

Allen^County; . ‘ . • 

(^unty superintendent 3^ 350. 00 

• 1 BUpemsor....... ....*1... l,WM».O0 

Clerical assistan t« y . . * 

Avoyelles County: ‘ 

.County fifuperintendent ; . 4,135.00 

• ^ 1 supervisor. ... I 

^ Clerical assistantB ...I,......,, 

»• The county board pays oiity |:uo; remainder of nalary i» paid by the Jeaiies Fund amt two other outside 
. organlsaUo&s.^ - • • ' ; 
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lia ton (‘oil Illy, i'oflt: • ’ 

('uunly 8U|>erintemioi)t * . 


1 uf>t<ifituitt.'t 

< iultlo ( ’ouiif y . 


^ ( OUlltV SUplTilltVlKlollt 


I M»pt*r\ i,s..r of \vhit4* . 

— 

2 .-^niH-rx is^ortt of i olonul m IkmiI**, oat li . 

< ul u.ss)8taiil.« v 

< ruiiniy: 

i oi;hty Mi|>rrint4>n<iorit 


1 i.'ior, * 

• ^ liTit at ushintuni.^ 

* 

n*«Tia ( iiuriiy ; , . 


( oiiiitv Hii}u>ririU>n<loiit 


' 1 ist.r 


1 lorii at utvsjstani.^ ^ 

.Ifiiortioii ( oiiniy; 


( oumy HijpcrintoiMloiit: 


1 siiporv inor 

< UTiral a8Hi.i|a»I> 

I* iii r.*oii I>a\ 18 ( oumy; 


< otiiiiv 8niHTimcii(loiit 


1 .'^iiprr\ ♦ 

i .'lori* Ut U88i8tUllt8 

I.al i\ 1*110 < uuniy ; 


( oiiiiiy 8U)>eriiitou«loiit;. 


1 .''iijK*rvi.s<ir ; .. 


‘ 'lorioal 

• 

! .ij ain lio ( oiijity 


( oiintv Hiiporimoii<l<*iji 


1 8Up<*rvis..r 

V 

<‘Iorif*al assi.*itaul.s 

i iii'-..lu I'niiiity 


( oiini V .supL*riuit»iul4*iii . . . . ; 


1 suporvisiir 


('Icriv^il as^i.-^tauta 

.M.i'li.soii 1 'oiiuiy : 


< oiHil V 8Upl,TirilCIl(l0I|t 


1 .supcrvi.sur 

XaichitochcH ('oiiniy: 


( oiinty HupiTimvnfiout ) .) 

.1 MUptMvis*>r ly 


( Ivriral aaaiataut.i " 

( Oiurhiia County: 


County 8uporinU*ndent. 

* 

, 1 .Hupt*rvi.Hor .• ; 

(3cricul aanistauta 

r... ’ 

Itapidofl County: , 


« ^>unly Buporintehdent . 


1 Htipervinor ' . , 

Clerical asHiat an t« 


« IVr nnviili. 


L:!: ..4: . . '':u/ ' 



/ 

$3,frfK).00 


■ 1 , 000 . 00 ^ 

1,440.00 . 

1,000.00 


4.000. 00 

3.000. 00 


2 , (. 00. 00 


3,600.00' 

13^.00 


3, 125: 00 

'' 200.00 


3.600.00 

1. 260. 00 


2, 602.00 

2, 880.00 


2 , 500. go 

1,800.00 


2. 465.00 
l,:i20.00 

3. 375.00 


3,500.00 • 


3, 700. 0Q> 
2,400.00^^ 
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Caroline County:, 

« 'ounty superintendent 800. 00 

I supervisor of white schools 4Q0. 00 

I supt*rviw»r of o»lort*<f schools 7o0. 00 

> 1,000.06 

Carroll t’oiiniy : \ 

t ‘ounty superintcndeni # 3 qoq qo 

I aup«»rvisitr for whii»* hoIkmiIs , * 2 000 . 00 

I siipervitsor for colonnl scIkhiIs j 900.00 

I Herlr : : 

Cecil Ctmnty: 

County siiperiiueiitlent o 050.60 

1 priniury supi*r\ is*.r ' a 1*500.00 

I dork.; : 

Chat let* t ouiil\': 

<‘oui)ty supi'hntendi-ni ’ j 800.00 

1 supt‘fvis<ir of cotoro<l srloMils, 

1 clerk : , 

I »t»rrhesier County: . * j 

County su(H‘rititoji<lfn; ' o OOO.06 ' 

I :is.')i.<iant siip«.*ritit«‘n<h*tit 

rredorivk (ounty; 

Cininty su{>vrii)ten<ii‘nt 2,500.00 

I su|>«*W1»< *r of ^radod sclohils 20, >100. OO 

1 helpiu); teacher for rural scluiols 2 i 600.00 

2 rk rk.-* 

C»arrtMt (. t*unty : 

( ‘ounty 8iipc*rintendf'nt o, 250.00 

I rtup«*rvis<ir.of jjrade srhisils. 1,800.00 

1 chirks...: •. ^ 

Harford <*uunty: 

Count y supiTintendetit ^ o, 106.68 

I primary supervisor 1,’ 600. 00 

I clerk 

Howard C« unity; 

( ’*Miiity 8iif>eriiitrndi‘nt / 2, 200. 00 

I primary siipecvisfir and attendance oificer^ m. .* ' 1, 300.00 

I clerk ' 

M<‘iiigoiiiery County : • # 

(tuinty RUfierintendent 2 000,00 

I supervisor of rural Itite. schofils ' *j ]00. 0() 

I supervisitr of colored sclu«ds. . 1 200.00 

I clerk . ^ 

Prince (leorpes County ; • 

('ounty stiperintendent 2,500. 00 

I superviw)r of white sch«stls 

1 siipervifwir of colore<l srhoids ; 

I clerk.. 

Queen Annefl County : . ^ . 

County Hiipcrintendont ...... . . . ; % 600. 00 

I supervisor * . .1,600. 00 

-^1 clerk..,, .'... 

..•Plu.sexpeiMM. \ ■ ■' . ^ j' • • ' f 

" ** ^ '*'.. ' '^1 1 ■' ■■ .-K '' - 'l ■ * 
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Somerset Cminty: ^ 

County fu'iporintojidpnt KOO 00 

1 8Uporvi»ir and uttondHnci^tflifTr 

1 atiporvi^or of ctdortnl achixOs 

1 clerk ; 

. Talbot ('ounty : 

County Hup»»rinlomlent o 

1 auperviaor of whit«* tOeinenlury i- mai. im» 

1 8upeyyii«ir of colored elomentary ai'boiils \ <hh) <k» ^ 

I dork - 

Washington County : 

* Cotinty auperintcnciofil ■» 

I atiperviaor of rural Hoh«M»)a .> 

I i*uporviMr of primary gradoa \ 

1 dork 

Wicomico County : 

County 8tiporint<*nclont 2 .toij uu 

1 fuipemaor of white ^iral . . ' I. .ViO. (mi 

• I helping teacher for graded arhool a. . I, H‘»n (n> 

I aiiporvidor of ctdorofi aohoula 

1 dork 

WorcoHtorl'ounty; 

County suporintondont 2,fKt0. (V» _ 

I auporviwir of wliito riiral arluMda l.faNi. no 

1 siiporvimtt^ of colored arh«»nls 7,^1 o(» 

1 dork w 

One county, Calvert, reports one aiwistant, a dork Totol number of MiptTviaors 
reported, 40 . , 

Ml(ini;AN. 

Saginaw County: 

< 'ounty comrni.vionor $2,000.00. 

I Mipcrvinr 

Wayne County; 

. . County conimiiwionor 22 2 ;>(k» (m) 

l aaaiatant conimiasioriot .i ihm) 

I iuperviaor <2months'. *»in «mi 

Practicajly all countioH have clerical aasistanfj?. Total rnwiber i>f euporvis. rs 
reported, -3. ' ^ 

, MINNESOTA. 

Aitkin County: 

^ C/Ounty Huporinlen<ient •' •_ / . ' ; 

I supervisor (10 nmni list (M» 

llehrami County: , 

J.’^iinty superinlendiuit . . ' ,i> 2, :» 0 <K (M» 

I assistant superintendent r. 1 , 800 . 0 t» 

Fillmore County: 

('/Ounty superintendent '. *. 2 , 000. 00 

1 supernsor (9 months). . 1 , 500.00 

Goodhue County: " 

County , j^uperintendent, 2 , 400.00 

1 aanstant superintendent 

• Per day. 

« f he superlnteoideot's salary is less tbjut.the supen*isq?’s owlof to a law that the superintendent's 
^ialaryeanok^incfeased^^ . ^ . 
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Ifonnopin County : 

rminty wiporiniondont $2 500 00 

Aa-ti-tanf. suprrini Piulcnl ' V 500 00 

I riork 

K<MK*hirhin!: ('luinfy * 

i ount y 8iipi>riiif piHlcnf > 000 00 

* .'*ii|>tTvi«or of aradomir \V(»rk ^ 

1 sii|vrvi.s(.>r of ucadonnr Work 1 ^00 00 ' 

y p, rvi....r of a^rir„l|„ro .* !! ” ! ! !! ! ! ! I!!; i"; ! I"; I.' iioo; 00 

i I*;ricai.;utti.Htano> 

\ Marfslirtll rouniy ; 

<'oiiiify PtiporintpruU'iit .* . » 000 W 

„ ^r^oo. 

Oner Tail ( ounty; 



I., soo.no 

„ •/• • 900.00 

I f*lk < oiiiity; 

<*<>untyHupfrinlciuioiit/. ’ •> 500 00 

1 .........: ‘ i; ^so.‘ no 

< if'ru'al aa^istann : . 

Si I niiiN I miniy ; 

< <niMTy 8iiiM*rimorwf«*ii! .1 'lOO 00 

2 flcpniy («iilH‘riiil4'ndf‘ntf». rarh : . . . ” ^ ^ T 700 00 

I atiix rvwMrofn'^Iiiits, IttiiRiiai-p. Anifriniiiizaii.m worli.an.l riinil iiii«lit ' 

* 2 -SO no 

I HU|«-rvw..r of geography, rural school liluiry. .linvtor of cin-ulatinL- 

likrarv ; - ./wa 

, *. ... .V 2.100.00 

I Pur»orvi».r of'histon*. anthnietu*, and rural 8avin»?p l>ankt* : . . . l s((b 00 ' 

I piiporvitK^ro/ ponmanahip and drawiiiR 1 fiftO 00 

I «np?rvWc/f and Kiris’ rlub work 1 800 00 

I It^riral appisjfanrp • ' ‘ 

Kifi.vn ...h. r couiiticfl have clerical awisla.ita .iiily.’ Toi’aV nuh.her -f supervisors 

rf’|M»rii‘d. IK. ' / . ' * 

.. MlS.«Issim. 

It«hvar rfninly; 

' oumy su^erimeiulem . ; . . ; tvso. no 

1 assist an t|8uponmotidrn't and primary mi pr*r visor j pQ 

I siifMTv i(^r of rnlftrt^d srhools fO mom Its' ...*... | o:i.5 00 

Iwoniy thrice nuntioa have Joanifl Fund Bii|M*rvn«ors. Total. 2;i. Fivf* eountiea 
navp rN'rirai ^istants only. Total siiporvisors rofmrffiMl. 2. 

j MTSSOrui. 

All superi/.ren.leni, are nl|.me.l .elerie:,! help a„rf iraveline exiH-use (» ihe amount 
01 a.n per cof^t of t heir salaries. There are noTiuper visory assistants. 

^ j moxtava. 

tllauie County: ' . , 

CouniJ auperintendent. $i. mo. OO . 

J dopdty Bupenmendent • . ’ 1 wwi nn 

Jciwfr .......””!!!!!!!!!!*• •“ ■ 

■ . '■ ■' ■ ■■■ '■ ^ * 'V.*' ^ 




1 ^' '4 SUPERVISrON OF RUBAI^ SCHOOLS. 

Carlwn County: 

. <-ounty fluporintondcnt. ^ $l.«00 00 

Isuporvisor. 

I dork (part time) 

Chot(*au County : 

('ounty 8ii|>Hriiitoml(?iit \ soo 00 

.1 euiH-rvisor |’5 o»',h) 

rdcrk ; \ 

f For>»u8 roiinty:. 

bounty 8UtK>riiitciiilt>nt . . ; o, 100 (K) 

lamH'nisor.-.. l.'.MKUm • 

1 dork • 

Flatiiead County: - . » ^ . 

/ County 8up(Tiiitondoiit : [ 1.800(H) 

1 deputy Biiporintondottl ^ ' j "i(H) / h) 

Idork/... 

Madison County: ^ . 

County superintendent * ; |,'h(M).00 

1 deputy 8UfM*rintendent : J^oOO. (K) 

1 derk./ part lintel . . ! * 

Roosevelt County : ‘ ' 

County 8iip4*.rintendcni * ^ 1. k(H) (H) 

2 distriet 8U|>erintendNnt8 wlio are paid l*y tin* c ity )»ut who Hiit>ervise 

the rural sdiof>l8 oi tlu‘jr di.sirieis as well as the dty ediools, eaeh . . ;t. OOO. (K) 

1 derk tpart time). • 

Stilltiater County: 

County Bui>erintenderit pp 

* 1 deputy BUperintondoni ^ j VKI (H) 

idork... : ” 

Valley fount y: . . ^ > 

C/Ounty superin tondera. ) pp 

I 1 district superintendent wim uHsi^tH in siiperviHion of rural sdiools in 

own district 4,000.(H) 

^ Yellojystone Count#: * 

County Buperinti^ndent ^ o 100. 00 

1 deputy superinfemlent ' . . p p^jp pp 

1 clerk * V 

Twenty-nine counties have only derieal owistants. Total number supervisorB 
reported, 11. 

XKim.V.^KA. 

No BUiKfrviBfiry aBBistaniH fe(».,ried. (^.riy d;t ceunlies, have elei^HiI tuHsistants 

" SK,\\ JK.i{SKY. 

/ * • ^ 

Supervisory nsgiatimta in New Jersey are eajh^d “IielpiriK tc*ache^.” Followdnir 



Mora County: 

( ’(»untwmtf>crintcndent. . . . 

APPENDIX A. 
NEW .MEXICO. 



1 rural supervisor 




1 clerk 




Quay County: 




County superintendent 




1 su|H*rvisor 




Sun .Miguel County: 




( ’ount v Huperiiiieixlfiit 

• 



1 8UiM*rvisi>r 




Santa Fe County; 

‘County HUtN.>rintendent 


f 


! su|R»rvis<»r 




1 clerk 
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counties have <;Ierical assistants only. Total numl)cr of supervisors re-' 

jK>rie<I,4. 

^ NEW YORJC. 

^/Phore are supervisTtry assistants to the distrirt suiK*rintcnderits in Now York 
State. Tliirteen counties ha\e clerical assistants, nine of whom are part time. Most 
of these derks are hire<i hy the superintorHeiit and. paid from his personal salary. 


NORTH CAROUNA. 

heauf<*rt County: * • ^ . 

. f’ounty suf>erimendenf ‘ |o 400 QO 

I HUtHTvi»>r ; 

Clerical assistants 

I lertie County: 

County siifmrtn tendon t : *. / ; * 2 40 O 00* 

I supervisor for while schools ? 1 ’ 600. 00 

I 8Upervis<.)r for colorwJ sciiools p qqq qq 

• Clerical assistants - 

Huncombe <’ounty . • * 

County superintendent. . . : ; \ , *. 2 r>00 00 

I si^f'rvisor r * . ; ' I, .600. 00 

< Icrieal assistant.**. •. , 

<'oIuinhu8 County: ... 

^ t < Vmnty superintendent : 1 800 00 

1 8U|K*rvis^»r T. : ^ i. . . : 

(*Ierical assistants T 

I >avidson County: 

C»»unty 8Ufx*rintendent 2 000 00" 

I supervisor _ . ' * 

( ’lericai assistants ; ; ; 

I»urham County: ' * / , V . 

. C aunty suporintendeni i . * 3 OOOi 00 

^ I p^ary aiid elbmentary superyieor, , 2*000/00 
* * 1 upper grammar g^es anil high^(k;}t|M>i suiiervispr if paVf time); 1 . . . . ^ ^ . 5o6t 00 ' 

^■•■.”Pluil,i^lyeU^g tt'p•^ . . • ' . * 1 ' ' 

’^RepdM by Stotodepaitiiient: amount not s . > V*- 

.. V 9006V^-^ : / • ■ ■■• ‘ ■,- 
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Sampson Tounty;. ' ' r 

Touniy ?u peri n Ion cl cut $2,000. 00 

it.uiwr.isor .• • 1,’gOO.OO 

< *lori»*aI aissi.^tantM . . . 

* ^l/ion i’ounty^ • » 

roiint y .>sup<Tiriton(lont 2 000.00 

1 .'<upor\i.-nr • • 

rlori* ifl a.'^sistuiitH . . 

• * • * ■ * . 

Wayno t’oiiniy : • 

t'ormiy i>u|KTinioMftuiit * 3 000.00 

I .-^uporviHor . 1! 800. 00 

t'lorioala.'^si slant.''. 

riiiri Vsiiino roiint io.'i oi lior than t)io.''c* li.’''io»l al»o\‘o havo rlori**al as.**i.*tiant.**. I'oriv- 
^ iIir*-o rouniifs li;;\o ! I siijM-rvi-ors pai*l in j»art from tlio .loano.** 1‘iiiul total i»urfti)er 
of is«»ry n*pnriinjr. ^ 

NtUtTII h,VK0TA. 

Kaoh county has a ciopuiy suf>orintoncJoiit aiul at lc*as! ono Vlorical assistant. 

» 

OHIO. 

r.ufh ronniy ox* opi throo has from I to 7 clistriM supcrintondcnts who a.'^sist 
till* loiiniy .'ilipcrinicriclont and dd snt)cr\ isory work Thoro arc a total of 214 such 
Mifiorintcndcnis in State. Twolvt* i ountie.« have clerical assistants. 

Tho .'^alaric.M of *li.'itrici supc*rintendcni.'- are a.s follows: Tifleen receive from $1,0W o 
to Pi. $|.,V(K» to $2.0(K); 72, $2.<M>0 to $:2..'>(Ht; o.*,, $2,o00 to $:4,000; IH, $3.000 to 

to :i, .fl.tKttt to .? t.ofH); 


* OKLAHOMA. 

-f ‘ 

.\o .liupcrN i.'iory assisfani.'* to tlie county siifK>rintendents reported. All counties 
ma\ etiiploy clerical as.dsfattis. The majority of them do so.‘ One county has a 
Jeuiie.'* I-’iijjcl sitfM*r\ isor. 

OHKCO.N*. . 

t lacka;na.'^ t ouiity: • 

tVutniy MipcTititendont $1,400.00 

I .'<uiH'r\ i.Kor I 1 1 itionthsi ^ 1, 320. 00 

t Icric-ul a.s.si.«iant.s ; 

I niiij'las < ouniy: . * . * 

• ^ < ouni y sapcfri ntepdent . ; : | ^ 500 00 

2HUfM*rvisc»rs no^inonthst. each / •. 1,200.00 

t 'leric’al slant.** 

Jackson t’oiinty: • • ' 

f'ounty Huf>t*rintendetit \... 1 800.00 

porvisor. ' . M i 440. 00 

(’lc*rical assistants . 7.* 

Lam* ('ouniy; *. , 

County Huperinlendenti. ; .... / 1,500;00 ' 

. I Kupemsor ( 10 months 1 ... ! ... ? ^ * 1, 500 00 

. derical asHislants > ; . . . v. ; - ^ - 

s ptus o^pi'n.Hr.'t'. . • • ' ■ i» . ■ ^ * 

* • n.iamjiaifm. Crawford, an<l I tclawnr** rodatles. 
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SparUiiburg ('ounty; 

('ounty HuperiDtendent ' |2, 200. 00 

^ 2*HUperviHoni, each ...* 1,200.00 

•Sumter ('ounty: ' 

< 'ounty Hui^rintondent > t 

I mijKTvW../ r..< s.... ^ I,’ .moo 

Twenty-four rount U*.*i have Jeane-n I* umJ supervisors. Total , 2-t , .'<ix other couDtiea' 
^u\e r)eri< at Asaiatanre. Total iiumWr-of Hup€*r\ i8or8 reported, 

SOI TI/ DAKOTA. ^ / 

lteadle<,'u»;ity: * , « 

County flupemitenTlent: : . . 065. 00 / 

1 Huptf» i8or : ; 1 * 47ft 00 

Iclerluv.' ^ 

Bon Homme (.'otinty: ^ . 

( ounty Htiperinten4<-*nt 720. 00 

1 deputy Huperintendepi . 2OO. 00 * 

BnjokingH ('ounty : * * . 

tVmnty superiutendent; A 1, 860. 00 

1 Hupf*rvi8f*r., ; 1’ 395. 00 

I clerk'. 

Dsi\ i.Mon (VuinlV: 


•95.00 


< / 


{ Vninty 8tipt‘rintendcnt^. ! ^ 800. 00 

J .MU^rvisor 1, 200.00 

, hu ii^d us (.’ounty * , * ' 

( 'ount v 811 p«Ti II tendon t .' * 1, 500. 00 

I deputy 8U|KTintendent 'hi»lf timei..,. ' *60.00 

liunilih ('ount\>i, . * * 

< ounty HuptTinlendent ' . y; ^ 5^. oo 

I «iepuiy ^ujKfrintendeni. . r ..*... T, 000. /K) 

Ji-ratild ('Otinty: •* . 

< ounty Hiiperintendeiitr. . .^ 450. 00 

I di piity HUperintendent .' 725. (X) 

l.iiicoln I'oiihty: • 

.< *pmity Hiiperintendent .< 2, 888. 00 

I Hiiper\MBor ' 1/350.«00 

clerical awigtantsfnmnher not s^cified' .‘ / 

* 1‘ehnipKton (‘oiinty : , "r 

( oiinly superintendent ! IjSOO.XXJ 

** I supervisor. ? *. C 680.^ 

I clerk ; 

Spink County: 

( 'odnty superintendent .... 

r field deputy......*. 

f offict'deputy.l 

Turner (^-ounty : 

Ctnjntviiipenotendent. 

^Isupervisor. A i . 


.. 1» 440.00 

.. i,moo 

. . 1 . .195. 00 
. 1, 200. 00 

. . 1, 825. 00 
.. li^.00 

I clerk (Bftrt time)i - . ....... .T. .... : : ^ 506. 00 




. . .X 


t: •Hus 


** Ter month. . 
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Yaukton County: ‘ 

County «uperintoii«Ieiit'. “ $1, 800. m 

1 eupiTvL-ktr •. . . 1 , (H» 

Thirty-one ctuintiefl hu\ o elericul a.*^iHtaiit.‘>. Total nuinher of RuiK*rviw)ry asRistantH 
reported, 12. / 

Y' TK.NNKSSKi:. - ♦ 

I)avi(I$on ('ounty: ' . \ 

C(»unty.supfrintendent .53, 07", (X) 


■<> 


2 , I 0 «i IH> 

2 , «hh*. oo 

WVt. (Kl 

1, r»ott. ut 

Oft 

I.OTMt. 

2 , 7 «K». 

1, 170 (to 

1 , l.'td HI 
l,.^ftO fNt 

2, *!.'»< I (Ml 


I Hupt‘rvi.«ior for while sduMils. 

•I Riipervi.'Ktr for f^liite .'M'loMil.'i 

1 so ^*rns<tr for colored hoIh Mil 

* ■ . 1 clerk 

Greene Count y : • 

i'-. County'f»tip«*rinten*lent 

• 2 suptTn.sorR, each ’ . . . *. 

flami I ton County ^ » 

' ^ ^\iunty supiTfntendeirt 

I auper\'ifltir . . 

1 oasiatant aup«*r\ iaor . 

I uRRiatant Hupervi.'4*^r . . , . 

.'clerk , 

^Maury (‘ounty : ' . 

County puperifftendent . • 

1 MUp^Tvipor for^colnred srh<Hi|.<4 

- Montgomery Courrty: * ^ 

County Miip<‘rinten<lent . **. 

• 2 HUp<*rvisors for white hcIuioI.m, t»;^ch .... 

I 9up4*rvis*ir for eolornl acho^da..'. 

‘ Shelhy (’ounty: «* ^ 

County aup»*nnt^ndent ' I,(Mmi ihi 

' I Hiip«‘rvia4,r of gradoH 

1 flup<*rvi.‘*or of hiirh a<’h«tola an<l colored .arhool.'i ' 

1 aup^Tviaor of^oiiie oconoTiiH'a . . • . 

(Kann denHin.'^trution uKeiti HupervifH'.'i the teilchir^" of airrintlMin* . 

Su^cr ('ounty : . ' ■ 

bounty .Miiperiiilendenf ^ . » .1, ‘Jftft. <Mt 

1 supervi.®or fjir rolonal aehool.M . ♦ 

• lclt?rk...’. r. . 

Weakley Cotmtyi^ . ’ ' ^ 

C^oiinty auporintendent . V ! .t *....^ HSi 2,000.00 

. 1 Bupervi.Hor. : \ / ^ 1, 2*Ht 00 

Knox.C<)^unty : ' • ^ 'a' \ 

•County superintendent ..... .^ ) 2, 57r». 00 

• . 7 principals of h^ir-year high schouTs are to Hiipervi.^» the grammar 4 - • 

schools in their immediate coniinunity th^ next year. 


2, .V»(i 0(1 

I,2fHt. (Ml 
800. Oft 


y t^ 1 

TVpnty-three counties' have Jeanes Fund ^f^eri^istirs. Total, 22. Five count ics 
l»v© clerical assistants Total dfiniher of stiver viwirs n;port<»d^ 2t. 

. ** This salary ittdude^ supplement from .8tate auk Jeaii^ Fuodw. ' V 


.Tji- 

■ * ■ 




•{ 
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H- 







APPKXniX A . 
* * tf \ vs . 


83 


Nu prpiVsrtioiwl supiTvisory as.^istant;< to rtfluiiy HiiptTiiiteiideQt roptiried. Th© 
iiiajonty ol’ cuuutiet< have clerical iiiwiataiit.'*. r<*>nitiea have la JemiOlU'utid 


-: U | K : rVl ! M » rS . 

Miniie district ; 

District MijxTiiitcrulerit 

. I primary sii | H ‘ r \ isur < part iyiie * 

d music .•'U per visors , each 

I 'tUllsic Sllpervi;'4lV 


ITAII . 


Uo\ •Idtlcr rniint V. 

*1 V *' 

• Ihstnct su|MTiiit«itident 

, [ primary siip<*rvit«nr f Ht iimntlis . . 

I siip»‘rvi.''*»r ot grammar *,:r id e> • n 

I super VIS* »r of (MUimalisliip aii<l mu.-in 
* ;lc|ie ( ’omit . 

^ I hstricM Mipi*riiitendeiit 

1 primary siip^Tyi-sor . . 

i suiM'rvi.-nr oi t^iusic * . 

t arlwui Voimty;' 

District siiix riiiteiideiit .. .V . 

I primary su|s rvi.<*ic . . . . o 

l»:i\ is < 'ouilt^ ; ^ 

I hstrict si»(>4-ptit«'tidcrit 

I primary Hi^fKTvisitr. . . • 

1 supervisor of music. *. 

Dnind t’oiinty: 

District siiptrrinjieiident . . 

I siipervi.sor of iiriisic 

(Clerical iis.si:Matits (part time • . . 

' Iratiitc .'^<-hool ilistrii-t : , 

IMsirict sM}>4 riiit4*ti«lciit 

I priiiiarji* supi'rvi.sTir ( 10 months^ 


titli.-i 


| 3 » 150 . on 
1,200.00- 
1,000.00 
1 , 700.00 - 

* 3 , 600. 00 
1 , 900.00 
1 , 600.00 
1 , 620.00 

2 . 542.00 

2 . 200. 00 

1 , 550 . 00 , 

4 , 081.00 


2, 200. 00 
1 , 400.00 
1 ,- 200 . 00 . 


2 , 400. 00 






I supi*rvisi*r^»f art flOimmths' 

Ilf of I 


.3, 250. 00 
2:050. 00 . 

2, UK). 00 

I sup4-r\ iso^of music < Hwmoiiths . . . • ^ 2, 000. Ojp . 

1 ''manual traiuint; stjfx tv !.•««) r i lO'tiioiiihs 2,050.00 

I sup(Tvis<ir of wvvitit; f 10 tiuuti hs 1,400.00 

Irek t.’oiiiity : * • • . ^ • • 

District supi*rii»u*ndeitf ^ 3, 000. 00 

.1 primary^ HU perviwjr (onodialf tiuic » ' • 122. 20 

U'lork: \ .-7 

.lenlaii School district : 

District sup<!riiiteiideiif i "i, 199. 00 

1 siipervUir of music. . * . T. \ 2, 000. 00 

1 super v^isor 7ff jH*umaiishi(» ’ . : 1, 900. 00 

1 primary Btipf;rvis«T , , .Vj./. * 1 ^ 9Q0. 00 ' 

* . I 8Upervis»>r of gwnmar graph's.. .. .. . . .^. 1,800/W. 

Juah School ilisirict : 

860.00 ^ ^ 
1,612. 00 i 

— V — 


Juati dchuol|liHtnct: - • • . . 

' DisUic 9 mtperint © Q ( l © nt .. ,! . - / l,fi 

I •iipei'niKir r. ...... j.. , i, S 


•♦Hsr monCb! 





. vy ;. v ^ 5 : 


% *Ht i V 


.‘If 
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. Xebo S^ooHfistrictt • ' 

District 8 uperinten<Ient 


1 primary 0 iiper\i:«)r 


I Hypervisor of music 


I supt'rvisor of art - ^ 

, North Sanpete School ilistrirt 

District Bii^Tinlcnil<‘iii 

1 primary stiptfyisnr ' . . ’ ^ 

Xonh Summit Sch^l (list rict; 


District snp«>rinierHlciit t 


1 supervisor : . 

i supervisor 

Sey\er Sch(M>l^<lisTrin 

I>iVtrict‘sutHTiiiten*lrni ^ 

2,000.(KI 
i,7r>o.oo 

9 

**■ IlHl 

1 pripiorv supervisor . . 


1 Buper\isor of music . i p/wi 

UintaJi County:* * , ^ 

1 

District hiiperintemieni 


• 1 primary supiTvisttr r .. l erw/’iifi 

Weber County: • 


District Buperintemleiit 


I primary siip«.Tvis<.r ' /wiki 

^ I music sup*Ttisnr ' , 

.... •, \ ^ 

1 health supervisor I wm no 

The majority t>f siifx-rlntemii^us have clerical assistants Total number of super- 
\i 8 ory assistants reported, :I7. 

VIRfJiMA. 

AlbeDTiarle ('ounty; ’ « 

.• 

County superintendent 


4 Hupenisors (8 months*, earl) ^ i\iMW)o 

Amh(^t4 ounty: • • 

' 

County superintemleiil 

* I superx isor 


Bedford County: ' " . 

County superintendent 


2 supervisors ( HI months *, each * 


Buchanan County:*. • 

County superintendent 

2 supervisors ^ 


. Charlotte (’ounty: 

(bounty superintendent 

1 siipervisor. ^ 


Cumli^rland County: 1 

County superintendent - 

* 

1 • 

1 supervisor ^ ' 4 ' * . 

Dip wi^ie County: ^ ’ 

ClQity superintendent l a-iri /vi 

■ 1 supervisor.. ; 

: \Taiiiax 'County: . / 

Vj Cbunty superintendent. ... - . . 

...V 1,700.00 

^ \ - 1 supervisor fio montlis) ; 

Fau^ier County; . ^ . 

Kuhty. 8 U periiitendeut * 

.... . ^ ., . .-i i 1 ’ ! ! ‘ ! 

1,!K)0.00 

2,090.00* 
1,200,00 ~ 




• f. 
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FrtHl«>ri<'k ('oi)nty f('tdrko(‘oiini\^ 

Cmmty || &50 00 

I ?ii|M*rviw)r |!o80.00 

ruuiity; ^ ■ ^ ^ * 

* riitmty !*U{>rriittci4iU‘iit * | t^jo. (M) 

I’Hiporv isor T 

l.niiitoim < ouiity : ^ 

rouiiiy /<iiiHTiiiteiKU^u ^ . . . . I,8li0. (M) 

J .'•iijMTN isf.»rn oC white h h««.l.s «*at li 1, ;K?'» (H) 

' I >u|MTvisor of cohin W m Ihm>Ip , . . V* 7;>0 (X) 

M«*iiii;omery I oiiniy • 

t oiiniy su|M'riiito1j(|rni 1. 870 00 

J ?iii|MT\ (Horn (!► iiioiiiti.'- . oa. h • (X) 

N*'U Kent rourity; ‘ ^ ^ ' 

iihity -n|iwiniHhioni .. * | 740 qq 


I Hiperv isgr iiioiii ll^. 
Ni.rfolk < ouriiy ; 

' oimty t^upetiiitiMnleiit . 
J f^iipervisitrs » mmitlis 

VaL'o t oOnty; , 

~ t VauTT I peri I i t < *1 n 1 • • 1 1 1 . 


l.MNk (X) 


earh . 


i», 00 

f.tioo. 00 

K7i;0. (X) 


' "Uperv ijMirs. oa« h i | 

t'ounty: ^ * 

< oimty ,«<iiprmrtrii*iem 

* 1 Miporvi.'Mir 

Fni>*yl\;inia < ouniy . 

t oimty f^tiperiniendoiii 
' J fiUpervis*>r?i <if u lull- .•*« hotiln 
L' HU|K r\ isi»rH of ro|on »l m ho«iU 

I*ou lutun I oiinty: 

< oiini v j:Mperini«*inlt*nl 
I ^^lp^•r\isor 












imiIt* . . . 





ho*>U . . 







/ 




00 

l.i'oo. no 

» 

a, :wo. 00 


750. 00 . 


Prm« cK« ^lmo t oiinty : 



0 

1 oHuty 8iiperintcndetir . ' 


, . 


1 MipfT\ 




K.i|ip;iliuii 110(4 < otitity : 

b 



< oimtv Hiiperiittcndom 

y ' 



1 Mipcrvirmr ' . 


K700.(X) 


*J, 020>00 

i.aoo. 00 


, yoo.oo 

Koaiioko roimty: 

y'oimty Huperititemlent . 

J .''UpiTvij^ort*, «*u( k 

Mo 4 kinyhntn ('otuity: 

t ViUjity HUp^riiit4*ti<leiit 2 150 00 

I t-tipervinor ( s imuiths . , . 1 ^qq qq 

Scott <*'oiuVlV: ' , • * . 

t otmty Huperin tend out 2 , 2U0 00 

1 impmisor , ...” •20 o!oO 

Coniityi- • , . . . . ' 

C ounty HOperiiiUmdent. * ^ 

* y; *' *,*v* *. 


V uumy HnpemiM*naeni. \ . 1, 990. 00 "^ ^ 

1 superviDor...,-,....' ...'.... .? 7 . . . 1 , 400.00 * 

i/. I 


* Plus cx|>eti!(cs. 

• Per month.- 

" .'‘alarm vsr)i. Statr t>a/-» half I'lp'lo tomjw whil. siiiw/yhtors 


Mim other ll»u pUbOc (Alda, litncr n».rrr>orl un’ihliillein. 

y..>. -'y.v ;C.^C- 
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FavrUc « \>iinty: 4|i • ! 

Omniy «uiM*nmc*mlfm ; • ^ |qo oo 

l KU|u*rvitH»r — ■ o QQQ QQ 

I HupomW- I, 800.00 

I iN»r ; ^ 2, 500. 00 

I .siip,TviiH>r : 585.00 

» ; 1,800.00 

Haiti (x'k ( 'uuiity: 

4 'ointiy :<upcritit4Miilrm . j ^ | 3(19,00 

I siiiK-rvisor ; ’ i’ooO.OO' 

I Mip.Tvi«,r . . ' ; 2,100.00 

Ilarnson i uiiittv; 

. * * • 

t otiiity HUpcriiiii'Uilfiii 3 jOO oO 

~ ^‘^lpt•r\ isifi'. (*a'cli . 2 rjOO 00 

1 eii|..TCi«)r.^ , . , lia00.00 

2 nu|HTvi.«.t>.|.«-a' li , . . : 100.00 

JcnVvsim 4 onni>'^i 

• ’(jiiniy su|Hmni(>ii(lciti j 3(»i, 00 

1 MipfTviiwr. : ' 

KaiiawhuX i)umy: 

» Miiiit v si)pcriiiit‘iit)rni '2. lUO 00 

1 supcrvUir ^ a, 025. 00 

• .1 .^UpiTVlSttr.*'. jrai l»! . .* ' \ yoo 00 

I .“UpcrvUtr . . 3 000 oO 

I i.s<ir 1,050. 00 ,. 

I.i-vviji ruunty; : ^ 

< niiiiiy^iip.rifti(*iHf(*ni . . I,<fc%2.00 

1. xupiTx i.^ir , . .i . . . y . . . ; 

I.itirolii (’(lUijty : I - - . 

< oUin.v,Mi|«^ii|l<ii.l.iil ..• '. ...v> l.aos.00 

I Hi|...rvi.s.r.., V l..-)00.00 

I .''upcrviAir. . ■. . ; 1. 200.. 00 

I.f'L'aii * itniily; ! 

• oiimy Hiip(*iinkcinli iii , . . . .* j 1,870.00 

I Fiip.Tvi.sor .. I : 2,’s00:o0 

1 FiipiTvi.sor.. . 2,500.00 

I fUl«Tvi.s„r/..j 2.250.00 

I i'UI«TviH..r.. {! '. 2,000.00 

Marion County; '! . • . 

County tsupcriiit<in(I(*tti [ 2,100.00 

. I 8up(*rvi.*(or . . . | 

i Fiipi rviF..r . .j; 3, coo. 00 

I Mipprviwiir . .j V 000. QQ 

I Hup.Tviw.r I; ...■•. 2,280.00 

JlarshaJI (*ou/ty; ' 

<’«uiity mjpcriniomhmt .-. lf831. 00 

I 8UiKTvi8or.,.i 3,500.00 

I «upi*rviflor .A' ,r.. 3,250.00 

: J tiuporviflor..^;. >1,200.00 - 

1 «uper\ iBor.t . ;. l' 000. 00 

Mfrrer Counfy: i . ^ 

County HUporjAtendeni ‘ ! . 2. 100. 00 

3 Bupon'^n, iiv . . . . ...... .i * ^ 

' Vv- • -'V-*; v.---, 

MMIBMiM— — —— — —MM— ‘f -TTfBa^gjan 



I 
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SUPERVISION OP RTTRAI. WHOOI.S. 




■y* 


V-. ... 


>Unoral rount.i: 

r<iu!it y HUperimoniUrnt 

2 *upervi«ora. .? 

Mingo County; 

< 'ounty 8UpiTint<*n<lt>nt . . : 

I HUporviitor : r 

•I HupiTvimvr 

I rtupervii^or 

I 8up(Tvit4or .r, r.^, 

Monongalia ('ounty. 

rounly HUjicrinti'mlotit . .’i 

1. gu|KTvi.<ior ' 

I Hi^Tviiwr^ A ... 

Monr«M‘ ('ounty : 

Count y flupiTintonilfhi 

I Hupi'A'iiw^ 

Morgan ('ounty; 

(\>unty Huporintemlonl.^ 

1 Hupc*i\‘iaor ' ; ; 

^ 1 8upi‘rvt8or 

MrDowoll County; 

• County 0 up<*rititonilon( 

1 Huporviaor. . r* .-i 

2 aupcrviaors. oarib 

I auporviaur •. ' 

I Muporvidor • 

Ohio County': •- 

(.'ounty auperinteiith'iit 
^l.-Muperyiaor 

• I ‘(Nporviaor. 

I »up»»rviaor.'*. 

I HU^rw^r 
1 «upt*rvi8ur. 

Prwilon County: 

Hounty HUpiTintoinltnit •••••• 

I 8uperv*i«or 7v 

1 auptTviaAr.... % 

. 1 auporvuior *. 

i HU^>rviaor 

UaldKli ( ounty:. ‘ 

('ounty Hupi^rintendctit 

I ^upe rviaor. : . . ! . 0 . 

I BUpjerviaor...^ 

. Randol^ C<Minty: ■ > 

CJounfy superifitoinlent 

• i'tupepiaor %. 

Ritchie County: x- v 

" ■ , • County super intepdent . . ; 

. I eupervisor. 

r supervisor. : :' ; . J 

. ; 1 superv'ittcir. : ^ ' 

*, i 1, supi*r\'isor . . . ^ 

• \ '• ■ . 

v-V\Sm^4 


11,427.60 


m 

2 , too no 
2. 100 <H» 
• 1.020 00 
7 1 .*». on 

l,?2.s.*0 
2(HHm» 
170 (N» 

l.4f;t:. 00 

no (Kt 

1, (»0 
• 2, 400 (Ni 
2. 000. 00 


2. 100 (HI 
t. iAM) on 
2.(:(K( Oo 

X 000 (n» 

2. KNMM) 



1.S02 00 
2. (i2.‘>. (Ml 
2 , 100. 00 

2. 000 (K» 

1.200.00 


\ 


vv 










1.871.00 
2, 000 (HI 
C200. (Xr 

1.784.00 
150. (Ml 

1.663. 00 

2. 400. 00 

1.500.00 

1.300.00 
800.00 


' . *' i7)' '* 
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■ Siiiiinioinrounty: ' . 

( 'oiinly Kiiporimnnilont 91 4S1 00 

I m.pi-rvis„r , .■* i 30o! 00 ' 

Tucker <\mnfy: V • 

I ounty suporinicndcnt ' j ^ 

1 miporvW.., , aliooioo 

2 8Upt'rvw)rH. cai h , - 2 00 

Wav-ne <‘oumv; 

% 

I oimty eu|>«*rint(M)«l(*itt | 7 X{ qq 

1 Hupervit«or . . j. ; . . . 

AVciyol County: 

County Hupi'rinton.it iit : i Tm: nn 

iiSI 

2 flupiTviHon*, racli 2 lOO 00 

1 Mip<*rvi.s«ir 2 j5fj oq 

1 »upirvi««r ' i....... MiOO^OO 

U’lNiil rnunty: j 

• < ount y eupi.»ri^teii<lonr. ; #. | ^ 00 

I eiiporviwir. '....i ; 2,’WoO 

Wyoniinc County . " 

County HupHfnton«)eni ; 1 3M.00 

I supi»%-ij(ir 2, -ino. 00 

^Kfi|XTviH..r ; i:,o. 00 

I fiup<'rvi:..r; i2ft. OO 

Nm t.'iiniifij h;>yi* ■li'rii'al awirtanU. Trftal miinbor of »upci»ie«ry aivixlanla rf 
pnricil in State. . V ^ " 


\ 


WISCONSIN. , 

AfianiH County. 

County 8UperintemIent / || 200 00 

I MifKTviwr >' , • , I I .l[ooo!.rt0 

I clerk (part time) r 250 00 

.Ashland ('ount y: 

( ounty 8tip<»rintendent 3 qqq pq 

•^I «u|XTvi«.r ‘ i[goo!oO 

1 clerk (pan time). .' 300 00 ~ 

Haylicld ('ounty: ' 

w (.'ounty fiupfirintenderit | 5^ Pq 

1 8uporvi«)r. xT ' ...!’!!.!!!!!!!! W 00 

' ;••• !H)0.00 

Bn>wn ( "ounty : . * *■ ^ 

(^ounty miperintendont / 2 400. (X) 

2 BU|Wm*)^w, «»<-h ■■ I’soc^oO 

Buffalo County: , ^ 

County Buperinlendont ; - 1 goO. 00 

ijmo) 

Butncti County: ' ^ 

,800.00 

500. 00 

600.00 


^ County superintendent 1 i v ^ ^ . . . . 1 

1 flupeiN'isor j.* 


1 clerk. 


■ AUcracalM <*tUperTl»lii« UMberi**. 



A * J- 
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SUPERVISION OF RURAL- St'HOOLS. 


O 

ERIC 


Calumet County: 

County mperintendent . $2, ^00 . 00 

1 supervisor , , — ' ! ; 1, 600. 00 

1 clerk (part timol . . 960 . 00 

Chippewa County: v ' . * 

CoUnty'superintendent 1,600.00 

2 supervisors. ea<.*h 

1 clerk *. ., 900. 00 

Clark County: , 

County Buperiniendeiu 2, 000.00 

2 supervisors, ^h'.'. *. ._ .* 1, 620. 00 ' 

1 clerk • 900.00 

Coluthbia County: ^ • 

Couifty superintendent • • r, 2, 100. 00 

2 supervisors, , '. 1, 500. 00 

Crawford County: * ~ 

County superintendent ^. 

, 1 supopfisor '. ‘ t. 1,300.00 * 

Dane County (first district); * 

County superintendent .^ 2,.000. 00 

1 supervisor C . .•. 1 ,.Q 00. 00 

1 8 uper\’isor. *.. 1,300.00 

Ddhe County (second di.strict): 

County superintendent 4 . 2 , 200..00 

2 supervisors, each « 1 . 1, 800. 00 

DodgeCounty: ♦ 

County superintendent ) 2 , 000. 00 

2 BupervWbBs! eacli. : 1, 400. 00 

1 clerk .'. 1 1 , 200. 00 

Door -County: ♦ * • ■ > * * 

County superintendent — .<.. 2,100.00 

*, \ supervisor. 1,680.00 

1 clerk '. 960. 00 

Douglas County: • . 

County superintendent 2, 500. Of) 

^ supervisor ., 1, .500. 00 

1 clerk.. 900.00 

Dunn County: ' 

y (bounty superintendent . .*..... 2 , 100. 00 

1 supervisor! . . — '. .» .......^. ^;.500.00 

1 supervisor ; -1,300.00 

. 1 clerb.* .i .' ‘ 850. 00 

Eau Claire County: 

County SUf^rintendent. 2, 100. 00 

1 supervisor 1,800.00 

; 1 -clerk — ll'-'ll.. .............. 840.00 

Florence County: ' 

: ' County superintendoiit. , 1, 500. 00 

1 supervisor................. .!.. — . — »••••• 1 , 100 .<K) 

Fond du Inc County: . ‘ - * . 

County superintendent. ................ 2 , 000.00 

2 supervisors, each 1, 600. 00 . 

i clerk. . . . ..*..... 1 . . . 1 , 200. 00 
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t'orest (’ounty: * . • 

« ^unty superintendent ^ 600.00 

1 supervisor. . . _ f>20 . 00 

i Grant ('ounty: ^ V ‘ V . ^ 

County superintendent ; 3 qqo qq 

. 1 supcr\iHor. ..T: %. ; l^SOO.OO 

*:.! 1,300.00 

•• 1,210.00 

Green ('ounty: * * * * ' 

j ( ount y superi nten<lenl *. 2, 000. 0(i ‘ 

1 BUiHTviSbr.-^ ., ■" 2 !-IOo!oQ 

Gheen I^ake Coun^l - ' * . ‘ 

( ounty superintendent . ! .* ; ; i j^qq qq 

, I HiipfrvUor. .*. ; 2!oOo!oO . 

' 12.V00 

Iowa County: , . * 

< ‘ounty sup(*rinten*Ieii1 ; { (»,()() qq 

Iflupcnisor ; / • 'll" LO’oioO 

1 *ipen'isor f, 800. 00 

Iron (\)unty: • ^ 

County superintendent. x, 500. AO 

’■ 1 supervisor ; i^ogoioo 

Jaekson ('ounty: 

( ounty superintendent. : f ‘ . 2 000; 00 

. • I'supervisor •... 1I500.0O • 

1 super\-isor. 1,380.00 

•vlerk 720.00 

Jcfftwn Ck«nty: 

County superintendent . . « 2 000. 00 

1 Hupen-isor •...; .'•w.i.,,.."! I’sOO.OO 

,1 clerk (part time) , ' 40O.OO 

Juneau Count y^ 

('ouJlty 8U peril! temfent 1,600.00 * 


« i supervisor 

1 clerk... • • ^ 

Konopha ('ounty: 

County superintendent. . 

. 

^ 1 sdpervisor.,. 


^ Kervvaunec County: 

County superi fttendent. . . 


1 supervisor 

1 clerk (part time) 


La Crosse County: * 

(lounty superintendent. . . 
1 supervisor 


La Kaydto County: 

. County Buperintendeiit. . . 
1 supervisor 

. <• . r’ ■ 

Langlade County: 

County superintendent. . . 
I'supervisor 


i clerk...,. : 

^ 11* * /■. 


1, 980. 00 
150.00 


1 » 200 . 00 


840.00 
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Lincoln (-oiinty: ‘ ■ 

County Buperintendeni . . $1, .VK). 00 

'1 Buperviaor * 1, 200. 00 * 

1 clerk (part time) : : .s 500. (>0 

Manitowoc County: 

County superintendent. * 2, 200. 00 

2 supervisors, eack^ ? . . .• • 2, 100. (K) 

1 clerk 8^0.00 

Marathon Count\*: ^ 

County superintendent , : ; , . 3, 000. 00 

2 super\Tsors, each : 1, 35J. 00 

IciWk'.. l,^).Oo 

Marinette (bounty: . ^ 

County superintendent * “. • l, 600. 00 

1 supervisor '. . 1, 80Q. 00 

^ * ^supervisor. :.. 1,500.00 

Marquette County: • ^ 

County superintendent 1, 400. 00 

Xsupervnsor : 1, 000. 00 

Milwaukee (/Ounty: / ' ^ 

County superintendent. . . ! 2, iM. 00 

^ 1 supervisor ' .' L^7^)0. fH) 

1 clerk ...: J,.200.00/* 

Monroe County: • ♦ 

' County superintendent 1, 600. 00 

2 super\ isors, each •. 1, 150. 00 

1 clerk (part time) ir>0. OO' , 

Oconty County: ^ 

County superintendent. : L .• 2, 600. 00 

I supendsor '. .?. 1, 500. 00 

1 clerk ^ : 1, 080. 00 

Oneida County: ‘ * 

■County superintendent. . , 2, 100. 00 

, I superviror..'. > ,.j 1,800.00 

Outagamie County: . " , 

» County superintendent. ... . '. 2, 600. 00 

2 supervisors, each 1, 500. 00 

Ozaukee County: ' ' * ® . 

County superintendent ; . 1 , 800. 00 

I supervidbr v ; 1,800.00 

Pepin County: 

Counter superintendent . . 1 , 200. 00 

1 supervisor I !.... *. 1.2fM),^ 

Pierce County: * 

County superintendent *. . .\ ^ . . 2, 000. 00 

1 supervisor. . >. .' 1, 300. 00 

1 clerk *.. 500.00 

“Polk County: . . 

Coutoty superintendent. . . . ; . . . 2, 000. 00 

1 superviwr,.- * ^ ^ i, 980. (jp 

Iclerk... • W.00, 
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Portafjo (^oiinty: 

(Villi ty superintendent. 
2 supervisors, each.* . . . 

' J clerk 

Price (Viinty: 

** ^'oiinty Mipcfinteudent. 

1 j'’iper\isor 

I clerk (part time) 

Karine County: 

(.•ounty superintendent. 

I superviijor.. 

. 1 clerk (part time) 

TiichlainJ County: 

< ounty sijr)orinlendent. 

I super\'i(j||^ 

1 supervisor 

Uock County: 

(ounty superintendeiit, .. 

I su|K*r\'i.'<or...- 

I supcjrxTsftr 

I clerk 

Rusk County: 

County superintendent. . 
I sui»erv'isor ! 

1 ^!erk (part time). 

•St. Cnax County: 

County 8U|>erintend« nt. . 

2 .*^uper\dsors, each.* 

1 clerk....* ! 

. .Sauk (Vuinty; 

Countysuperintendent. . 

I super\i.sor. 

J clerk 

Sawyer County: 

. County'superintendent. . 

1 supervisor 

Shawano (^ 2 Unty: 

(Vunty superintendent. . 

I sujiervisor 

1 clerk....... 

0 Shel)oyj;an County: 

Coiinty superintendent. . 

2 .'»u|M*rvisors, eacl^ 

Taylor (\iuiity: 

County superintendeat. . . 

J super\i.sor.....; 

1 sum*r\isor 

J clerk 

Troinjiealoau County: 

(k)unty superintcndoiit. . . 

I su|K*niflor 

'99005®— 2^ — -r 


$1,875.00 

, 1,620.00 

- . : 780. 00 


1.500.00 - 

1.500.00 

50.00 

2.800.00 
I,;980:00 

‘-180.00 



2, 706 . 06 


I. 1.50. 00 
1, 3r,0. 00 


2*400.00^ 
1,620.00^ 
1,. 500. 00 
1 , 200.00 : 


2, WH).00 

1,500.00 

600.00 


w. 1,800.00 
.. 1,800.00 
720. 00 

.. 1,800.00 


1,200.00 

1,.500.00 

>. 1,250.00 

l,800.0(f. 

% 1,250.00 

840. 00 

1,600.00 

; 1,6.50.00 . \ 


. 2, 000. 00 
. 1,000.00 
.. 1.500.00 
,900. 00 r- 

. 2,(K)0’00 

. 1,500.00 
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# * ' 

Vernon County: 

County Hupcrinloiuiont jo 

1 8upen-i9or. ; •. '{. Hm. Ih 

. Isupon-isor.... ; , 

(X 

Vilas (V)iint y: . % 

(^ounty PUporintcndent o 

iMipemsor ' JnwUk 

Walworth IVmiity: 

County t!U|V‘riiilcn(l(‘n1 9 5i«» iii 

1 supervisor ; • Lwkmm 

. Isu^-Lsor ; , 

1 oloVk(patt timot 

\\ ashbii r rtvC'oimty : 

County 8up(Tintrnflc n( ,| 

1 8Upor\isor j 

1 clerk (part time), :i(M» (X 

Washington ('ounty: 

County superinlendcnt ^ o oIh) ik; 

J HUporv'isor , .'. ; 7 (K| 

* ' ; txKUKi 

Uaykeslia ('ounty: 

(’ounty Ruporintendont j 00 

' 2.super\isors, each...... LOikmiO 

Waupaca County: 

County superintendent ''i s(K) (h) 

tflupervi^ir l.'soo'oo 

1 supervisor 1. <;(«>. iHt 

^^*^*'*^ : — — .* r»(xux) 

Waushara tiounty: 

County superintendent i niwi /w» 

'-p--r ...v;,;;;::;:::::;:::;; [ZZ 

1 clerk... |r^, 

Winnebago (.'ounty: 

County superintendent ^ o, -UK) 00 

1 superv'isor j 9 700 *00 

.7 1,200.00 

Wood County: ^ ^ 

County superintendent. 2 -100 00 

2 supferv'isors, each 4 J . (>50. 00 

Ic’erk 5 „<uK) 

Total number of supervdsors r(‘ported, ‘07. . 

.% ^ 

WV().MIN(;. ^ 

No professional supefvim»ry assistants reporled. Three couhlies'have <‘lerieal 
assistapta. * 






V. i 
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‘ Appendftt B. 

FORMS USED IN THE SUPERVISION OF RURAL SCHOOLS IN.CERTAIN 
COUNTIES IN CONNECTICUT. NEW JEI^EY. AND ILLINOIS. 


# connectici:t. . ^ 

V HEALTH AND SANITATIHN CHART 

(Revised.) • 

L Wi|M* your foci IwforocDtorlDifa hulldlnif. 

' 2 . Du all sw wpinR U>forc s o cloric In iho mornini! or after school. ^ ' 

3. Diiiil wilhcIoUi molstcocd u'Uh kerosene after dust hos sciiled. 

*. Dust chalk r roughs \\‘aiu.sroting window sill> and .sash fretjuenily. 

.V t.et drinking water from lilacs* dasignattnl in the pail u^ed for that purpose ooly. 

Kinpty drinking tanks every ui^it and wash with hot water every weik. 

7. tri^an wash l^sin thoroughly aftta- usinft- 
i*. I .setndi vidua I iir paper towel.s. 

1*. Exchange.of pencils Is forbidden. ^ 

10. Do not I'uil ixmciLs or erasers in the mouth. - * 

1 1 Carry a clean handkerchief and u.M' i t when sneeting a^ coughing. ’ 

12. .Strive for a high mark in the daily heali h inspect ion. 
hJ.^Kcep the temperature of the room as near Cih degre<'« as lurwible. 

1 1. 1)0 not »|l in drnu*ht.«, In rold rooms, oi rolsr » ii,do« s al.ovo « 1ndo»- Iwords In cold wMlhff. 

Adju.-:! elotIUng and footwear to the temperature. 

hi. Regulate tight with shades. 

17. I’ulrehiainsoffoodand refuse into. a cjvcrod receptacle. 

.Is. I .earn the use of a first-aid CO binet. ‘ ■ 

19. W ash knobs and latches at least once a week. < 

a'- lloId.phy.sicalexerci.scsout ofdo^.s. • . « 

21. hocurefut what, how much, and how you cat. 

22. Mvo out of doors much. 

2t. .Sleep with.windows open at both top and bottom. w 
24; ITacticc deep breathing. 

2*1. l^rn how to prevent coanipal ion. * ^ . 

2>. Clmnge your posture teeijuont Ivin your .seats. ^ » 

27, .Study apd form right habits of work play, ro.d, and sleep. 

» E. "W. Ireland. I 

, C..U. (Jove. | 

*' * B. R. SlIOWALTER. • 

^ . ■ • , , W. M, Strong. 
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' SUVEUVISION CALKNDAn. 

(All months from June to Sopteuitter.l 

1. Hill 11 nr S4‘hrdiilr of work (or I hr mooih thinn (iimishrd). 

IV Make I wo vi.sits ol rous<it|at»Ir Irnctli to carh school. 

3. IIoM mi'rlinu’* for all trarhrrs in oarh town (lurini; t|^r early part of the month. 

4. Aiirml alt nicotines of ihr school coimnittrrs hold in each tovni. ' 

6. (‘••Ili'i I rlhvk n|i reports. # 

riitvk ii^«l iiivcstieutc nonattrndantr. ' 

7 . I’lan iloiails for mtvtlniirs gf ti'achm and .'Hiiicail romiDittrr the follow Inp month. \ 

s. \ iMi loi ullilirary rJirardinI thr distribiitloti of iKWks to .srhwl.sand t lie |mrrlia.sr of new hooks, 
y. I nt rr \ iow some mriii I a'rs of the school committor. 

10. Interview* some parents and cltlteos. 

, , SI rkllVISION t'ALENliAll KoU JANI AHY AND rEUIU AHY. 

y I. Nfi’:i.«ur«* .school work in all siihjo'is and staiidanl.s. 
f 2 . rtu¥-k upclassn>ndliie todateand ortler supplementary, matorialnro(Ir<l. 

V.'l. Apply for .^t:i to srhool Ultra ry irant. * , 

\Tli« rr is a similur outline for I'tirh month: I«) meet inK’s ^th in'* |i«'> tots forearli se tioiialintiup ofsiiper- 
il\tr4viud.(lve etuieral tiieoiiucs for all su|a*n isors are sclie<luh’t| oti i1«e sanir ,slni*t, us the fon^piint;. 

Auoiherf^n'iilarftir supervisors siiiorcst.smiUiis of direiiiiiK and liHpinn iiwlirrsiii partinaa^a(tivitios. 
Su< h ati mnliiie i'ont'eruiii); iho work of tlio suiienisors for one month'- Aii^nist-follows; 

TE.\CHKR-TRAlNI>Jn ni TLlNE. 

(Aiupisi.) 

Ill \u^nisi the siipervisoi is tofiirnisli each tearlior with; 

1. iyi7-jstime.i!^l»Ir. 

Triuativetinu^iaMe for openinf; days of scliool. 

I. I.Ki of texilKwiks tty staiKlards. 

t. List oflttwiks read Ity siundanls 1<M7-1S. ** 

.V Usi ofsrhool liltrary Iwpks. 

0. l-i.'it siippleineiitary reatliiif; witli a>sik'tie«i [ra>liiif!s.e. i!-. Iranots. 

7.' rians few progress with all. siifiplemonts« ^ 

H. Prompt ion list. ^ *^ ' 

y. hist o/.<ui>plie.sami'up|iaratus. 

In. iian and work sluvts for .May ami June. lyiS. 

^ 11. J'*luii.sforflrst weokofst'hooliti.SeplemItcr. 

12. War program, with fiill diro^Mlons conrernuii: materials to lie used. 

13. 1 n formal ion a Ih>ui u'here .school keys may lteo)tiaim><|. 

M. .Vanieumi !i«idres?: of people. with whom fc».^ier is.lo lioanJ. 

I *. Hire *j Ions for Krtiing and cirmlaiiiiir books i/cn: i!, . , -iblie library or ronnecihiit puldlr lil.mrv 
isiiiiinltttv. ^ • 

hi. I se of picture f.iltinHs, Idrd charts, ami other rnai«riuls .‘OJii or available from .'State. 

17. fietailotj Inforniutjon altout ospoeial pupils. 

Iv .ScliiMil calemlar wiili dates n( icticliers* inec'tinfts and plans therefor. '' 

I'.i. Insiructioiis alHiiit kcepiiiK of rei^ister and u,s<* of excuse blanks 
21). lUnsiionsfor makliittduily plaii.s. « 

2b I lii’tv'tioii.'i for making! uiicmlamt* re|Kirts. 

22. -Iiiret'tioiisfor iiseof lioalth form.s. ^ 

2;t. A leac her '.s cert ifteato. 

21. Statement of basis of mtlnt; teachers. . 

-t. Suia'astiun.'i alKMit the liousokeepinK toinclude pupil assi|m men t.s. Janitor, sweepinp. and ditstinc. 

. 2it. Dircnionsfitr rdinpall pa|ier.s, etc. . / , 

27. .Name's ami mldrosses of supervisor, (own lieollh ofllcor, and ofneer to l>e notlHod iiuuse of emergencies. 
2S. Now* .school roi;i SI er. » 

2t». liLsintrtion concerning teachers* pension deduetl^s and rules goveminp, 

30. Such other ln[ormaiion ^nd tnaieriib as are need'ei|/or her sehoob ' 

t ' 

. TEACHERS’ MEETING. , ^ 

(State Board of Education, Coimoctlait UMUetln 5, Scries, 

(September, 1W9.). ^ 

b Fortydlvo minutes. Demonstrations: - . 

(o) Afodell<»son— Standartl i reading. 

( 6 ) Model li^n—SlandanUvIilstory story. . ‘ ^ 

(c) I*mctiee of modfllesson— StondaH i reading. * 
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IJ. T«Ttiiy mJn1ll^s. I>i.«nLssinn. 

('ll Till* mo>lr) losson.<. s • 

Till* pnirtiiv Iikmiii. Notk, -S«v hnllnin rr^.mlinp con.hji | of ir^LluT^ 
lit. Sivty niiiiiiii*s. Inioriirrlitioi) of pl;uw fo** profn^>: ' 

(ill **rt:aiiir:tiioii— 

t. Sutiil.ini<:i SiAj'os, tlu'lr.vly'nihmiirt*. ' * 

• 2 . MvihwN: Tlioir lorafinn in pLins for prtHrrms; Uicir anij tin* Manilaols lo whnh ihov 
;ipi»ly. * . ' . 

(6) Sulijoft maiu*r— - v 

I. (o-iiml |»lan: Than i^isoniialN: supplemoniurv rr>ailini! aii«l oxiWsi's, 

, 2. Itoailiiic: ('riii; silwH : tnaionuls f»n*smli*»J aiiil sui»|;)(*nu*ntary. 

. 1 , ArithmoM:'- i»roli|i*m>;ox<Ti is«’»i. niaii'fial. iom*. 

4 . CiYiyrspliy- Fuels: Morii s; ifipii>. i Imr >, lo al mniorial ax iilal>h*. 

.V History: ^ M,»ric's. rt*ailiiti:i; limrts. Im ul maii'fial ax ailallr. 

nKpnuT fir roMxiiTTKK ns T^niKits IN sriivirr. 

One of Uiorliiof f. inn Ions of a siif^rvisor in U,c Siafc s.ii>orvision » sinn il,.* iraimnc ..f imehm in 
wxniiy. Tw'(v^hi^lsofo.^^tl*;Hloriar.*«tlJ.o„| ,u.rm.il irainliu. atol . loniiioiis lo- 1- tlu.|r^..l( ofusnu 
untraluislaiiJ iiic\i*.xrioiiMN| cirl< .iiilrss sonit* nfivUx r iiuviiisof ir.iii.iiv i' prox i i..| lo im. t.arall. I m.iIi 
their o\porioiii>(*. TIu* follow liti: mo^ns art* xii^M>st<*il 
1. Moili*l sclioul: a<i* as al'oxe. 

2: Tcoi'Iiers' nicnioH . ' , . 

IWhors' moniii)>s arc* licM al tlic*.m»lc*l si hool at I.\l<i onn* a niontli mot all toa* Iht^ in il.** louii nw 
quimt 10 auoml. Tho xvork for tliwo moeiiti)*s is rmiliiic,! l,y a .^mittiitioi* of sii|n*tv ,j„.v jup 
' hours in kncili ami consist of Hie* follouin^oM*r, i<c*s: Tmil.ii.c it.-monM ration l.v m.].. rx i^/oivi.,..i..| 
loorhc'r; IcxacliinK I'V a Uxai bcrsc-Ic*. inM.y lot: insminioii l.y sn|N*rxi>.w .iufctprciiiv | i.iix f,.i 
mellio.ls; use* of sexat xxork ami il.*xh>,,s; orpinjwiioii ami matia*:Aiim i.i i.i i„.|,.dii.K 

^ou|>inir. privTams. plans, olians, rcvisnif;; ilUiissiori U |ir<\vtili*i| rva-liuc sihaIjI as<ni%i 

fninvostadoiiainl rcimri. . ^ 

* 3 . ImlixiitimlcTjtii'isin,. , 

TIiolmilMfs' tnAinsvar,. follow, M l.y two a nmiiil, i...*l, >,l,o,.l. 0„ i|,c«. ,|.os>ii... 

\1»»rlH,rli» iipiWreiilis of lii>iiisinii'iloiis.olwfvoj,.l|.ai«ii»tr3i<v',. rriti.il, ■>.iiiMniiis /i.imi. |. i, 
xlsil Iiasa paitin^raiiil .Miiiiioaini, / 

Tho toorlOT konps a siici.t;sli,Mi I, oof f,^ iho „f |k,i 1, t.^c|,c »hU ti»|.f , i-or in r». luiiriiir i.|,4, •,.1 1 
wiuwirvi.lt^''^ "iMlws arr .a«> lakni up piTMMiall.v will, ili., ,to,|,,t o„.| r,,,>i|i, ,(.,suIk 

4. IHtmonsiration. 

INtmonstrjilon of mribixls and iho use of soai work, charte, dc\ic«. cir.. is a nan'of ilu- supwMsor . 
_wo*k at loai'hers* meetings oml xxiieii vbiUiiK tliowhooU. 

4. Visit iiiR. 

Tmrl,m aw rt.,.iiro.l ,0 vlii, ,!,« ,„o.lrl school for ol«orv«lon and prorticr ai l,-os, „i.,v a „Tm sod 
oo«ionsU)ilieioarl)ctisr«iiiirod lo visit oiluw schools. Toachmanliistru.udhowo,i.l »l.a, io„i«tv» 

anil llio rotiili.i of the* visit an* •lisKii$si*>I xeiih the* ioipcTX’istxr. 

6. ('imilarsaiiil DMctlns. * * ^ 

III ai^liiion K> lexae h.Ts ' mcninR.s. i.ims an.f instructions are* Rive*ii to the na.1j.rs l.y mrans of itmilar 
lriu*rs amt iMiIlciins sent .,<Mit l.y iht* otncc at liutlfonl ami l.y the* sufK*rx isexr. 

7. Professional readipg; 

8. lustiiujlci. * • . , 

Al dilTmnt ilnws ihrouithout tlio year niociin«s.iu» hold al plorrs artrssil>lo to a ininiltor of loar lion 

. '‘J “ I-®**"'* • doin«uslraii..,s, ,lisoussi«i.s ,.i 

l«achprs’prol.l»iiu,audcxhlh||sofdovlcosand scat work. ■mu.v.ioosi.i 

9. rorrrsponeleiice coejrse. . 

- Tho.Ilanhury iiomul school ofTcxs cormpoiidciico courses iirtlie lollowiiiK suhjw is; l>rawiiit Knitlish 
wpiOKe. Rco^phy, isminunship, duties of cltlwnship. EiutUsI, Ilwraluro, liislory. physios. Tho .aiis- 
tecioryMinplollon of tlwso suhjeets will U cqiiivalefit lo tho Orst yoar's work lit Il4 uormil school Tl« 
~ajplo,ion.f,uch subjoet 1, «,„lv®alont lo paosingth. Suio . Ja.umon «.d Ih. pwlZla'v 

4^^ ecneapondenweou™ and d,,ire a diploma must toho tbeios. ymrii, 

10. §/ummor school. 

; Each ^ a aurnmer school Is eonductod In the SUM ot which spilclal courars an given lo Icclnnon, ♦ 

'“ndamont.1 mhl^utory suI.|.tis - 

•n given and rural model schools on In opera! Ion for ohscrval Ion and practice. 

StatootiiUnos or course of iltuely. ' ^ Z 

*, Dh’lslqoa of work In Start oumnrnoon^osppnd closely ' ' 
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Tlir r.*llrtuiiip rtNiuirvmrms rrpinWiiK l^o<wi;tHi^lnnoii! of nioilt ) srhnolj« wrrr tMloptfsl hy a rommiUM* 
(if siin'fv isArs in |y|7: , ' ^ 

\<* iii(«|i l r;iM I*' orfMiiirni uiHlcrilio Wiw unl,x; |,y ;» voir of ihc !.l il IhuN. Vk brn'Toforr. 

Tii.d’. lxrli.mlsiiiolrr your dinNHonliiiivi f.r orc.»itiro(l in .• ».1i low-;,. lu .tOrr i li.,i :i o h.,.! i- a 
;ii:i.«lilN<;|iooHhrh' iiiu-1 U-iioi fnv.r i:.rfnMrvii i.».t j,r.ol(' au.’l ,.i lr,i t f<iir‘:^||or 

WT silflirirm m:»irri,»I ;iii.| f.-r liMrlittiv . ;0 ,s| Uinv v. lx of „ y r,- M»rrs (of 

l o »| L-riilr. :1 iliMiiJiirlv ^^pprovtsl pn*»n-:ini t.v iJn'*>,iiMTvi<..r: ;i imvix tIh< mini- 

n. on nM|uir. -ii(Mit,'t; ;i< lo U* ;n,^-xil lo f. r i, ... l-. rx in ili«* .x, \ . ,|,.x u*\n\: 

.11; o li.-r f;iiol ’ ptoit" iiijnvx|Hy I ;,inl m.iirif.vnh m . 

' .M‘lw(ol if it i< lo 1^' rohiiniii'.tslKHild nn'ri Oiir or m.ifv of i»ir foilouifi^ ron,tiuon.<: TroTlmcof 

•-i-n nii.r f.i- u xtholr \r.,r. h'wi.iI \ ixit.< onii.rV1xH-.v.| t. i. in i i.. otl.rr >. h...|x in i.m n. nl.iin.I.mt 

\iMl:iti. i.of midlrl .-iclioi.l >'V «Ml.rr tr;irlirrsrithrr of ..w iit..w i, in;ri..n^ix. 1Ill^^^l|:, Uy xIiu.(Imx1 

I'f .i 'r.;pi|ili.x)m)t i)i iliai.i'i a .xiiitinln.': lo oflirr .'•« hml.x m ilw ‘ 

r.r.x of itiu|«d s« InH; Tr.n In r 'in.iy lioM our .x:, -:x„.ii an.| -oi. n.l i|,r l ,i,o tviiuiii,li;r .MUm* 

•t ;y l«;i\r tr:u h. r.v atiriHl iiiot. I <, h.N.l ..n i, ;a Ik t.v* 010.-1.1.1; .| ,yx ai-l ir:„ tuf'.* it!is»o,<x afirrwar.H: 
-!- t; in...lrl mIi.n.Ix o,.r w.vk r.itlirrulid iiixl.t of ,.11 1. uri.x , h,.\ aii.-o.l x.imnirr 

! Iu\r molrl srllool ^-'-^xfons oti Suiuol.iy .iiid x,.|..tttir in.^l.d x. hool i.'.w Itn o. m<h ,rln r x,|„-.lx,n 
14 ..- i..wn (»Ji Moiol.iy. 

Sii.LVxtjoii.x; jv.u lirr-ixtoMi;.! U.-.L> m tr-u h.T.x' ni.s-imy . :,1 m,1o oi.^frl s.-fi.-.f w hn, viMiiii|:; 

U 1 -M uh ,noI(*>'k f.*r uli. n \)xOiiit: IU..I .-1 ,x( IkmIx o p. 4 ri i.> x-^|, r\ .xof fix .<f olovr\ atoms. 

V'lft 1 1.« o t..*r .xti.-ij,.| ai;.J x,-ii,| .x.jmpl. x ii\ott,«-i x,.fi,fcF|. f.-r ;l..- pti(]^«rxo .iM..xint,aioii and 

o.:..p,tix„„^ ^.^r ti-.vhrrs ropir.x of pPft.x of >..x.x,x,.s |„ Iv p..„h. tx- in.rtni^x supply 

Hfi.-r (.•.ulit'n t.f the town viHi vaiiipl.-s of,x^•at work n.s 4 x.| i'n.ili.- nio-i.l m 

.'»HKt\isor sInmM \i>n niodct h.^dx ftt^ipirtitly at ihr U'friutiitit.- of tin* \r ir.% ix»t mot, ! x-Htool.< «i(h 
M'.Tiiifitra. lirr.x; iiixitr pan'tit^ mid n.Ium.i roimnltuv lovj.^it sd„.ol.. it.\ ;t,. iowi..< witlo>tii siiprr. 

U'i.io toscti.l i. ai rs to t!<r nnslrt .c li.Mds |n'rx:i;a.|.' tlir >rioM.I (-otmiuttf'i' p- I. • .-.Ih'i'i if;.' ti.H.I xrar 50 
1 ;. .1 x.-\,.:;,I fl.,\ C to.ay ukrii for \ txiuiij; ni...l. t si ln^dx ' |,ax .• u.x n,..„y \i<iix p.t!,.. juo.»t I x, t,,N.|xai i|,r 

lx i . 111. .111* oftlh* vrir t...xxj^,|,.. In in ikioj; , .hiu.h is w ji h.-rx lu\r an nii.lrr>t.tiid,ii^ ilul lli^y 

vo.t t|i.* tiokli-l X, foh.l 1 .l.»y ,M, || ti-riii on ilirir ovci tmn'. 

H.iti - \ fw.^room .. loN.l'in.iy !•(’ ni.idi' a ni.vl.-l srfnk,| ,f i.-.n h.-jx jj.- n.pr,,xf<;f 
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STTPERVISIOir. OF,.RtJBAL SCHOOLS, 


Only pupllsin $:sndan1s Ir and V aro elliilble. 

FORMS FOR promotion 3Y SUBJECTS 

Formi 

(rwluood} 

Class organization sheet 

school : leather 


. year. . 


name of pupils 
staudard 


subjects 


Vi I 


reading 
HTtling * 


arithmetic 

language 


history • 
cltizen!thlp 


geography 

|)h 3 rsiolo^. 


. spelling 
'Va. etc 


This form is to bo posted on the wall be.Hide 'time>tablo 


Town 

School * 

Teacher 

Date 

Inspector * 

Work notma. 

Number (ascertain by mullipl>'liig number of children x hours in obserfaiion period) 


i 

idle 


li 

uneraployetl 


I 


Hi 


iv 


imperfect I V j improperly 

employed t . employeii 


total Ujss' 


Work hours employed . 


Work houraln period obsorv_ed.„... 


corrected for ages and standards 


Corrected by accomplishment during period of observation: 

papers 

promptness in oral and written work : 

. attention to form 

Intelligence in worlr ^ 

Efflclericy 1;.’ ; 

. Accomplishment 

R^ing.w..: ..: ' 

. ■ . , DtRECnONS. * 

Idle— pupito Voluntarily not doing assigned work at scats or in class. 

Unraiployed— pupils haying no assigned work. • < . 

Imperfectly employed-pupUs in clue or at sente loolng time througb Imperfect pbnninii by lenchcr! 
Improperly employed— pupils In atass or at seats emolovod at non.MitiMHAn«i a . 
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, Thftsc spaces Indicate the seats of pupils. Every nitiiuic by the dock look over the school and indicate 
by ft mark inlhe appropriate spaceevory* piipi I whois Idle, unemployed, or Iniperfwtly employed. 

Between times of markinf; note time lust by teacher in class, multiply this time by the number of tmnilH 
in iheelasx anti enter as im)terfeet emplo>'mcnt . 

Nttle ptipils who ore inattentive to the class work and mark their los.s of time tii minutes. Redmx to 
' hours. 

Take twenty miiuite.s for the test and divide ininiber of pupils by three togel the ntmiber of work hours 
in obser\'Ul ion period. . ’ 

Pivide the total loss in hours by the total wtirk hours observetl to got emeiency expressed in per rent. 

, Kxaniinethe wrIltAi (tapers ami assign a per cent to the workmanship Including neat ness, arraiiceraent 
.• an urat y. • * . ^ ’ 

( lurk the promptness in oral and written work after the observation period and assign a per cent. 

, .UK^iit ion to form refers tomannersaiid to language ased in oral recitation. .\.«sign a |»er cent to ihisul.so. 

Note.s|KxiaIIythepupilsinlemgenreinaltarkincihciPa«ork. Thisindk-ate.spanly thethifttighnessrtf 
^ in>inu tion and partly the iiitelUgenee of the pupils. fj 

The average of the marks given the last four (mints gives the correction by oivomplishm^t . 

Average this flgtire with the eflleieney (ler cent and the result is the rating of the s<;ho-»l. 

Jlie committee sul>mits this time-table for a .school of eight standaphs for use as guide in organizing 
yriuKils u(Km the plan now prevaiHug. A separate bullotip has lieen .prepared Upon the use of timtwtaMe 
(utunIs. Time>i aide for .sehiMil of eight .standanJs 

Tlm.w,aU<,of,lailycxm-b« > .. For I«rij> ImjliiniiiK Jauimry 1917 

town rersia .school Charger teacher AIkmi Ben Adhem 


Indiiate num* 


rnder.scon* teaching period In red. Indlealo the work to be done during .study periods. 

1st of teaching perituls a wt*ek in a subject by a figure a^e.xponeiit as History 4 ii*ivic.s I 

•2 4 *12 4 4 1 o 

Time .Min Stand I Stand II Stand III Stand IV Stand V Stand VI Stand VI1 Stand VIH 

ATTE.S’DA.VCE OPF.NINi; 

" spell 
read ‘ 
read 

REAPING 
read * 

II V 1 K N E 1 
PICT AT I ON 
K X E R (• I S E S 


h HEALTH INSPECTION 

10 SPELLINtJ IMtEI'AUATlON 
X'lt 10 R E A PI NO read read 


*KVi I.>road* 

0. .V> Ifi read 

10.10 L'l road 

KKM 1.1 . 

10. :{o ..1 

10.40 10 
10.4.I 1 

11. (P I.*! road 

11. 10 10 ARITII 
ll.r> l.'iartih 

11.10 l.‘iar it h 

II .P 10 REAP 
12.00 10 

11. 10 10 reap 

l.2.*> 1,1 read 

1. ri 10 road 

I..jO (,*> 

2.0T) 11 hist 
(?©0g 


REA PI NO 
read read 

read reatl 

W R I T I N 0 4 
SPELL! N tJ* 
PHYSICAL 


r^d 

jf&il 

» read 


RECESS 

•VRITHMETIC arlih arlth 
arith arlth ariih arlih 


arith 

arith 

spell 


arith 

arith 

spell 


rea<l read 

read read 

read rood 

L A N <} U.A <J K 


ARITHMETIC 
arlth * arith 
read rea<l 
MUSIC 


lang 

lang 

spell 


hist 

6«>g 


hist 

geog 


hist 


2.15 10 HISTORY OR OKOORAPHY 


goog 


- 2.Z5 10 
2.10 5. ,* 

2.3.5 5 

2.4.'» 10 READ 
2.55 10 read 
.110 15 lang 

3.20 10 speli . 


lang 

lANtl 

lang 

hist 

geog 


spec 

subj 


read read 
READING 


PHYSICAL 

RECESS 
PHONETICS DRILL 


lang 

lang 


3.45 25 DRAWING! 


long . 
lang 

SEWING 1 


read 
' read 


read 

reaj} 


read 


, a 

SCIENCE 1 


spell 

spell 

spell 

read 

read 

read 

read 

read 

rend 

read 

read . 

read 

t . R E A P I N 0 


arlth 

arlth . 

arlth 

arlth 

• arlth 

. arlth 

arlth 

arith 

arlth 

A R I T IlM E 

T 1 C 

read 

read 

read 

lang 

lang 

lang 

L G R 

lang 

lang 

lang 

LANGUAGE 

hist 

hist 

. hLst ' 

geog' 

goog 

goog 

STORY 

OR GEOGRAPHY 

spec 

spet' 

spec 

subJ 

suhj , 

cubj 

•:s 


t 

read ' 

read 

reed 

rood 

read’ 

■ read 

rsioL . 

spec 

subj 

spec 

■subj 


spec 

siibj 


ftfHrsiot 


AGRICULTURE 1 CIVICS 1 
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history. CHART. 

ai.\RT IX. 

Oatoor«perin<i. 

Mon or peoples. 

Mace or locality. 

Caiise.sof war ofl8l2. 

Perry*.s victory. 

Burning o( Washington. 
HanfM-tl convention.* 
Hesults^ofwar of lsi2. 
y Missouri op|iproml.se. 4 

Erie canal. 

• Spoils sy.steni. ^ 

‘^Abolition SM'iety. ^ 
Nullification. 


OF RURAL SCHOOLS. 

ARITHMETIC CHART. 

CHART I. 

AddlHon and mnUiplicatitm. 

2 9 8 It K 7 9 *« 

2 M 7 6 ft 7 3 

3 2^7 s 9 K 8 9 

3 3*6 4 S 234 

4 2 3 9 .S 7 6 7 

-^4 .-I 4 2 3 4* 5 2 

/ 3 547636 
' 4 5 5 3 4 4 3 

4 3 5 2 6 4 5 

» 6 ft. 6 7 2 3 2 



2 3 

6 7 

7 4 
7 X 


2 ft 3 .1 4 

7X7X32 

4 .*. 2 ft 3 3 

7 X 9 ’X !l 2 


• 8 7 9 6 X .1 4 7 

9X998999 

ro/Acrrinrfpo/v COrNTY, N. J.. PCBUC 8( l|u(»b 

Infiirm all your teachers and have the dates carefully noted. 

^ Schtdiih of Uachtrs* to ht h*tdfrom Ortfifter -V) to AVrwftrf /.9, im. 

Nonhern groiip-'Ilay Head; Brick, Point I'lcasarit, Point PJeasant' Beach 
(•radcs MI, October 2i>— Point Ilca.sant Beach. 

Oradcs 1H;V, Novembrr I.WWest Point Pleasini. 

,(Irade.s VI-VIII, November II— Bay Head 

>•«">■. '--...o,.,. 

r.rade.s MI, November .'»—Lakehurst. * 
tirades IINY,OctolMT 2 l-Tom.s River. 
r.rados VL VIII, NovemlKT 19— For Itwl River 

S-><T«r.l. T„ck. 

tirades Ml, October 2X— West Crwk. 

tirades III-V, Novcml>er 10— Tutkerton. 

tirades Vl-yni, November 17-Bamegat. 

Western group— Jackson, Plumsted.- 

1!™?” '™"' ‘Wo mM-lin* is for all the trachorf). 

Tfradcs III-V , Novemlter H— Pleasant tirove. 

tirades \'I-V*III, November 18— New Egypt. 

*" "‘trad the mectliiK desiKntled for the Krodr he or she is tewhine. Ae . n.ie 

oach Icacher will go to but one meetlna of a series 'rtii^M wtit ka m , ^ ^ rule 

|=sstesi= 

Ademoostritlonlesson win be.Uio bMisof c»ch niMHiMi.ifar..... t 
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ANNT’AL FIEIJ) DAY, OCEAN COUNTY, N. J., STITOOLS, MAY, I!I21, ' s 

'X- »=‘v«^ i» ">chcla» 

covperrnvK Evrim for the several classes. 

High schools. • 

Fl^Shn**^ * ^***^‘*** Rtinjumromont: give full particulars. 

Arrli rrlQ V ^^P*^***' onDouncemcnt : give full particulars. 

^ ^ : ■ Special annoHDCcmcnt : give full partinilars 

.Wyanl dn.>ih,: - - 

iTJO-yunl relay 

Standing broad jump relay 

Heaii Img target toss...:,. 



Running high jump 




Running broad jump 




One-half mile relav 




DasolNilI target throw..! 

230-.vard dash 




Cymnasticdrill 

r.»lk dance, '• French reel*’. ^ 

Folk dan<r. '‘OustaCs Skol’* , 

Partner relay. ...r 12 c. f 

50-yard dash ' fJ. to) * 

.KUard d.a.<h : 0.(6) 

230-yard relay race : . . ' 4 *( ; 

Wegg^sl 2<;.' 

Standing broad Jump R . -. g , 

llcon bag target toss _ , f* 

(0) Over NO lbs. 

(ft) Under NO lbs. 


Cla.«s 1 1. -> Element ary .schools. 

A r..(VI-Vllf) iaspn.scribidt. 

...,......;.n. A {iii-V)s, ic, or2t. 

(VI-Vlli) S, 10, or 24. 

Runnijig hroa<! jiurfp / li. (0) 

Runnipg broad jump. ' p, 

Running high jump ; It. (o) 

Running high jump ^ p* /g) 

B^Hcball target fhrow p. 

Pack race ; p 

220'yard relay .* 4 II. 

100-yard dash p. 

100-yard da.sh (g) 

na.ssIII.. ' 


Smalt schools. 

c.ymnasi 10 drill n a. mit vtit . ... 

loik .Lneo. ..croMM , : t 

J'*™'’ »■<•) 


<i.(6) 

230-yard relay 4 

3-Ieggedraco 

• Uean l»ag target tos.s (j ^ 

Standing broad jump < j ^ 

100-yard da.sh 11. (a) 

I00-.vard da.sh * 

(a) Over 80 lbs. 


Uutming broad jump p,<6) 

Running high jump ji ' (<,) 

Running high Jump p. (g) 

PackEBco '. 2*11. 

Dascball target tlu'ow p. 

230-yard relay p. 

(ft) Under NO lbs. 


topic. , 


(Face.) 

OCEAN COUNTY, N. J. 

SUPERIMTENDENT'fl RECORD l»F VISIT. • 

— ....teacher; school; Date .101 

.room; teaching, branch.. ; lesson; Entered . m. 

; pupils In class. Left ' » 

■ t 

Data concerning pupils. 


Procedure noted . . 

Grades. 

Enrolled. ■ Present. 

1 1 

Comm^atlon..;..; 


Buggestions.....! 

• i 

Reaction to miggestiODs... 

[ ‘ : ; V'“! 


'^^Wlotv- 


r-up efforts.'., 


Super/n/emUnt 






/ ' •W ' * V * 


J 
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SUPERVISION OF RURAL SCHOOLS. 


[Reverse side.) 

EXCELLEKnifl or TCACRINa. 

Note.— T he i terns of this list will bo referred to.by number in the report. 
I. general c«»Ni>rnoN.‘«. |v. is.struction. 


i; Msnvemcnt of lijEht. 

2. .VttcntiontoventilAtjon. 

3. .\ttontion to temperature. 

4.,. \t tent ion to humidity. > 

SyVppearanceof blackhioards. 

6. \)vcrsight of cl oak rooms. 

7. Oversight of corridorg. jT ^ 

8. Cleanliness of floors. 

9. Housekeeping details. I 

10. Maps and efiarts used ant^cared for. 

11. Oversight of grounds. 

12. Oversight of outbuildings and toilets. 

13. Care of school property. 

II. TEACHER. 

14. Personal appearance. 

13. Rearing before .school. 

16. Use o f langtiage and form.s of expression. 

17. Qu^tyoHoneand voice. 

18. Preparation of work of lessons. 

19. Attitude toward pupils. 

20. .\ttitude toward work. 

21. Use of supplies. 

T 22. Use of time. 

23. Profp^am prepared and followed. 

24. Participation in on'tdoor play and exercU>. 


25. Properly seated. 

25. Proper po^itinnsrequired. 

27. Proper movemenu required. 

28. Use time advantageously. 

29. Earnest in work; 

30. Respectful to teacher. 

31. Considerate of each other. 

32. Promptness. 

33. Regularity ofattendanoe. 


. Requires comparlsgus. 

> Requires imlependqiit thought. 

Tests preparation’. 

Is adapted to pupils. ♦ . 

Requires pupils to ask questions. 

Trains for independent study. , . 

Develops pupils* ii^lerau. 

V. RECITATION. 

.\rouses and sustains lesson interest. 

Makes all pupils take part. , 

.Male's pupils talk more thai|)^mcher. 
Questions in goo<l form. 

Accepts answers in cotroet form only. 

Flic i t s,d iscus.sioiis . 

Uses reference material. 
lA^sson plan evident'. 
l4>sson plan fulfilled. 

lAwls pupils to .selfKTiticisih and self-evalus. 

tion of effort. ^ 

lAjsson assignment amuses effort -evoking 
interest. 

VI. rUSCIPLINE. 

.12. Develops self-control. ' * 

,*Wt. I develops solf-diris't ion. 

54. Brings ethical principles in to practice. 

A. Condition of .schoolhouse 

B. Condition of furniture 

C. Condition of book.s, supplies, and apparatus 


D, rondition of grmiiidsand outbuildings., 

E. Janitor .service. 


V IFaee.) 

OCEAN COUNTY, N. J. 

name of pupU First name and initial School di.stiict of 

Place of birth Date of birth Name qf parent or gnanifan. . . ! 

N«U»n»Utjr of father p. address Nationality of moihrr 

Send copy of this card with a pupil who leaves to attend another school. Write all dales as follows: 
1019-.V21. 


School year. 


!8 . . 
■S •' S 
o| I ® 


. 8*1 


•c 


is 





Ia > 



|j| 

III 

I.- 



|R«vene8ld«.) 


School 
year. ] 

1 

1 

Age on 
; Sopi. I. 

^ 

1 

Date of 
entrance 

thiH i<*™- 

>*oar. j 

Trarntferred 

from— 

Tran.sfeired 

to— 

Pro- 

moted. 

Sch. 

No. 

01.^1 

trict. 

■ 1 

' aSch. I Dh!. 
*No. ' trict. i 
1 1 

at end 
of year 
to- 

^ { Tm. JTo.j 

• !' “i 

i 1 

V**’*'] 

1 

■"."j 

1 ‘ 




Name of teacher. 


Sch. 

No, 


D|!»- 

tiict. 


cxccnt thcwr *f «<> in the school, AU Items on this side 

Murnn * M P™"'®"®" •"<* »re to b# nikd out at Ix-idnnlni! of each )-<*r: promotloa 

y . oik, y Roman numerals (\ I-Sixth year of .school work). Wnte all dat^ as foUoa-s: Wlfr-5-21. 

OCEAN COUNTY, N. J. 

WAMPLE COMPOSITIO.V^AS GIVEN OUT TO CLASSES TOE SUGOESIION AND INSPfaUTION. 

I ■ 

, Graded 4.5^ 

“ What I should like to do next Saturday. 

of!dl'hl <*® ”“y ‘““e «*1 <looia, iflt ia a nice suBiUny day like today, tlm 

my motherX bu.W™b;n(i,:,7oC‘irStt ^ 

Ine oMI»*en«nT‘?*: ' T“!|“ ‘® “"“® “*“ » » » ‘t** »« "«* «» »h»t plaota uerecom- 

L:"jirr£r,rr,rrr." “• 

'' t Jn'Tom" 'i'*™’ *““'*• »nd dog out tor a row then 1 willgo aahora and 

eo home and gel my supper, and that wtti complete What 1 Should Uke to do Next Sauil^y. 

, MftiU. 

t onteni interesting; pvagraphlng good. 

DefeeU. 

Sentence structure: £x., in sentence, “ First of all,” etc. 

I"""* incorrectly used. £i,, -Next Saturday I would like to do,” ete. 

Ihflcrent terms used: Ei„ “Next Saturday I would Hite to do, “etc. 

• Thenafterl'cleanuptheyard'IwiUeat,“etc. ' 

Repetititm of “Then, 1 would.” 

Incorrect uw ol quotation marka; Ei., In title; In quoting title. 

< omma used incorrectly. 

HUNTERDON COUNTY, N. J, • 

,1 ^^iract Ihun a circular letter concerning a teachers’ niMting.] 

to ”” ** “ ‘® ““ •«k*»ra. I nm hoping that every 

1^; •••'f *® a contribution that wUl help every ottar toactoT 

a?r»I^^I^ *"^*** *111! ’’”**** y®"*<*®®'> •dmmatliatlon oraand-tablo project, a problem projert 

Ordeacrinilnn. tnih. yp«» ol prt^athat you plan to carry out in your achool and aond these outlinea 
wiTtS? wnTv^. a ”r“ **«®^P'^“P‘«' »“y b» »»«>• of them and plood in the hands of 
on t4 dt^^l L ““ Pf®**®* M poksiblo before the leitohers' meeting and than 

orli^'^ L-*r.u "“king of a dnaa, objeeta for a aand-UMe, window dnpeilas 
tiTOolaelub,thei^g®fapo,,*r. TheaeareilluatfatlonaofonektodofpitHort. 
aiirBCUve,cIew schoolroom; a lovely sunrise or sunset; a beautiful landscapeor othernaturalbeautiea. 

Would *• ^ 
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Sl PKItVISION OF BUBAI^ SirHOOLS. 


A siiniru'iil immlirrnfpMlili'm |>ri>Jn-tslinvrbn>iioulliiifd:iiiil iMvlOKniplirilmploSM-iii oulaoihaUrcrT 
tou'luT hosuii amiila imiiiU r ofiJlu,iirr.ii»)ii<!oniio proWIrin project. Mo«i tcadiers have ubo clear idew of 
Uiepr»»Jec( n'lMTeN iiiiiijiun Mcaiiicxicriiaffonn. <'ou^qiieuiIy, 1 .shall nut line oitlv Iho.-vkill, appreciation 
011(1 coinhj nut ion pnijccts. * ’ • * 

I sltall lie wry happy i f every ie:M her will n\ upon two projiM is and outline or deserile tlwra assumested' 

Iti the first jnirt oftheletter. Idon’t want any teacher toilothis whndoesit*t wuni foKrow or who is averse 

- lodotttK It . I want ttty w»»rk with y.ni t o In* oti a project l»;isi.s. I f yon fitid a 1 1titi^ very d istostefitl it ini t 

* ^‘' "** **** * ***^’ '**'*''* •‘■'‘l>*‘<’ial help or a.s,si.staiMV or do not uiidersiund my reoiic't I 

shall bo glad to write to you or visit yon, . ' 

• ir\'TEKI)«>N t (>r.\Tv, X. j, 

(Extract froli a circular K ticr gi\ itiKMiegeMions for teaelunR; prepared and distributed in tit.- etninty.) 

» . Ki ROCK. i 

» kp ihou^ u r U in J.'uwtnf In m hat n ans dws tkf runtiiunt o/ Aimipr diffff from our nu i, 

a class ctiairnnui di \ tde i he cluss itito groups who shall chpipete tti discovering the gp*atosl 
uumbor of way's itt which they can coinpar** the t wocoiitinems. . The teiwhorslist would naturally iiirluiie 
size, topography, population, chttime. nuitUvr atid Iciigilt of rivers, coisthur. mutitier of gn,,I harh.ffs. 

ituin tier and .sl/4* of lakes, l.itiiui|e:uii||.*ngitn«le.tiearne.s<ti.»oth.rrominetit<.itnml.er of. livisiotis.mitnher 
oflarge cities, character vf nnimal life, cliar.icier oft he pivertiutcuts.ridinrss of niiticral wealth, Vharacicr of 
people; iiumiter of latttinages stMikeii. and a.Iv.uttages for carryitig on industries, i K.ieli group ntav scKm I • 
o l^ler who.Hhitll qiie.siioii the groufi in order to liritig the knmvle«lt:e triined UdonMlie Hass for cm .ei<nt 
Hitd diseti.s.sion. , • 

^ Ihtr dw» thf nnr mapMf UnrofU diffT fTnm the old ttwpf Ul^rnf thtft chauffts brirnght atnna*-.\\U>ii 
countries f(smd on the new mapare not on iheold? From wh.fciUiurles was the territory from whielnhey 
were created taken? . What part did the l.nind Siatc.c take ju helping to n\ the hismdaiics of ihp.se 
• countrie.sr How and why di.l our c.nintry i.ike .siu;iran active part? Wh:it countries territory as a 
result of the \\ orkl War? W hat country lo«tni.ist territory'? llowdoyouucconiit fortliis? « ui .an out lino 
map of Ftirope write the narncsofcoiintri* s. ilie chief indnitaiions^ the names of rivers, cariitals and largc.st I 
nties, and principal tnotiniain..:. I 

II hp is thr elimatr uf t.uroj^ m diflt r/nt from fht tHuntlt of thwt .tfrP'on.-t of our on n coutiut m that art in th/ ^ 
same /o/ifi/dcf-Snidy the t. i^irN'raturc charts. W'hat part of Kiirop,» ha.s uhe .«.itne winter t.uii|Aerature a.s 

^0 port of (‘aiiada in the .same huittidiv’ W hy is KiirofH* so tmich warmer in winter than the .siTtionj :n 
North .\mrrir.» that, arc ip th»« same latitmle? In what wind U'lt is most’of Kiiroi^*? Most of'.Vortli 
^ America ill the »ime l.iiiiude? W hat winds l.tlng rain to most of ihi.s section? Why is .so iiiuch.of the 

United States and (’anatla .siuniarid? To what .seetioii.s do the westerly wiiid.s bring riin? Why can r..t 
Kuropo depend upon eiisierly wirid.N for min? . t p.in what winds du.*.s Kuroiw defieii.l for rain? Why? 

\\ hy do the westerly winds bring raiti and Iiigher wmicr lem|icratnr(\s t o most of Kuroiie while tlw*y h ive , 
Ihlsoffeet on only iheetxust of North .\nierica? rompare Hied in'ri Ion in wbu.h Hie nmiiiiiaiustnuid’oinlio 
twocoutinoiits. 

lirNTKIinnN OiUSTY, N. .1. 

(K’Hrai't from a rirciilnr letter .sent to the leuchers.) 

SmJK.'<T|O.VH For fROJFCTS |S Am*i;n.\T|oS. 

Your.P. T. A. will eoiitribiiie ?io for Victrola records or pictures, the .<tate will .siipplemciit this with a 
tlOappropriatioii upon application. Thi.ssituaiitm oiTers( 1) a natural opportunity to lead cliildrcn to want i 
to write Iclirrs to the Perry I'ichire Co. for their (Miulog. 'I he jnldress is .Maldeii, .\la.ss. The catalogs 
coat lOcents.or write to Miss .Askew, State llltrariaii. for a book or books treat ing of .irl islstind ilMur iiict tires, 
in language simple enough for children to uiiderstund. The children study pictures lUtU tho lives of artbts 
in order to ^deet wisely pictures for their own .sehoolruum; or (2) the chitdnui get phonograph record Inioks 
doaling with the li ves and :u*t of great .singers imd compomfrs. They study tlu'se Inioks and seh'Cl from t liem 
records which tlioy wi.sh to hear. The teacher swuiyes a imiiiiier of good records. Tlic children listen to 
them a mnnlK^r of times, it may U‘, and then si-lcct tlnwe which (hey like U*st for their stdiou); or t;t> the 
children decide to leorii 10 pixmis during the ye.ar. The u-aelier selects Ixioks conuiniiig Unmliful iksuiis 
odapUxl lochildnui .sexiierieinn and interest. Tho cluhlronoiid teacher moke out rtuestions tliat will load 

thecliildrentofcelthclieauty of the poems. From among tliose studies they select poems from time to time 

, for memorization; or (4) intermediate and upper-grade groups read stories from tho children s pages in the 
\ outh’s Companion or St. Nichola.s with tin; Idea of selecting and learning to (ell the stones well oiiongh to 
interest primary children. They, of poursc, tell tlio stories to tho primary groups. (5) Children hoar songs 
with the idea ofsclectingjthoso which they wish to learn. . • 




Arrc.iNUIA IJ, JQQ 

A SUGGESTIVE PROGRAM FOR ONE-TEACIIER SCHOOLS IN HUNTERDON COUNTY. 

|A group IncludM sixth, seventh, end eighth gredw; I) group includes fourth and fifth grades: C gnnp 
Includes second and third grades; D group include beginners and first grades.| 

0. 00- 9. l5-Momlng exercLses. including healt h club inspection 

9. 17- 9.32-D group, reading and language.) 

9. 34- 9. 49 — C group, reading and language. 

9.50- 9.53^Settlng-upexercLses. * 

9. 5.V10. i(V-B groiy>. arithmetic. 

10. 12- 10. 32^A group, arithmetic. 

to. 34-10. 44-r)rganised games. ^ 

10.44-10.49— Recess. 

•W.-Vi-ii. 10— Cand D groups. lndu.itria] arts and number work. 

11. 12- 1 1.32- » group, geography or history. 

11. . 34-12. OO-A group, geography or history. 

12. 00- 1. 00— Lunch and game period. 

1.00- 1. ll^D group, reading and language. 

1. 17- 1. ,32— C group, reading and language. 

1.34- 1.49— Writing. 

1.50- 1.53— Setting-up exercises. . ^ 

o ^ based on primitive life or nature study. 

2,1^ 2.30-A and B groups, spelling (dictation for the two 'groups alternating). 

V 2.30- 2. 40— 4>ganixed games or gymnastic drill, ^ 

2.40- 2.45— Recess— C and D groupe excused. 

2. 4.5- 3. 05— A group. readlAg (3). chics ( I ), handwork ( 1 ). 

3. 05- .3. 25-L grotip, reading (3), English < I ), handwork ( I ). 

En*llJhM).togrth«ror«lt«ni»l*ly.hand»ork(l). 

•» >««r .nd .quw. 


^ I-IV. PROGRAM FOR TWO-TEACIIER SCHOOL, HUNTERDON COUNTY. 

(D— Beginners: C— High first; B—.<!erond; Third and fourth.) 
fiOO- 9.15-Momlngexercisee.IncIudlngheallh in.«T>ectlon. 

9.15- 9.20— Assignment of work. » * * 

*'»Ir ® •rtlUMlIc pr»ot^ under pupil Indtrsblp). 

9. .52- 9. 55— Setting-up exercises. 

9.55-10. 15— B group, arithmetic. 

10. 1.5- 10. 30- A group, arithmetic. 

10. .30- 10. 40— Organized games. 

1(1 40-10. 45^Recess. 

10.47-11.02— C and D groups, phonics or number work. * 

1105-11.20— D group, primitive lifaand industrial work. 

11 2(^11. 35-C. and D groups, oral English and dramalliaUon. 

11. 3VI2.00-A group, geography or hlstcii 7 . * . 

12.00- LOO— Noon receas and game period. ' 

1.00- 1.15— D group, reading. ^ 

1.17- 1.32— C group, reading. . . ‘ 

4.34- 1.54- Writing. " * 

1,54- 1.57— Setting-Up exercises. 

2. 00- 2. 15-B group, language and spelling. 

2. 1.V 2. 35-A group, language and spelling. 

2.35- 2.45— Organized games. 

2. 45- 2.50— Recess— C and I) groups excused. 

2. 50- 3. lO-B group, reading (4), industrial work (I). 

3. 10- 3.30-A group, reading (4). Industrial work (I). 

DfidUig” ®*^“*‘* « *• irtUiaiUopiiuutoln the runjtamratulaimderpupU I«Ml«nUp during. 

. 99006O-22— -« 


^ 

110 Sl'PEnVJSIOX OF ruRaL sc hools. 

v-vni. rnOflRAM for TWO-TF.AC'HKR WHOOI.. lIirXTKUOUN* t OFNTV. \ 

III group includes fifth and sixth grades; A group iiioliidcs sovent h and eighth grades.] 

9.00- 9. Morning excreiscs. ineluding health in.spert ion. ‘ 

9. l.S- 9. 29— Kivo-miniite pracliro perkid In fundamentals in oritlimbuc. ^ 

9.29- 9.40— n group, aril hnietir. 

9. 49- 10. 09- A group, aril hmet ie. 

10.09- 10. 30— II group, peoeraph y or lu.''lory . 

10. ’i>)-:0. 40— Orpaiiirc*! grtme''. 

10. 49- 10. 4a-UeeCS'i. ‘ „ 

10. I VII.OA— .V and It groups, spelling. 

11. tVVI 1. :IV— .\ group, geography or history, 

1U:IV12.09—R group, language. * 

12. (»o- 1.09— hunch and play iieriod. - 

1.00- l.:i9— A group, lanptage. 

1.30- l.fiO-Wrilinp. 

1.59- l.W— Setting-up cxerel-je-. 

1.55- 2. 15— .V and It groups, .s|icning. 

^2.15- 2.35— H group, rttidirrg * t.». eiirretp cvent.s with A group (I). 

2.fc- 2. 45-7<irg)mizod games or gymnastic drill. 

2. 4.V 2.,59-Roces.M. ^ ^ ‘ ^ 

2.55- 3.25— A group, rouding (3j,civic.'4 (1 1. drawing. ^ \ 

, 3. 25- 4. 09— General period for A and II gruips ( I ), nat nro .■it ndy , ugrinilt uro, hygiene, drawing, mu.sie. 

III'.ReXu ful NTV FUBLIC srilOULS, ii.linois. 

JaSC ARY 2:1. 1919. 

Dear Teacher: My inspeetiou of papers of the rwenl test in ihint and fourth grade langiwge l«uls 
metoinnulreintothctcachingofthi.^.'iiihjis-t to ihe.vc grades. in orderlhut proper ussistaticc may bt' given 
those teoehers who need it . 

To tins end will you plea.se aii.swcr frankly each of the foRoalng questions and ."cnd them to me by return 
mail if pos.dblc? ^ ' 

Qufxtionnnirt re third «nd fowth gradr languagf.- 

Are you familiar with the outline in language for thcM' grades as given in the county manual? 

Are you thoroughly actpiainted with the text recommended in the manual? 

Are your pupils in lliis do.ss supplied with this test? 

Do you have ill your pos.sc.s.sion and doy<>ii .seethe Manual forTeachers referred toon page31ofthoeouiity 
manual? 

Do you have any diflleulty follow ing this rauiuial? - 

Do you teach caih lesson along the linos snggc.sttMl therein? If not , how do you tea(b these lossons? 

Do you spend ns muvh time on oorh lesson a.s the manual suggests? 

Are you satisfied with your results? 

Do your pupils enjoy their language work? 

Is there noticeable evidence of improvement in their speech? lii their wrrittou work? 

Do you Insist on goort form, spelling, and writing in each written lesson? ' 

Do ybu give pupils opportunity to submit only their best possible caorts in all written work? 

What would you give as the rc^n for their improvement? 

What is your;igreatest diflleulty in tcaching'this subject? 

If no improvement, what would you give as the reason? 

. Write here any questions you would tiave us answer. 

Again assuring ytm that 1 would know these things only for the purpose of giving you assistance, if • 
necessary, 1 ask your prompt and frank reply. 

Sincerely yours, 

(Signed) Geo. O. SMira. 

P. S.— Use pencil, nuldiig reply on this paper. . 

V • 


f 

% 





APPENDIX. B. 

BUREAU COUNTY, ILL. 


Ill 


(Excerpts from letter senlio school boards and patrons.] 

i, ■ r'.T.'Thi''"'!! '"v •'"* •' >•»« have .n 

' h I t '■ ^ Inleteslod in IM.s sriiool U«u» heri- il,e clUldmi of i Ills Uisirict 

T iT f vrair wZifri "T""" ' ^ '•■•‘I'hil '« H'cni In Ihc y«rs loconio. 

TIh.i. >o ,r »h»l l^use you support it onj mliiVo il. Ii is n iihin your po»cr (o liukeii o cood 
. ...ui .u lo W il drift Inin a |>Un> disliked by elilldren and not nieiilioned « ilh pride bv anvone Now 

lb .be'; m~. tT 'i“‘" •'•■mi 

lib ilie limes, or do you wain ii lo beoiieilial Is modern and iip-liHlaleiiievcrT resneri* 

Tbmtina ihal of mirse you want ibe best. I am poiiiK lo lell you wUit.iii my judgment a good sehoAl 

school to be w-orlh whUe should liav«eiioi«h |.u|.il.s lo make learning and leaehiiig inieresibi, 
TlKieare Iw many snull .schools in Ibis eoiiiily, ihere iH-iiig «0 sriiools onl of the ISi dial have less ton 
,«n r r '<** '••f»|.ib is. ill IlieJudgraein olIlKue who have sliidi«lX. 

• Tlicoiher .-i(»lui ion for small one-room count rj*5irhoolsts con.-solldai Ion. . . 

.v.«.nd..Tbereeaniiol beagoodsehool wllhoijt a good leaiTier Hen- Is’ a. standard by which a m»d 

liMcher may be measiinsl. If good she can do Ihc following: 

I. Maiittjie rtte .'ichool, keep order, rule without a dub. 

• '»''"'han die pupils every les.<oii she loaches, and know how' lo gei die pupils lo know 

I 7^ ‘ 'i'! l'"" ib'hisirioiis. thrifty, and otherwise of good cbaraeler 

• ;? I'l iT*! » Web they enjoy, thereby edileallng them physically, 

il 1 f lot Ihe boys and girls, than is oiiiUiied in any course of study— 

II. niluT wonls to live and work in and with the people of the community, ^ 

a *‘”“**'^ ^ the best kind of 

. . .. reahtc^t you have many l<ii«l problems to deal with and that betlor thini;^ ran only come to i ho 
. nmul\ when the inajonly of the pcojde of the coprouniiy have had their interesl.sawsrkoiied in them 
u> it.MialI> rake.v lime. Discus-unK the.^ things from lime to time wiU, however, iikelv brine a»>out a 
inor,. common iiiterc.st . Pnipie as a rule have the thing., which they wmn . ? * * 

ru \ *'• n' n ***‘**^‘^ ^ l»oncr wiea of what your scliwil should be, I shall indeed bo 

ni .>t happ> .. Believe meevenmeresie^l in your local problenwand ever willing to l>e of assL*tatice to you 
IM bringing about hotter conditions. lo jou 

Thanking y.iii U listeiihig lo the reading of this ralher lengdiy eommniiieallnii. 1 remain. 

> ours for good M'hooLs reuiam, 

(■'Signed) (ico. O. sSmitb, 

Aran. 13, IWO. Ceuory.vaprrinrrmienr. 


O 




